EB BL 01/ 15/1998 Enpl oyee benefits in Mediumand Large Private Establishnents,
1995 Tables only, the bulletin will be out later this year

Table 1. Summary: Participation(l) in selected enpl oyee benefit
prograns, full-time enpl oyees, nediumand |arge private
establ i shnents, 1995

(I'n percent)

Pr of es- Bl ue
si onal , derical col |l ar
Benefit Al l techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed wor ker s
enpl oyees
Paid tine off:
Holidays................. 89 88 93 88
Vacations................ 96 97 99 94
Personal leave........... 22 24 34 15
Funeral leave............ 80 83 85 75
Jury duty leave.......... 85 91 89 79
Mlitary leave........... 44 59 45 35
Famly leave............. 2 3 2 1
Unpaid famly leave....... 84 89 86 80
Disability benefits(2):
Paid sick leave......... 58 74 78 39
Short-termdisability... 53 48 52 57
Long-termdisability
insurance.............. 42 60 53 26
Survi vor benefits:
Life insurance......... 87 93 89 83
Acci dental death and
di snenbernent......... 67 70 66 65
Survi vor i ncone
benefits.............. 6 6 4 6
Heal th care benefits:
Medical care........... 77 80 76 75
Dental care............ 57 66 57 51
Visioncare............ 24 29 23 22
Qut pati ent prescription
drug coverage......... 74 77 74 73

Retirenment incone
benefits:

Al retirement(3)........ 80 87 85 73



Defined benefit........ 52 53 55 50

Defined contribution(4) 55 67 64 45
Savings and thrift... 41 50 a7 32
Deferred profit

sharing............. 13 14 15 10
Enpl oyee st ock

ownership........... 5 5 7 4
Money pur chase

pension............. 7 13 6 5
Stock bonus.......... 2 1 4 (5)

Cash or deferred
arrangenents (401(k)

pl ans):
Wth enpl oyer
contributions......... 45 55 50 37
Sal ary reduction..... 44 54 49 35
Savi ngs and
thrift(6)......... 37 46 41 29
Deferred profit
sharing........... 5 4 6 5
QGher.............. 2 3 1 2
Deferral of profit
sharing allocation.. 2 1 1 2
No enpl oyer
contributions......... 9 13 8 7

1 Participants are workers covered by a paid time off,

i nsurance, or retirenent plan. Enployees subject to a m ni mum
service requirenent before they are eligible for benefit coverage
are counted as participants even if they have not net the
requirenent at the tinme of the survey. |If enployees are required
to pay part of the cost of a benefit, only those who el ect the
coverage and pay their share are counted as participants. Except
for famly | eave, benefits for which the enpl oyee nmust pay the
full premumare outside the scope of the survey. Only current
enpl oyees are counted as participants; retirees are excl uded.

2 The definitions for paid sick | eave and short-termdisability
(previously sickness and acci dent insurance) were changed for the
1995 survey. Paid sick | eave now only includes plans that either
speci fy a maxi num nunber of days per year or unlimted days.
Short-termdisability now includes all insured, self-insured, and
state-mandat ed pl ans avail able on a per disability basis as well
as the unfunded per disability plans previously reported as sick
| eave. Sickness and accident insurance, reported in years prior
to this survey, only included insured, self-insured, and
stat e-mandat ed pl ans providing per disability benefits at |ess
than full pay.

3 I'ncludes defined benefit pension plans and defined
contribution retirenment plans. The total is |less than the sum of
the individual itens because many enpl oyees participated in both
types of plans.

4 The total is less than the sumof the individual itens because
sone enpl oyees participated in nore than one type of plan



5 Less than 0.5 percent.

6 Participants in savings and thrift plans usually are allowed
to nake pretax contributions. |In the 1995 survey, provisions
governing pretax contributions were not determnable for about
one-tenth of the enpl oyees with savings and thrift plans.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no data were report ed.

Table 2. Summary: Participation(l) in selected enpl oyee benefit prograns,

full-time
enpl oyees, mediumand | arge private establishments, 1995

Pr of essi onal

Bl ue
Al l technical, and derical and
col | ar
Benefi t enpl oyees rel ated sal es enpl oy-
and
enpl oyees ees
service
wor ker s
Total number of enpl oyees. 33, 373, 969 9, 366, 025 8, 104, 860
15, 903, 083
Paid time of f:
Holidays................. 29, 780, 582 8, 199, 894 7,543, 495
14,037, 193
Vacations................ 31, 913, 506 9, 038, 279 7,999, 339
14, 875, 888
Personal leave........... 7,372,202 2, 253, 258 2,752,675
2, 366, 268
Funeral leave............ 26, 715, 290 7,813, 598 6, 927, 456
11, 974, 236
Jury duty leave.......... 28, 353, 739 8, 566, 393 7, 250, 328
12,537,018
Mlitary leave........... 14, 807, 099 5, 543, 483 3,673,529
5, 590, 086
Famly leave............. 545, 816 273,932 168, 972
102, 913
Unpaid famly leave....... 28, 033, 237 8, 315, 225 6, 954, 574
12,763, 438
Disability benefits(2):
Paid sick leave......... 19, 466, 591 6, 906, 477 6, 312, 139
6, 247, 975
Short-termdisability... 17, 808, 848 4, 498, 877 4, 205, 061
9, 104, 910
Long-termdisability
insurance.............. 14, 143, 790 5, 663, 673 4, 306, 796

4,173, 320



Survi vor benefits:

Life insurance.........
13, 130, 457
Acci dental death and
di snenbernent.........
10, 368, 697
Survi vor incone
benefits..............
1, 028, 846

Heal th care benefits:

Medi cal care...........
11,921, 324
Dental care............
8, 045, 898
Vision care............
3,487,416
Qut patient prescription
drug coverage.........
11, 550, 606

Retirenment incone
benefits:

Al retirement(3)........
11, 621, 730

Defined benefit........
7,979, 365

Defined contribution(4)
7,087, 190
Savings and thrift...

5,072,001

Deferred profit

sharing.............
1, 663, 940

Enpl oyee st ock

ownership...........
655, 517

Money pur chase

pension.............
727, 465

Stock bonus..........
64, 354

Cash or deferred
arrangenents (401(k)
pl ans) :
Wth enpl oyer
contributions.........
5,912, 475
Sal ary reduction.....
5, 610, 737

29, 078, 205

22, 240, 709

1,878,078

25, 545, 758
18, 866, 181

8, 021, 332

24,770, 279

26, 662, 168

17, 416, 552

18, 486, 281

13, 561, 579

4,204, 640

1, 706, 270

2,474,377

504, 408

15, 156, 177

14, 646, 034

8, 720, 570

6, 549, 858

543, 578

7,466, 514
6, 217, 109

2,687,678

7,199, 337

8, 130, 015

4,986, 905

6, 242, 248

4,701, 837

1, 306, 157

498, 842

1, 255, 413

128, 915

5, 186, 660

5, 056, 350

7,227,177

5, 322, 154

305, 654

6, 157, 920
4,603, 174

1, 846, 239

6, 020, 336

6, 910, 422

4,450, 283

5, 156, 842

3,787,741

1, 234, 543

551, 911

491, 500

311, 138

4,057,042

3, 978, 947



Savi ngs and

thrift(5)......... 12, 267, 339 4,302, 794 3, 359, 361
4, 605, 184
Deferred profit
sharing........... 1, 605, 503 394, 481 493, 810
717,212
QGher.............. 680, 198 301, 621 102, 314
276, 262
Deferral of profit
sharing allocation.. 510, 143 130, 310 78, 095
301, 738
No enpl oyer
contributions......... 3,093, 795 1, 250, 668 662, 016
1,181, 111

1 Participants are workers covered by a paid time off, insurance, or
retirenent
pl an. Enpl oyees subject to a m ni mum service requirenent before they are
eligible for
benefit coverage are counted as participants even if they have not net the
requi r ement
at the time of the survey. |If enployees are required to pay part of the cost of
a
benefit, only those who el ect the coverage and pay their share are counted as
participants. Except for famly | eave, benefits for which the enpl oyee nust pay
t he
full premumare outside the scope of the survey. nly current enpl oyees are
count ed
as participants; retirees are excl uded.

2 The definitions for paid sick | eave and short-termdisability (previously
si ckness
and accident insurance) were changed for the 1995 survey. Paid sick | eave now
only
i ncl udes plans that either specify a maxi num nunber of days per year or
unlimted

days. Short-termdisability nowincludes all insured, self-insured, and
state-mandat ed pl ans avail able on a per disability basis as well as the unfunded
per

disability plans previously reported as sick |eave. Sickness and acci dent
i nsur ance,
reported in years prior to this survey, only included insured, self-insured, and
state-mandat ed pl ans providing per disability benefits at |ess than full pay.

3 Includes defined benefit pension plans and defined contribution retirenent
pl ans.
The total is less than the sumof the individual itenms because many enpl oyees
participated in both types of plans.

4 The total is less than the sumof the individual itens because sone
enpl oyees
participated in nore than one type of plan

5 Participants in savings and thrift plans usually are allowed to nmake pretax
contributions. In the 1995 survey, provisions governing pretax contributions
wer e not
determ nabl e for about one-tenth of the enpl oyees with savings and thrift plans.

NOTE: Because of rounding, suns of individual itens nay not equal totals.



Wher e
appl i cabl e, dash indicates no data were reported.

Table 3. Qher benefits: Higibility for specified
benefits, full-time enpl oyees, nediumand | arge private

est abl i shnents, 1995
(I'n percent)

Pr of es-
si onal ,
Al t ech- Qerica
Benefit enpl oyees nical, and sales
and re- enpl oyees
| at ed
enpl oyees
I ncome conti nuation
pl ans:
Severance pay..... 35 47 43
Suppl enent al
unenpl oynent
benefits......... 4 1 1
Fam |y benefits:
Enpl oyer
assi stance for
child care(1).... 8 15 7
Enpl oyer
provi ded funds. 4 7 4
Onh-site child
care........... 3 8 2
Of-site child
care........... 1 2 1
Adopt i on
assi stance....... 11 18 12
Long-termcare
insurance........ 6 8 9
Fl exi bl e wor kpl ace 2 5 2
Heal t h pronotion
progr ans:
Vel | ness prograns. 34 47 32
Enpl oyee
assi st ance
programs......... 58 72 60
Fitness center.... 19 31 16
M scel | aneous
benefits:
Job-rel ated trave
acci dent
insurance........ 41 58 47
Nonpr oduct i on
bonuses.......... 39 40 37

Subsi di zed

Bl ue-
col |l ar
and
servi ce
enpl oyees

24

(2)

ENYN

27

49
13

28

38



comuting........

Educati on
assi st ance:
Job-rel ated.....
Not job-rel at ed.

Section 125
cafeteria

Fl exi bl e benefit
plans............
Rei nbur senent
plans............
Prem um conver si on

65
18

55

12

38

5

8 5
79 65
25 17
77 66
20 15
53 46

4 5

56
15

37

25

1 CQccupations may have access to nore than one type of
types of assistance are

assistance for child care.

shown separately.

may not equal the totals.
2 Less than 0.05 percent.

3 Includes all types of plans under Internal
Fl exi bl e benefits plans include rei nbursenent

Section 125.
account features.

Tabl e 4.

Benefit

Tot al nunber of
enpl oyees. ......

| ncome conti nuation
pl ans:
Severance pay.....
Suppl enent al
unenpl oynent
benefits.........

Fam |y benefits:
Enpl oyer
assi stance for
child care(1)....
Enpl oyer
provi ded funds.
Onh-site child

G her benefits:

Al
enpl oyees

33, 373, 969

11, 752,594

1,175,113

2,527,212
1, 279, 502
1, 144,119

423, 804

Not al |

Therefore, the sums of

Pr of essi onal
techni cal, and
rel ated
enpl oyees

9, 366, 025

4,423,922

101, 441

1, 398, 635
675, 469
758, 681

229, 519

i ndi vi dual

itens

Revenue Code

Eligibility for specified benefits,
enpl oyees, mediumand | arge private establishments,

full-tinme
1995

Bl ue-

derical and col |l ar

sal es enpl oy- and
ees servi ce
enpl oyees
8, 104, 860 15, 903, 083
3,461, 884 3, 866, 788
104, 119 969, 553
593, 543 535, 033
355, 384 248, 648
201, 732 183, 705
116, 388 77, 896



Adopt i on

assistance....... 3, 588, 606 1, 650, 480 988, 992 949, 133
Long-termcare
insurance........ 2,087, 765 747, 466 751, 016 589, 283
Fl exi bl e wor kpl ace 705, 761 439, 358 180, 619 85, 784
Heal t h pronotion
progr ans:
Vel | ness prograns. 11, 288, 509 4, 425, 556 2, 568, 610 4,294, 343
Enpl oyee
assi st ance
prograns......... 19, 323, 683 6, 769, 726 4, 825, 605 7,728, 352
Fitness center.... 6, 180, 117 2,871,018 1, 294, 394 2,014, 705
M scel | aneous
benefits:
Job-rel ated trave
acci dent
insurance........ 13, 758, 934 5, 476, 248 3,774,010 4,508, 677
Nonpr oduct i on
bonuses.......... 12, 919, 404 3,777, 467 3, 020, 092 6, 121, 845
Subsi di zed
comuting........ 1, 547, 130 749, 648 393, 235 404, 247
Educati on
assi st ance:
Job-rel ated..... 21, 563, 913 7,361, 142 5, 291, 165 8, 911, 606
Not job-rel at ed. 6, 077, 329 2,317, 889 1, 365, 224 2,394, 216
Section 125
cafeteria
benefits(2):....... 18, 421, 559 7,178, 193 5, 370, 399 5, 872, 968
Fl exi bl e benefit
plans............ 4, 086, 002 1, 842, 611 1, 202, 510 1, 040, 882
Rei nbur senent
plans............ 12, 686, 085 4, 975, 847 3,738,134 3,972,104
Prem um conver si on
plans............ 1, 649, 472 359, 735 429, 755 859, 981

1 Cccupations may have access to nore than one type of assistance for child
care. Not all types of assistance are shown separately. Therefore, the suns of
individual itenms may not equal the totals.

2 Includes all types of plans under Internal Revenue Code Section 125.

Fl exi bl e benefits plans include rei nbursenent account features.

Table 5. Plan admnistration: Type of plan sponsor for selected enpl oyee
benefi t

prograns, full-time enpl oyees, nediumand | arge private establishnents, 1995
(I'n percent)

Short- Long-term Defined
Savi ngs
Pl an sponsor Medi cal Life termdis- di s- benefit
and
care insurance ability ability pension
thrift



Al participants

100

Single enployer.........
99

Mil tienployer(1)........
(2)

Mandat ed benefits(3)....

Enpl oyer associ ati on(4).
1

Not determinable........

Pr of essi onal , technical,
and rel ated

100

Single enployer.........
99

Mil tienployer(1)........
(2)

Mandat ed benefits(3)....

Enpl oyer associ ati on(4).
1

Not determinable........

A erical and sal es

100

Single enployer.........
99

Mil tienployer(1)........
(2)

Mandat ed benefits(3)....

Enpl oyer associ ati on(4).
1

Not determinable........

Bl ue-col | ar and service

100

Single enployer.........
99

Mil tienployer(1)........
1

Mandat ed benefits(3)....

100

95

(2)

100

98

100

97

(2)

100

92

100

95

(2)
(2)
(2)

100

99

(2)

(2)

100

98

(2)
(2)
(2)

100

92

100

82

12

100

85

14

100

80

16

100

81

10

i nsur ance

100

86

10

100

89

(2)

10

100

90

100

77

100

90

(2)
(2)

100

96

(2)

100

93

(2)

100
86

14



- Enpl oyer associ ati on(4). (2) - - (2) (2)

(2)
Not determinable........ - (2) - 13 -

1 Individual enployers in the sane or in a related industry contributing a
negoti ated amount to a trust fund providing benefits for enpl oyees covered under
a
col |l ective bargai ni ng agreenent.

2 Less than 0.05 percent.

3 The majority of the participants with mandated short-termdisability
benefits were
covered by State tenporary disability insurance plans. The remai ni ng enpl oyees
wer e
covered by the Railroad Unenpl oyment |nsurance Act. Mandated defined benefit
pensi on
pl an participants were covered by Railroad Retirement Tier 2.

4 Band of mediumand |arge enployers in a common trade or business, for
exanpl e,
savi ngs and | oan associ ations. The plan sponsored by the association is not
negoti ated with the enpl oyees.

Table 6. Wrk schedule: Percent of full-tinme enpl oyees by hours
schedul ed per week and per day, (1) nediumand | arge private
establ i shnents, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Wr k schedul e Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
work schedule.......... 33,374 9, 366 8, 105 15, 903
Per cent
Total .................. 100 100 100 100
Hours per week:
Under 35.............. 2 2 1 3
35, 4 5 5 3
Over 35 and under 37.5 1 1 1 (2)
37.5. .. 5 6 7 3
Over 37.5 and under
40. .. ... 2 2 3 2
O 83 81 81 85
Over 40............... 3 3 1 3



T 4 5 5 3

Over 7 and under 8.... 7 8 11 4
8. 83 80 82 84
Over 8 and under 9.... (2) 1 (2) (2)
L P 1 2 (2) 1
Over 9 and under 10... (2) (2) (2) (2)
100 1 1 (2) 1
Over 10............... 2 1 (2) 4

1 Wirk schedul e data includes paid |unch and paid rest periods.
2 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 7. Work schedule: Percent of full-tinme enpl oyees by type
of work schedul e, nediumand | arge private establishnents, 1995

Pr of es- Bl ue-
si onal , derical col |l ar
VWor k schedul e Al l techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Participants (in
thousands).......... 33, 374 9, 366 8, 105 15, 903
Per cent
Total ............ 100 100 100 100
Wth fixed work schedul e 95 94 96 96
Wth flexible work
schedule............. 1 2 2 (1)
Wth rotating work
schedule............. 1 1 (1) 2
Wth non-fixed work
schedule............. 1 2 2 1
aher................... (1) (1) - (1)
Data not available...... 1 1 1 1

1 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 8. Paid holidays and vacati ons: Aver age nunber of days
for full-time enpl oyees, nediumand | arge private establishnents,
1995



Pr of es- Bl ue-

si onal , Cerical col |l ar
Item Al techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Paid holidays............. 9.1 9.7 8.8 9.0
Pai d vacation by m ni num
[ ength of service
requi rement: (1)
At 1lyear(2)........... 9.6 12.5 9.8 7.6
At 3years............. 11.5 13.5 11.3 10. 3
At 5years............. 13.9 16. 3 14.0 12.3
At 10 years............ 16.9 19.1 17.0 15.5
At 15 years............ 18.9 21.2 19.3 17.3
At 20 years............ 20.4 22.5 20.4 19.1
At 25 years............ 21.7 23.7 22.0 20.4
At 30 years(3)......... 22.0 24.0 22.3 20.7

1 Enpl oyees are either granted a specific nunber of days after
conpl etion of the indicated | ength of service, or accrue days
during the next 12-nonth period. The total nunber of days are
assuned avail abl e for use i medi ately upon conpl etion of the
descri bed | engt h-of -servi ce interval

2 Enpl oyees receiving vacati on days, but none at 1 year of
service, were included only for the service periods for which they
recei ve vacati ons

3 The average (nean) was essentially the same for |onger |engths
of service

NOTE: Conput ation of average included partial days and excl uded
workers with zero holidays or vacation days. Methods used to

cal cul ate the average nunber of paid holidays have been revised,
to count partial holidays nore precisely. The average holidays in
this table are not conparable to those reported in the 1991 and
1993 surveys of mediumand |arge private establishnments.

Table 9. Paid holidays: Percent of full-time enpl oyees by nunber
of paid holidays provided each year, nediumand | arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Nunber of days Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
paid holidays.......... 29, 663 8, 200 7,521 13, 942

Per cent



Total with paid holidays 100 100 100 100

Less than 6 days...... 5 2 5 7
6 days................ 12 7 17 13
6.1-6.9 days.......... (1) (1) (1) (1)
7 days.............. .. 8 5 9 9
7.1-7.9 days.......... (1) (1) 1 (1)
8days................ 10 12 9 9
8.1-8.9 days.......... 1 1 (1) 1
9days................ 12 13 11 11
9.1-9.9 days.......... (1) (1) (1) (1)
10 days. . ............. 21 21 26 19
10.1-10.9 days........ (1) (1) 2 -
11 days. .............. 14 17 11 14
11.1-11.9 days........ 1 2 1 (1)
12 days. .............. 8 11 5 8
12.1-12.9 days........ (1) (1) (1) (1)
13 days............... 4 4 1 5
13.1-13.9 days........ (1) (1) - (1)
14 days............... 1 (1) (1) 1
More than 14 days..... 2 2 1 3
Nunber of days not

available.......... (1) 1 (1) (1)

1 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 10. Paid vacations: Percent of full-tine enpl oyees by
nunber of paid vacation days provided for sel ected periods of
service, mediumand |arge private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Vacation policy Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
paid vacations......... 31,914 9, 038 7,999 14, 876
Per cent
Total with paid
vacations(1)........... 100 100 100 100

Vacati on days by m ni num
| engt h- of - servi ce
requi renent (2)



After 1 year of service:

Under 5 days........
5days..............
Over 5 and under 10

20 days.............
Over 20 days........

After 3 years of

service

Under 5 days........
5days..............
Over 5 and under 10

20 days.............
Over 20 days........

After 5 years of

service

Under 5 days........
5days..............
Over 5 and under 10

20 days.............
Over 20 days........

After 10 years of

service

Under 5 days........
5days..............
Over 5 and under 10



20 days.............
Over 20 and under 25

After 15 years of

service
5days..............
Over 5 and under 10

20 days.............

After 20 years of

service
5days..............
Over 5 and under 10

20 days.............

After 25 years of

service
5days..............
Over 5 and under 10

19

N W

(3)

(3)
3

20

OFRN

(3)
4

(3)
14



20 days. ............ 30 32 33 27
Over 20 and under 25

days............. 4 7 3 3

25 days............. 28 29 32 26
Over 25 and under 30

days............. 2 3 2 1

30 days............. 6 9 4 6

Over 30 days........ 5 8 5 3

After 30 years of
servi ce(4)

5days.............. 1 (3) 1 2
Over 5 and under 10

days............. (3) (3) (3) 1

10 days. . .....o.v... 7 3 4 11
Over 10 and under 15

days............. 1 1 (3) 2

15 days............. 12 6 14 15
Over 15 and under 20

days............. 1 1 1 1

20 days. ............ 29 31 33 26
Over 20 and under 25

days............. 4 7 2 3

25 days............. 25 25 29 22
Over 25 and under 30

days............. 2 3 2 1

30 days............. 10 14 7 9

Over 30 days........ 6 8 7 4

Vacation policy not
available.............. 2 2 1 3

1 Enpl oyees receiving no paid vacations in their early years of
service are included in the overall percentage of workers provided
pai d vacations; however, they are disregarded in conputing the
distributions by | ength-of-service up to the service period at
whi ch they become eligible for vacations.

2 Enpl oyees either are granted a specific nunber of days after
conpl etion of the indicated | ength-of-service, or accrue days
during the next 12 nonth period. The total nunber of days are
assuned avail abl e for use i medi ately upon conpl etion of the
descri bed | engt h-of -servi ce interval

3 Less than 0.5 percent.

4 Provisions were virtually the same after |onger years of
servi ce.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 11. Paid vacations: Percent of full-tine enployees by
length of service required to take vacation, mediumand | arge
private establishments, 1995

Pr of es- Bl ue-
si onal , derical col |l ar



Lengt h- of - servi ce Al techni - and sal es and

requi r ement enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees

Nurmber (in thousands) with

paid vacations......... 31,914 9, 038 7,999 14, 876
Per cent

Total with paid vacations. 100 100 100 100
Wth service requirenent 88 81 91 89
1 nonth............... 10 18 7 6
2 nmonths.............. 1 2 1 1
3nmonths.............. 7 7 11 5
4-5 nonths............ 1 2 1 (1)
6 nmonths.............. 23 27 31 17
7-11 nmonths........... 1 (1) (1) 1
lyear................ 45 26 39 59
Over 1l year........... (1) (1) 1 (1)

Wt hout service
requirenent.......... 12 18 8 10

Servi ce requi rement not
determnable......... 1 1 1 1

1 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 12. Paid vacations: Percent of full-tine enpl oyees by
unused vacation policy, mediumand | arge private establishments,
1995

Prof es-
si onal , Cerical Produc-
Type of plan Al techni- and sales tion and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
paid vacations......... 31,914 9, 038 7,999 14, 876
Per cent
Total with paid vacations. 100 100 100 100

Carryover only.......... 24 39 28 13



Cash-inonly............ 11 6 6 18

Carryover and cash-in... 11 17 9 8
Unused benefit lost..... 49 35 53 56
Data not available...... 5 4 4 6

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 13. Paid vacations: Average nunber of days for full-time enpl oyees by
carryover and cash-in provisions, nmediumand |large private establishnments, 1995

Pai d vacation by m ni num Carryover
I ength of service Al plans Carryover, Carryover Cash-in and
car yover
requi renent (1) cash-in, only only cash-in
or
or both
cash-in

Al'l enpl oyees

After 1 year(2)..... 9.6 11.2 11. 4 7.2 15.0
52 After 3 years....... 11.5 12. 8 12. 6 9.9 16. 3
10. 4

After 5 years....... 13.9 15.5 15. 4 12. 4 19.1
1 After 10 years...... 16.9 18.6 18.5 15. 7 22.1
o4 After 15 years...... 18.9 20. 8 20.7 17.9 23.9
L After 20 years...... 20. 4 22.1 22.0 19.6 25.3
169 After 25 years...... 21.7 23.3 23.3 20.6 26.1
22': After 30 years(3)... 22.0 23.6 23.7 20.8 26. 4

1 Enpl oyees either are granted a specific nunber of days after conpletion of
t he
indicated | ength of service, or accrue days during the next 12 nonth peri od.
The
total nunmber of days are assumed avail able for use inmmedi ately upon conpl etion
of the
descri bed | engt h-of -servi ce interval

2 Enpl oyees receiving vacati on days, but none at 1 year of service, were
i ncl uded
only for the service periods for which they receive vacations.

3 The average (nean) was essentially the same for |onger |engths of service.

NOTE: Because of rounding, suns of individual itens nay not equal totals. Were
appl i cabl e, dash indicates no enployees in this category.

Table 14. Paid personal |eave: Percent of enployees by nunber of



pai d personal |eave days avail abl e per year, mediumand | arge
private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Nunber of days Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oy-
enpl oyees ees
Number (in thousands) with
pai d personal |eave.... 7,372 2,253 2,753 2,366
Per cent
Total with paid personal
leave.................. 100 100 100 100
lday................... 16 16 12 21
2days.......... .. 34 22 45 33
3days.............. 17 18 15 17
4 days............0.0.... 11 13 10 9
5days.................. 10 14 6 10
More than 5 days........ 8 11 7 7
No maxi mum speci fied(1). 3 4 2 3
Nunber of days not
available............ 1 1 2 1
Aver age
Aver age days per year.... 3.3 3.9 3.0 3.2

1 Personal |eave provided as needed.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 15. Paid funeral |eave: Percent of enployees by nunber of
pai d funeral |eave days avail abl e per occurrence, medi umand | arge
private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Nunber of days Al techni- and sales and ser-
enpl oyees cal, and enpl oyees vice em
rel at ed pl oyees
enpl oyees

Number (in thousands) with
paid funeral |eave..... 26, 715 7,814 6, 927 11,974



Per cent

100 100 100 100
Total with paid funera
| eave
lday................. 1 (1) (1) 1
2days............. 3 1 1 5
3days................ 71 65 71 73
4 days................ 2 2 3 2
5days................ 15 22 16 11
More than 5 days...... (1) (1) 1 (1)
No maxi mum
specified(2)....... 5 6 6 4
Nunber of days not
available.......... 3 3 2 3
Nunber of days varies
by relationship to
deceased(3)........ 31 33 35 29
Aver age
Aver age days per
occurrence. ............ 3.3 3.5 3.4 3.2

1 Less than 0.5 percent.

2 Funeral leave is provided as needed.

3 The maxi mum nunber of days for any occurrence was included in
the distribution of funeral |eave days.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 16. Paid jury-duty leave: Percent of enpl oyees by nunber
of paid jury-duty | eave days avail abl e per occurrence, medi um and
| arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Nunber of days Al techni- and sales and ser-
enpl oyees cal, and enpl oyees vice em
rel at ed pl oyees
enpl oyees
Number (in thousands) with
paid jury-duty |eave... 28, 354 8, 566 7,250 12, 537

Per cent



Total ..................... 100 100 100 100

Under 10 days........... 2 2 1 3
10 days. .....cooviin.. 8 6 8 9
11 - 19 days............ 2 3 1 1
20 days. ... 1 1 1 1
2l days....... ... (1) (1) (1) -
22 - 30 days............ 4 3 3 5
More than 30 days....... 1 1 (1) 2
No maxi mum speci fi ed(2). 81 82 85 79
Nunmber of days not

available............ (1) 1 (1) (1)

1 Less than 0.5 percent.
2 Jury-duty |l eave is provided as needed.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 17. Paid mlitary |eave: Percent of enployees by nunber of
paid mlitary | eave days avail abl e per year, mediumand | arge
private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Nunber of days Al techni- and sales and ser-
enpl oyees cal, and enpl oyees vice em
rel at ed pl oyees
enpl oyees
Number (in thousands) with
paid mlitary |eave.... 14, 807 5, 543 3,674 5, 590
Per cent
Total ..................... 100 100 100 100
Under 10 days........... 2 2 2 1
10 days................. 51 50 52 51
11-14 days. . ............ 5 6 5 3
15 days................. 9 6 6 14
16 - 19 days............ 2 2 5 1
20 days. . ... 2 2 2 3
21 - 29 days. ........... 2 3 1 2
30 days................. 2 3 2 2
More than 30 days....... 3 6 2 1
No maxi mum speci fied(1). 21 20 23 21
Nunber of days not
available............ 1 1 (2) 1
Aver age

Aver age days per year..... 14. 7 17. 3 14.1 12. 6



1 Mlitary leave is provided as needed.
2 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 18. Unpaid famly | eave(1l): Percent of enployees by
duration of benefits, mediumand | arge private
establ i shnents, 1995

Pr of es- Bl ue-
si onal , Aerical col | ar
Dur ati on Al techni - and sales and
enpl oyees cal, and enpl oyees service
rel ated enpl oyees
enpl oyees
Number (in
t housands) with
unpaid famly | eave 28, 033 8, 315 6, 955 12, 763
Per cent
Total with unpaid
famly leave....... 100 100 100 100
Under 12 weeks. . 1 1 1 1
12 weeks........ 86 82 82 91
Over 12 weeks... 13 17 17 8
Aver age
Aver age weeks....... 13.9 14.5 14.5 13.2

1 The nmaxi num nunber of weeks avail abl e was i ncluded in
the distribution of unpaid famly | eave weeks.

NOTE: Because of rounding, suns of individual itens may not
equal totals. Were applicable, dash indicates no enpl oyees
in this category.

Table 19. Paid sick |leave: Percent of full-tine enployees by
type of provision, (1) mediumand |arge private establishnents,
1995

Pr of es- Bl ue-
si onal , derical col |l ar
Pr ovi si on Al l techni- and sal es and

enpl oyees cal, and enpl oyees service



rel at ed enpl oyees

enpl oyees
Number (in thousands) with
paid sick leave........ 19, 467 6, 906 6, 312 6, 248
Per cent
Total with paid sick
leave.............. 100 100 100 100
Si ck | eave provision
Annual nunber of days(2) 92 90 95 93
As needed(3)............ 5 7 3 3
G her basis(4).......... 2 2 1 2
Policy not available.... 1 1 (5) 2

1 Per disability sick | eave plans, previously reported under
pai d sick | eave, are now included under short-termdisability
cover age.

2 Enpl oyees earn or accrue a specified nunber of sick | eave days
per year. This nunber may vary by | ength of service.

3 Pl an does not specify maxi mum nunber of days.

4 Includes fornal plans that change froma specified nunber of
days per year to a specified nunber of days per absence after a
certain service period.

5 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 20. Paid annual sick |eave: Percent of full-tinme enpl oyees
by nunber of days, (1) nediumand | arge private establishnents,
1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Sick | eave policy(2) Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
pai d annual sick | eave. 17, 962 6, 196 5, 975 5,791
Per cent
Total with paid annua
sick leave(3).......... 100 100 100 100

After 1 year of service:



Total .................
Under 5 days..........
5 and under 10 days. .
10 and under 15 days.
15 and under 30 days.
30 and under 60 days.
60 and under 120 days.
120 and under 180 days
180 days or nore......

After 3 years of service:

Total .................
Under 5 days..........
5 and under 10 days. .
10 and under 15 days.
15 and under 30 days.
30 and under 60 days.
60 and under 120 days.
120 and under 180 days
180 days or nore......

After 5 years of service:

Total .................
Under 5 days..........
5 and under 10 days. .
10 and under 15 days.
15 and under 30 days.
30 and under 60 days.
60 and under 120 days.
120 and under 180 days
180 days or nore......

After 10 years of service:

Total .................
Under 5 days..........
5 and under 10 days. .
10 and under 15 days.
15 and under 30 days.
30 and under 60 days.
60 and under 120 days.
120 and under 180 days
180 days or nore......

After 15 years of service:

Total .................
Under 5 days..........
5 and under 10 days. .
10 and under 15 days.
15 and under 30 days.
30 and under 60 days.
60 and under 120 days.
120 and under 180 days
180 days or nore......

After 20 years of service:

Total .................
Under 5 days..........

95
41

34
11

(4)

98
40

32
10

(4)

97
29

44
15

(4)

99
27

42
13

(4)

99

27
41

10

(4)

99

27
41

13

(4)

100

27
41

11

(4)

100

96
49

29
12

(4)
(4)
98

48
27

10

(4)
(4)

98
47

27

11
(4)
(4)

98
10



5 and under 10 days. .. 40 27 a7 48

10 and under 15 days.. 31 41 26 25
15 and under 30 days.. 5 7 4 5
30 and under 60 days.. 3 4 2 2
60 and under 120 days. 6 8 5 4
120 and under 180 days 6 9 7 3
180 days or nore...... 2 2 3 2
After 25 years of
servi ce(5)
Total ................. 99 100 98 98
Under 5 days.......... 5 2 3 9
5 and under 10 days. .. 41 27 a7 49
10 and under 15 days.. 31 41 26 25
15 and under 30 days.. 5 7 4 5
30 and under 60 days.. 3 4 2 2
60 and under 120 days. 4 6 4 3
120 and under 180 days 8 12 8 3
180 days or nore...... 2 3 3 2

1 Al'though some plans al so provided sick | eave at partial pay,
this table presents data only for days at full pay.

2 Enpl oyees receiving partial pay only or no sick leave in their
early years of service are included in the overall percentages of
wor kers provided sick | eave; however, they are disregarded in
conputing the distributions by length of service up to the service
period at which they become eligible for full sick |eave pay.

3 Enpl oyees are either granted a specific nunber of days after
conpl etion of the indicated | ength of service, or accrue days
during the next 12-nonth period. The total nunber of days are
assuned avail abl e for use i nmedi ately upon conpl etion of the
descri bed | engt h-of -service interval

4 Less than 0.5 percent.

5 Provisions were virtually the same after |onger periods of
servi ce.

Tabl e 21: Paid annual sick | eave: Average nunber of days at ful
pay for full-time enpl oyees, mediumand |large private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Sick | eave policy Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Pai d annual sick |eave
days(1) by m ni mum
| engt h- of - servi ce:
After 1 year........... 11.5 14.7 9.9 9.6
After 3 years.......... 14. 3 18.6 13.1 10.8
After 5 years.......... 17. 6 22.3 17.3 12. 8
After 10 years......... 21.2 26.6 22.3 14. 3
After 15 years......... 23.6 29.9 24.3 16. 2
After 20 years......... 26. 3 33.1 27.2 17.8



After 25 years(2)...... 27.7 34.9 28.6 19.0

1 Enpl oyees are either granted a specific nunber of days after
conpl etion of the indicated | ength of service, or accrue days
during the next 12-nonth period. The total nunber of days are
assuned avail abl e for use i medi ately upon conpl etion of the
descri bed | engt h-of -servi ce interval

2 The average (mean) was virtually the same after |onger years
of service

NOTE: Conput ation of average excluded days at partial pay and
workers with only partial pay days or zero days of sick |eave.

Tabl e 22: Paid annual sick |eave: (1) Percent of full-tine
enpl oyees by unused sick | eave policy and carryover provisions,
medi um and | arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Unused sick | eave and Al techni- and sal es and
carryover provisions enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
pai d annual sick | eave. 17,962 6, 196 5, 975 5,791
Per cent
Total with paid annual
sick leave......... 100 100 100 100
Carryover only............ 42 47 41 37
Cash-inonly.............. 7 2 6 13
Carryover and cash-in..... 9 10 7 11
Unused benefit lost....... 39 37 44 37
Data not available........ 3 3 1 3
Total with carryover
provisions........ 100 100 100 100
Unlimted accumul ation.... 19 27 16 14
Limt on total nunber of
days accumul at ed
Total ................... 80 73 83 85
Under 10 days........... 3 1 4 3
10 days................. 4 2 4 7
11-19 days. . ............ 5 3 5 8
20 days. . ... 2 1 1 5
21-24 days.............. 8 7 13 4
25 days. ... 2 1 4 2
26-29 days.............. (2) (2) (2) 1
30-39 days.............. 14 11 14 17



40-49 days..............
50 days................. (2
51-64 days..............
65 days.................
66-79 days..............
80-89 days..............
90-99 days..............
100-109 days............
110-119 days............
120-129 days............
130 days. ...............
Over 130 days...........

CORMRRORUONN"A
N~NURTOoORMWNRE A
DROBMRRURONOT W
DWONRPNORDMWOZ A

Gher(3)..................

=
[
=
[

1 Paid sick leave plans with a specified nunber of days
avai | abl e each year

2 Less than 0.5 percent.

3 Carryover provisions vary by length of service.

Tabl e 23: Paid annual sick |eave(1l): Average nunber of days at
full pay for full-time enpl oyees by accumul ati on policy, medi um
and | arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Sick | eave policy Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Si ck | eave days by m ni mum
| engt h- of - servi ce
requirenent: (2)
After 1 year of service:
Qurul ative plan....... 9.1 10.4 8.4 8.2
Noncurul ati ve plan.... 14.2 21.3 11. 4 10.9
After 3 years of service:
Qurul ative plan....... 9.6 11.1 8.8 8.3
Noncurul ati ve plan.... 19.6 29.8 17.4 13.0
After 5 years of service:
Qurul ative plan....... 10.0 11.8 9.1 8.5
Noncurul ati ve plan.... 26.3 38.4 25.4 16.9
After 10 years of service:
Qurnul ative plan....... 10.7 12.9 9.8 8.8
Noncurul ati ve plan.... 33.5 47.7 35.0 19.6

After 15 years of service:
Qurnul ative plan....... 10.9 13.1 9.9 8.9
Noncurul ati ve plan.... 38.4 55.4 38.8 23.3



After 20 years of service:

Qurul ative plan....... 11.7 14. 3 10.8 9.2
Noncurul ati ve plan.... 43.2 62.0 43.7 26. 4
After 25 years of
service: (3)
Qurul ative plan....... 11.7 14. 3 10.8 9.2
Noncurul ati ve plan.... 46. 3 66. 3 46.5 28.8
Data not available........ (4) (4) (4) (4)

1 Paid sick leave plans with a specified nunber of days
avai | abl e each year

2 Enpl oyees are either granted a specific nunber of days after
conpl etion of the indicated | ength of service, or accrue days
during the next 12-nonth period. The total nunber of days are
assuned avail abl e for use i medi ately upon conpl etion of the
descri bed | engt h-of -servi ce interval

3 The average (nean) was virtually the same at | onger years of
servi ce.

4 Less than 0.5 percent.

NOTE: Conputation of average excluded days paid at partial pay
and workers with only partial pay days or zero days of sick
| eave.

Tabl e 24: Paid annual sick |eave: Percent of full-tinme enpl oyees
by length of service requirenment for participation, nedium and
| arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Lengt h of service Al techni - and sal es and
requi r ement enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
pai d annual sick | eave. 17,962 6, 196 5, 975 5,791
Per cent
Total with paid annua
sick leave.......... 100 100 100 100
Wth service requirenent.. 65 53 73 70
I nonth................. 16 20 15 11
2nonths................ 3 2 2 3
3nmonths................ 20 14 28 18
4-5 nonths.............. 1 (1) 1 1
6 nonths................ 15 13 18 13
7-11 nmonths............. 2 - (1) 6
lyear.................. 9 3 8 16



OQver 1 year............. 1 (1) (1) 2

Wt hout service
requirenent............ 35 47 27 30

Data not available........ (1) (1) (1) (1)
1 Less than 0.5 percent.
NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.
Tabl e 25: Paid annual sick |eave: Percent of full-tinme enpl oyees

in plans allow ng use of sick |eave for other purposes, nmedi umand
| arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Q her purposes Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
pai d annual sick | eave. 17,962 6, 196 5, 975 5,791
Per cent
Total with paid annual
sick leave......... 100 100 100 100
QG her purposes al |l owed(1). 68 74 73 57
Funeral ................. 9 11 6 9
Doctors' appoi ntents. .. 57 61 62 48
Personal business....... 13 12 12 14
Care of sick child...... 45 46 53 36
Qher................... 12 14 11 11
Q her purposes not all owed 26 21 20 36
Data not available........ 6 5 6 8

1 This total is smaller than the sumof the conponents because
sone enpl oyees coul d use sick | eave for nore than one ot her
pur pose.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 26. Short-termdisability coverage: Method of funding,
full-time enpl oyees, mediumand |arge private establishnments, 1995



Pr of es- Bl ue-

si onal , Cerical col | ar
Type of funding Al t echni - and and
enpl oyees cal, and sales service
related enpl oyees enpl oyees
enpl oyees
Number (in thousands) with
short-termdisability
coverage............... 17, 809 4,499 4, 205 9, 105
Per cent
Total with short-term
disability coverage.... 100 100 100 100
Unfunded(1)............. 14 23 21 7
Insured................. 20 15 16 25
Self-insured............ 44 44 40 45
Legally required........ 13 14 15 11
Unknown. . ............... 7 3 5 10
Gher................... 2 1 3 2

1 Includes per disability sick | eave plans, formerly reported
under sick | eave.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 27. Short-termdisability coverage: Method of paynent,
full-time enpl oyees, mediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Met hod of paynent Al t echni - and and
enpl oyees cal, and sales service
related enpl oyees enpl oyees
enpl oyees
Number (in thousands) with
funded short-term
disability coverage.... 15, 308 3,483 3,312 8,512
Per cent

Total with funded
short-termdisability
coverage............... 100 100 100 100



Flat dollar anount...... 27 10 12 41

Fl at percent of earnings 54 73 66 41
Percent varies(1)....... 13 14 18 10
Dol I ar anount varies(1). 5 1 2 7
Qher................... 1 1 1 1
Not determinable........ (2) (2) 1 (2)

1 Benefits may vary by earnings, length of service, or |ength of
disability.
2 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 28. Short-termdisability coverage: Flat dollar anounts,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Fl at dol | ar amount per Al techni - and and
week enpl oyees cal, and sales service
related enpl oyees enpl oyees
enpl oyees
Number (in thousands) with
flat dollar amount..... 4,195 354 383 3, 458
Per cent
Total with flat dollar
anmount benefit......... 100 100 100 100
Less than $100.......... 12 5 17 13
$100 - $149............. 23 17 34 22
$150 - $199............. 31 52 27 29
$200 - $249............. 21 11 6 23
$250 - $299............. 10 11 10 9
$300 or nore............ 4 3 7 3
Aver age(1)
Average flat dollar anount
per week............... $170 $171 $153 $171

1 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.



Table 29. Short-termdisability coverage: Fixed percent of
earni ngs amounts, full-time enpl oyees, nediumand |arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Fi xed percent of earnings Al t echni - and and
enpl oyees cal, and sales service
related enpl oyees enpl oyees
enpl oyees

Number (in thousands) with

fi xed percent of

earnings benefit....... 8, 247 2,552 2,200 3,495

Per cent

Total with flat percent of

earnings benefit....... 100 100 100 100

Less than 50 percent ... 1 1 1 2

50 percent.............. 27 19 28 31

51 - 59 percent......... (1) (1) (1) 1

60 percent.............. 22 15 20 27

61 - 69 percent......... 34 39 35 29

70 percent.............. 7 12 7 4

71 - 79 percent......... 3 (1) 5 3

80 percent or nore...... 6 12 5 4

Aver age( 2)

Aver age fixed percent of

earnings benefit....... 63 66 62 61

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 30. Short-termdisability coverage: Maxi num benefits
pl aced on percent of earnings formulas, full-tinme enpl oyees,
medi um and | arge private establishnments, 1995

Prof es Bl ue-
si onal , Cerical col |l ar

Maxi mum benefit per week Al t echni - and and
enpl oyees cal, and sales service

related enpl oyees enpl oyees



enpl oyees

Number (in thousands) with
percent of earnings
benefit................ 10, 244 3,049 2, 809 4, 386

Per cent

Number with percent of

earnings benefit....... 100 100 100 100
Wth maximum........... 55 53 53 57
Less than $200........ 16 13 17 17
$200 - $299........... 8 4 5 14
$300 - $399........... 15 12 17 15
$400 - $499........... 3 7 (1) 1
$500 - $599........... 4 4 2 4
$600 or nore.......... 9 13 12 6
No maximum............. 38 41 37 36
Not determinable........ 7 6 9 7
Aver age( 2)

Aver age maxi num benefit
per week............... $470 $594 $531 $354

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 31. Short-termdisability coverage: M ni numbenefits
pl aced on percent of earnings formulas, full-tinme enployees,
medi um and | arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
M ni mrum benefit per week Al t echni - and and
enpl oyees cal, and sales service
related enpl oyees enpl oyees
enpl oyees
Number (in thousands) with
percent of earnings
benefit................ 10, 244 3,049 2, 809 4, 386

Per cent



Total with percent of

earnings benefit....... 100 100 100 100
Wth mnimum........... 7 7 5 8
Less than $50......... 3 2 3 3
$50 - $99............. 1 (1) (1) 2
$100 - $149........... (1) (1) (1) (1)
$150 or nore.......... 3 5 1 2
No mnimum............. 84 87 82 84
Not determinable........ 9 6 14 8
Aver age( 2)
Aver age m ni num benefit

per week............... $89 $109 $52 $91

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 32. Short-termdisability coverage: Type of waiting
period, full-time enpl oyees, mediumand |large private
est abl i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Vi ting period Al t echni - and and
provi si on enpl oyees cal, and sales service
related enpl oyees enpl oyees
enpl oyees
Number (in thousands) with
funded short-term
disability coverage.... 15, 308 3,483 3,312 8,512
Per cent
Total with funded
short-termdisability
coverage............. 100 100 100 100

Wi ting period not

dependent on sick

leave.............. 83 78 80 86
Wi ting period begins

after sick | eave... 7 11 10 5



Later of waiting

period or sick

leave(l)........... 3 3 5 2
Earlier of waiting

period or sick

leave(2)........... 2 5 1 (3)
Not determnable...... 5 3 4 7

1 Benefits begin when sick | eave is exhausted or the waiting
period is conpl eted, whichever is later.

2 Benefits begin when sick | eave is exhausted or the waiting
period is conpl eted, whichever is earlier.

3 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 33. Short-termdisability coverage: Length of waiting
period, full-time enpl oyees, mediumand |large private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Length of waiting period Al t echni - and and
enpl oyees cal, and sales service
related enpl oyees enpl oyees
enpl oyees
Number (in thousands) with
funded short-term
disability coverage.... 15, 308 3,483 3,312 8,512
Per cent
Total with funded
short-termdisability
coverage............... 100 100 100 100
Imediate............... 4 7 5 3
lday................... 6 6 4 7
2days...... ..o 1 1 1 1
3days...... ... 4 2 3 5
4 days...... ... 1 1 1 2
5days........ ... 4 5 7 3
6 days............. ... 2 3 3 2
7 days........... ... 51 49 47 54
Qeater than 7 days..... 20 24 26 17
Not determinable........ 5 3 4 7

Aver age(1)



Average waiting period (in
days) ... 8.3 9.8 9.5 7.3

1 The average is presented for all covered workers; averages
excl ude workers wi thout plan provisions.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 34. Short-termdisability coverage: Duration of benefits,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Duration of benefits Al t echni - and and
enpl oyees cal, and sales service
related enpl oyees enpl oyees
enpl oyees
Number (in thousands) with
funded short-term
disability coverage.... 15, 308 3,483 3,312 8,512
Per cent
Total with funded
short-termdisability
coverage............... 100 100 100 100
Fi xed duration.......... 92 95 89 92
Less than 13 weeks.... 3 4 5 1
13 weeks. ............. 12 9 9 14
14 - 25 weeks......... 6 6 7 6
26 weeks. ............. 62 66 61 61
27 - 51 weeks......... 3 3 4 3
52 weeks........... ... 5 4 2 6
G eater than 52 weeks. 2 3 1 1
Duration varies......... 7 5 10 8
Not determinable........ (1) (1) 1 (1)
Aver age( 2)
Aver age benefit duration
(inweeks)............. 26 27 25 26

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa



totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 35. Short-termdisability coverage: Higibility
requi renents, full-tinme enployees, mediumand | arge private
establ i shnents, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Eligibility requirenent Al t echni - and and
enpl oyees cal, and sales service
related enpl oyees enpl oyees
enpl oyees
Number (in thousands) with
funded short-term
disability coverage.... 15, 308 3,483 3,312 8,512
Per cent
Total with funded
short-termdisability
coverage............... 100 100 100 100
Wth a service
requirenent.......... 57 45 58 61
1 nonth............... 14 14 14 14
2months.............. 5 2 3 8
3nmonths.............. 21 13 22 23
4 -5 months........... 2 1 2 2
6 months.............. 7 6 7 8
7 - 11 nonths......... 1 2 - 1
12 months............. 6 6 10 4
QG eater than 12 nont hs 2 1 1 2
Wt hout a service
requirenent.......... 36 51 34 30
Not determinable........ 7 4 8 9

Aver age(1)

Aver age service
requi renent (in nonths) 4.6 5.1 5.1 4.2

1 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 36. Long-termdisability insurance: Benefit waiting
period, (1) full-tine enployees, nmediumand | arge private



establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Length of waiting period Al t echni - and and
enpl oyees cal, and sales service
related enpl oyees enpl oyees
enpl oyees
Number (in thousands) with
long-termdisability
insurance.............. 14, 144 5, 664 4, 307 4,173
Per cent
Total with long-term
disability insurance... 100 100 100 100
Fi xed duration.......... 75 78 79 68
Less than 3 nonths. ... 1 1 2 1
3nmonths.............. 24 25 22 25
4 - 5 nmonths.......... 2 2 2 3
6 nonths.............. 42 43 49 33
G eater than 6 nonths. 6 8 3 7
Expirati on of short-term
disability benefits.. 20 17 18 24
Gher................... 2 2 1 4
Not determinable........ 2 3 2 3
Aver age( 2)
Average fixed duration (in
months)................ 5.4 5.5 5.3 5.4

1 Length of time between onset of disability and begi nni ng of
long-termdisability insurance paynents.

2 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 37. Long-termdisability insurance: Method of paynent,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar

Met hod of paynent Al t echni - and and
enpl oyees cal, and sales service

related enpl oyees enpl oyees



enpl oyees

Number (in thousands) with
long-termdisability
insurance.............. 14, 144 5, 664 4, 307 4,173

Per cent

Total with long-term

disability insurance... 100 100 100 100
Fi xed percent of

earnings............. 91 93 94 84
Less than 50 percent.. 3 4 1 3
50 percent............ 18 14 22 20
51 - 59 percent....... (1) (1) (1) 1
60 percent............ 50 52 51 45
61 - 66 percent....... 2 2 3 2
67 percent............ 11 13 13 8
70 percent............ 4 6 2 2

G eater than 70
percent............ 2 3 1 3

Percent varies by
earnings............. 4 4 3 5

Percent varies by
service.............. 1 1 2 1
Flat dollar amount...... (1) (1) (1) (1)
Dol | ar anount varies.... (1) - - (1)
Gher................... 3 1 (1) 8
Not determinable........ (1) (1) 1 (1)

Aver age( 2)

Aver age fixed percent of
earnings............... 59.1 59.7 58.8 58.4

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 38. Long-termdisability insurance: Maxi mum benefits(1)
based on percent of earnings formulas, full-time enpl oyees, medi um
and | arge private establishnents, 1995

Pr of es- Bl ue-
si onal , derical col |l ar
Maxi mum benefi t Al l t echni - and and

enpl oyees cal, and sales service



related enpl oyees enpl oyees

enpl oyees
Number (in thousands) with
percent of earnings
benefit................ 13, 635 5, 582 4, 257 3,795
Per cent
Total with percent of
earnings benefit....... 100 100 100 100
Wth maximum........... 69 72 70 64
Fl at maxi num per nonth 69 72 68 64
$2,000 or less...... 6 5 6 9
$2,001 - $3,000..... 7 5 8 10
$3,001 - $4,000..... 3 3 4 3
$4,001 - $5,000..... 14 13 12 18
$5,001 - $7,500..... 11 14 9 9
$7,501 - $10, 000.... 16 18 19 9
$10,001 or nore..... 11 14 10 7
G her maxi mun(2)...... 1 (3) 1 (3)
No maximum............. 31 28 30 36
Aver age( 4)
Aver age flat nmaxi mum
benefit (per nonth).... $7, 277 $7, 823 $7,724 $5, 841

1 Excludes limts on all disability income, which restrict
long-termdisability insurance paynments if income fromall sources
exceeds a specified anmount.

2 Includes maxi muns that vary by |ength of service.

3 Less than 0.5 percent.

4 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 39. Long-termdisability insurance: Duration of paynents,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Dur ati on Al t echni - and and
enpl oyees cal, and sales service
related enpl oyees enpl oyees
enpl oyees

Number (in thousands) with



long-termdisability
insurance.............. 14, 144 5, 664 4, 307 4,173

Per cent

Total with long-term

disability insurance... 100 100 100 100
For life................ 3 3 3 3
Until a specified age... 21 17 17 30
Until retirement........ 18 15 20 20
Varies by age, (1) one

change............... 6 5 8 4
Varies by age, (1)

gradual change....... 36 44 37 25
Varies by other than age 2 1 1 6
Gher................... 2 2 2 1
Not determinable........ 12 14 12 10

1 The duration of benefits may be reduced gradual |y according to
a schedul e or once at a specified age.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 40. Long-termdisability insurance: HEigibility
requi renents, full-tinme enployees, mediumand | arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Lengt h of service Al t echni - and and
requi r ement enpl oyees cal, and sales service
related enpl oyees enpl oyees
enpl oyees
Number (in thousands) with
long-termdisability
insurance.............. 14, 144 5, 664 4, 307 4,173
Per cent
Total with long-term
disability insurance... 100 100 100 100
Wth a service
requirenent.......... 66 59 71 71
1 nonth............... 17 18 21 11
2 nmonths.............. 3 2 3 4
3nmonths.............. 16 12 21 15

4 -5 months........... 1 (1) 1 1



6 nonths.............. 14 12 11 20
7 - 11 nonths......... 3 (1) (1) 9
12 nonths............. 10 12 9 9
G eater than 12 nonths 3 2 5 3
Wthout a service
requirenent.......... 28 36 22 22
Aver age( 2)
Aver age service
requi renent (in nonths) 6.1 5.7 6.1 6.6

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 41. Medical care benefits: Summary of sel ected features,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Item Al techni - and and
enpl oyees cal, and sales service
related enpl oyees enpl oyees
enpl oyees
Number (in thousands) with
nmedi cal care(l)........ 25, 546 7,467 6, 158 11, 921
Per cent
Total with nedical care... 100 100 100 100
Traditiona
fee-for-service(2)... 37 29 30 45
Preferred provider
organi zation(3)...... 34 36 36 33
Prepaid health
nmai nt enance
organi zation(4)...... 27 33 32 21
Retiree coverage
avail able(5)......... 46 51 50 41
Wth a service
requirenent.......... 64 51 67 71

1 Plans providing services or paynents for services rendered in
the hospital or by a physician. Excludes plans that provided only
dental, vision or prescription drug coverage.



2 The plan pays for specific nedical procedures as expenses are
i ncurred.

3 A preferred provider organization (PPO is a group of
hospital s and physicians that contracts to provi de conprehensive
medi cal services. To encourage use of organization nenbers, the
health care plan limts rei nbursement rates when participants use
nonnmenbers' services.

4 Includes federally qualified (those neeting standards of the
Heal t h Mai ntenance Act of 1973, as amended) and other HMO s
delivering conprehensive health care on a prepaynent rather than
fee-for-service basis.

5 Tabul ati ons cover plans in which insurance was continued for
longer than 1 nmonth after retirenent. It excludes plans that
provide only the retiree's share of premuns for medical insurance
under Medicare (Part B).

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 42. Medical care benefits: Coverage for sel ected services, by type of
pl an, full-
ti me enpl oyees, nediumand large private establishnents,

1995
Pr of essi onal
Bl ue-
Al techni -
Qerical col |l ar
enpl oyees cal, and
and sal es and
rel ated
enpl oyees service
Categories of care enpl oyees
enpl oyees
Al plans Non-HMOD HMD plans Al plans Non-HMO HVD
pl ans
Al plans Non-HMO HMD plans Al plans Non-HVMOD HMVD pl ans
pl ans pl ans
pl ans pl ans
Number of enpl oyees (in
thousands)............. 25, 546 18, 558 6, 988 7,467 4,968
2,499
6, 158 4,170 1, 988 11,921 9, 419 2,502
Per cent
Hospi tal room and board. .. 100 100 100 100 100
100

100 100 100 100 100 100



I npatient surgery......... 100 100 100 100 100
100

100 100 100 100 100 100
Qutpatient surgery(l)..... 100 100 100 100 100
100
100 100 100 100 100 100
I npati ent physician visits 100 100 100 100 100
100
100 100 100 100 100 100
O fice physician visits... 100 100 100 100 100
100
100 100 100 100 100 100
D agnostic X-ray and

laboratory............. 100 100 100 100 100
100
100 100 100 100 100 100
Extended care(2).......... 73 71 80 77 75
80
71 70 74 72 69 83
Home health care(2)....... 78 73 91 81 76
92
79 73 91 75 71 91
Hospice care.............. 56 61 44 60 65
49
54 61 37 56 59 44
I npatient nental health... 97 98 94 97 99
94
97 98 94 97 98 92
Qutpatient mental health.. 91 90 95 92 90
96
94 93 96 90 89 94
I npati ent al cohol

detoxification(3)...... 98 97 100 99 99
99
98 97 100 98 97 100
I npati ent al cohol

rehabilitation(4)...... 77 81 66 77 81
69
76 83 61 77 80 66
Qut pati ent al cohol

rehabilitation(4)...... 81 81 80 82 81
83
81 84 77 80 80 80
| npati ent drug

detoxification......... 97 97 98 98 98
99
96 96 96 97 96 100
| npati ent drug

rehabitation........... 76 80 65 77 81
69
75 83 60 76 79 65
Qut patient drug

rehabilitation......... 80 81 80 81 80
83
81 83 77 79 79 80
Hearing care(5)........... 33 12 87 39 14

89



35 10 88 28 13 85

Physical exam............ 56 40 98
99
57 38 96 50 37 99
Vel | -baby care............ 60 46 97
99
62 46 94 56 44 98
| mmuni zati on and

inoculation............ 47 31 91
93
46 25 90 44 32 91

63 45
65 49
53 33

1 Charges incurred in the outpatient departnent of a hospital and outside the

hospi t al

2 Sone plans provide this care only to a patient who
hospitalized and is
recovering wthout need of the extensive care provided
by a general hospital

3 Detoxification is the systemati c use of medication
nmedi cal

was previously

and ot her net hods under

supervision to reduce or elimnate the effects of substance

abuse.

4 Rehabilitation is designed to alter abusive behavior in patients once they

are free
of acute physical and mental conplications.

5 Plans provide, as a mninmm coverage for hearing exam nati on expenses.

NOTE: Because of rounding, suns of individual itens nay not equal totals.

Wher e

appl i cabl e, dash indicates no enployees in this category.

Tabl e 43. Non-heal th mai nt enance organi zati ons: Coverage for
sel ected services, full-tinme enployees, mediumand | arge private

establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Category of care and Al techni - and sal es and
extent of coverage enpl oyees cal,and enployees service
rel at ed enpl oyees
enpl oyees
Per cent
Hospi tal room and board
Total with coverage....... 100 100 100 100
Covered in full......... 6 6 7 5
Subj ect to separate
limts only(1l)....... 3 1 3 4
Subj ect to separate
limts plus major
medical .............. 22 27 21 20
Maj or medi cal only(2)... 69 65 69 70



I npati ent surgery

Total with coverage....... 100 100 100 100
Covered in full......... 11 13 10 11
Subj ect to separate

limts only(1l)....... 1 (3) 1 2

Subj ect to separate

limts plus major

medical .............. 6 5 6 6
Maj or medi cal only(2)... 82 81 83 81

Qut pati ent surgery(4)

Total with coverage....... 100 100 100 100
Covered in full......... 12 13 12 12
Subj ect to separate

limts only(1l)....... 2 1 2 3

Subj ect to separate

limts plus major

medical .............. 6 6 7 6
Maj or medi cal only(2)... 80 80 80 79

I npati ent physician visits

Total with coverage....... 100 100 100 100
Covered in full......... 10 10 9 9
Subj ect to separate

limts only(1l)....... 1 1 (3) 2

Subj ect to separate

limts plus major

medical .............. 8 10 8 7
Maj or medi cal only(2)... 81 80 83 82

O fice physician visits

Total with coverage....... 100 100 100 100
Covered in full......... 2 1 1 3
Subj ect to separate

limts only(1l)....... 16 17 18 13

Subj ect to separate
limts plus major

medical .............. 16 21 18 13
Maj or medi cal only(2)... 66 61 62 71
D agnostic x-ray and
| aboratory

Total with coverage....... 100 100 100 100
Covered in full......... 13 14 13 12

Subj ect to separate
limts only(1l)....... 1 1 1 2

Subj ect to separate

limts plus major

medical .............. 9 10 7 10
Maj or medi cal only(2)... 77 76 79 76



1 Separate limts apply to individual categories of care; e.g.
separate limts on benefits for hospitalization. Limts nay be
set in terns of dollar or day ceilings on benefits, a requirenent
that the participant pay a percentage of costs (coinsurance), or a
requi renent that the participant pay a specific amount (deductible
or copaynent) before reinbursenent begins or services are
render ed.

2 Major nedical limts are expressed only in terns of tota
benefits payabl e under the plan, rather than for individua
categories of care. Limts are set as deductibles, coinsurance
percentages, and overall dollar limts on plan benefits.

3 Less than 0.5 percent.

4 Charges incurred in the outpatient department of a hospital
and outside of the hospital

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 44. Non-heal th mai nt enance organi zati ons: Coverage for
alternatives to hospital care, full-tine enpl oyees, nedi um and
| arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical collar
Category of care and Al techni - and sal es and
extent of coverage enpl oyees cal, and enployees service
rel at ed enpl oyees
enpl oyees
Per cent
Ext ended care(1)

Total with coverage....... 100 100 100 100
Covered in full......... 2 2 2 2
Subj ect to separate

limts only(2)....... 9 10 9 9
Subj ect to separate
limts plus major

medical .............. 70 65 70 72

Maj or medi cal only(3)... 19 23 19 17
Home heal th care(1)

Total with coverage....... 100 100 100 100
Covered in full......... 6 9 6 5
Subj ect to separate

limts only(2)....... 9 9 7 8

Subj ect to separate

limts plus major

nmedical .............. 54 52 57 53
Maj or medi cal only(3)... 31 30 30 33



Hospi ce care

Total with coverage....... 100 100 100 100
Covered in full......... 9 11 8 7
Subj ect to separate

limts only(2)....... 7 9 5 8

Subj ect to separate

limts plus major

nmedical .............. 42 37 51 40
Maj or medi cal only(3)... 42 43 36 45

1 Some plans provide this care only to a patient who was
previously hospitalized and is recovering wi thout need of the
extensi ve care provided by a general hospital

2 Separate limts apply to individual categories of care; e.g.
separate limts or benefits for extended care. Limts nmay be set
interns of dollar or day ceilings on benefits, a requiremnent that
the participant pay a percentage of costs (coi nsurance), or a
requi renent that the participant pay a specific amount (deductible
or copaynent) before reinbursenent begins or services are
render ed.

3 Major medical limts are expressed in terns of total benefits
payabl e under the plan, rather than for individual categories of
care. Limts are set as deductibles, coinsurance percentages, and
overall dollar limts on plan benefits.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 45. Non-heal th mai nt enance organi zati ons: Coverage for
mental health and substance abuse treatnent, full-tine enpl oyees,
medi um and | arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Category of care and Al techni - and sal es and
extent of coverage enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Per cent
I npatient nental health
Total with coverage....... 100 100 100 100
Covered in full......... 2 2 2 3
Subj ect to separate
limts only(l)....... 16 13 13 19

Subj ect to separate

limts plus major

nmedical .............. 66 66 73 63
Maj or medi cal only(2)... 15 19 12 15



Qutpatient mental health

Total with coverage....... 100 100 100 100
Covered in full......... 1 1 1 1
Subj ect to separate

limts only(1l)....... 19 17 15 21

Subj ect to separate

limts plus major

nmedical .............. 78 79 81 75
Maj or medi cal only(2)... 3 3 3 3

I npati ent al cohol
det oxi fication(3)

Total with coverage....... 100 100 100 100
Covered in full......... 3 3 3 3
Subj ect to separate

limts only(1l)....... 17 15 15 19

Subj ect to separate

limts plus major

nmedical .............. 65 66 71 63
Maj or medi cal only(2)... 15 16 12 15

I npati ent al cohol
rehabilitation(4)

Total with coverage....... 100 100 100 100
Covered in full......... 2 2 2 2
Subj ect to separate

limts only(1l)....... 21 21 18 22

Subj ect to separate

limts plus major

nmedical .............. 73 72 77 71
Maj or medi cal only(2)... 4 5 3 5

CQut pati ent al coho
rehabilitation(4)

Total with coverage....... 100 100 100 100
Covered in full......... 1 2 1 1
Subj ect to separate

limts only(1l)....... 22 20 18 24

Subj ect to separate

limts plus major

nmedical .............. 75 76 78 72
Maj or medi cal only(2)... 3 2 3 3

| npatient drug
det oxi fication(3)

Total with coverage....... 100 100 100 100
Covered in full......... 3 3 3 3
Subj ect to separate

limts only(1l)....... 17 15 14 19

Subj ect to separate
limts plus major



nmedical .............. 66 66 71 63
Maj or medi cal only(2)... 15 16 12 15

| npatient drug
rehabilitation(4)

Total with coverage....... 100 100 100 100
Covered in full......... 2 2 2 2
Subj ect to separate

limts only(1l)....... 20 19 17 22

Subj ect to separate

limts plus major

nmedical .............. 73 73 77 71
Maj or medi cal only(2)... 5 5 4 4

Qut patient drug
rehabilitation(4)

Total with coverage....... 100 100 100 100
Covered in full......... 1 1 1 1
Subj ect to separate

limts only(1l)....... 21 20 18 24

Subj ect to separate

limts plus major

nmedical .............. 75 77 79 73
Maj or medi cal only(2)... 2 2 2 3

1 Separate limts apply to individual categories of care; e.g.
separate limts or benefits for inpatient mental health. Limts
may be set in terns of dollar or day ceilings on benefits, a
requi renent that the participant pay a percentage of costs
(coi nsurance), or a requirenment that the participant pay a
speci fic amount (deductible or copaynent) before rei nbursenent
begi ns or services are rendered.

2 Major nedical limts are expressed only in terns of tota
benefits payabl e under the plan, rather than for individua
categories of care. Limts are set as deductibles, coinsurance
percentages, and overall dollar limts on plan benefits.

3 Detoxification is the systemati c use of medi cation and ot her
met hods under medi cal supervision to reduce or elimnate the
effects of substance abuse.

4 Rehabilitation is designed to alter abusive behavior in
patients once they are free of acute physical and nental
conpl i cations

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 46. Heal th mai nt enance organi zations: Coverage for
sel ected services, full-tinme enployees, mediumand | arge private
establ i shnents, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Category of care and Al techni - and sal es and



extent of coverage

Hospi tal room and board

Total with coverage.......
Covered in full.........
Subject to limts(l)....

I npati ent surgery

Total with coverage.......
Covered in full.........
Subject to limts(l)....

Qut pati ent surgery(2)

Total with coverage.......
Covered in full.........
Subject to limts(l)....

I npati ent physician visits

Total with coverage.......
Covered in full.........
Subject to limts(l)....

O fice physician visits

Total with coverage.......
Covered in full.........
Subject to limts(1)....

D agnostic x-ray and
| aboratory services

Total with coverage.......
Covered in full.........
Subject to limts(l)....

enpl oyees

100
77
23

100
92

100
80
20

100
94

100
13
87

100
94
6

cal ,
rel at

enpl oy

100
81
19

100
92

100
84
16

100
94

100
13
87

100
95
5

and enpl oyees

ed
ees

Per cent

100
78
22

100
94

100
77
23

100
96

100
14
86

100
95
5

service
enpl oyees

100
73
27

100
91

100
79
21

100
94

100
11
89

100
93

1 Limts nay be set in terns of dollar or day ceilings on
benefits, a requirenent that the partici pant pay a percentage of
costs (coinsurance), or a requirement that the participant pay a
speci fic amount (deductible or copaynent) before rei nbursenent
begi ns or services are rendered.

2 Charges incurred in the outpatient department of a hospital

and outside of the hospita

NOTE: Because of roundi ng,

suns of

i ndi vi dua

itenms may not equa

totals. Wiere applicable, dash indicates no enployees in this

cat egory.



Tabl e 47. Heal th mai nt enance organi zations: Coverage for
alternatives to hospital care, full-tine enpl oyees, nedi um and
| arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Category of care and Al techni - and sal es and
extent of coverage enpl oyees cal, and service
related enpl oyees enpl oyees
enpl oyees
Per cent
Ext ended care(1)

Total with coverage....... 100 100 100 100
Covered in full......... 14 16 13 13
Subject to limts(2).... 86 84 87 87

Home heal th care(1)

Total with coverage....... 100 100 100 100
Covered in full......... 76 78 78 73
Subject to limts(2).... 24 22 22 27

Hospi ce care

Total with coverage....... 100 100 100 100
Covered in full......... 61 68 55 57
Subject to limts(2).... 39 32 45 43

1 Some plans provide this care only to a patient who was
previously hospitalized and is recovering without need of the
extensi ve care provided by a general hospital

2 Limts may be set in terns of dollar or day ceilings on
benefits, a requirenent that the partici pant pay a percentage of
cost (coinsurance), or a requirement that the participant pay a
speci fic amount (deductible or copaynent) before rei nbursenent
begi ns or services are rendered.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 48. Heal th mai nt enance organi zations: Coverage for nenta
heal th and substance abuse treatnent, full-time enpl oyees, medi um
and | arge private establishnents, 1995

Prof es- Bl ue-

si onal , Cerical col | ar
Category of care and Al techni - and sal es and
extent of coverage enpl oyees cal, and enpl oyees service

rel at ed enpl oyees

enpl oyees



I npatient nental health

Total with coverage.......
Covered in full.........
Subject to limts(1)....

Qutpatient mental health

Total with coverage.......
Covered in full.........
Subject to limts(l)....

I npati ent al cohol
det oxi fication(3)

Total with coverage.......
Covered in full.........
Subject to limts(1)....

I npati ent al cohol
rehabilitation(4)

Total with coverage.......
Covered in full.........
Subject to limts(1)....

CQut pati ent al cohol
rehabilitation(4)

Total with coverage.......
Covered in full.........
Subject to limts(l)....

| npatient drug
det oxi fication(3)

Total with coverage.......
Covered in full.........
Subject to limts(l)....

| npatient drug
rehabilitation(4)

Total with coverage.......
Covered in full.........
Subject to limts(1)....

Qut patient drug
rehabilitation(4)

Total with coverage.......

100

92

100

99

100
35
65

100
10
90

100

95

100
36
64

100

91

100

100
11
89

100

99

100
38
62

100
11
89

100

95

100
38
62

100
11
89

100

Per cent

100

94

100

97

100
39
61

100
10
90

100

93

100
40
60

100

91

100

100

95

100

(2)
100

100
29
71

100

92

100

98

100
29
71

100

93

100



Covered in full......... 4 4 7 2
Subject to limts(1).... 96 96 93 98

1 Limts nay be set in terns of dollar or day ceilings on
benefits, a requirenent that the participant pay a percentage of
cost (coinsurance), or a requirement that the participant pay a
speci fic amount (deductible or copaynent) before rei nbursenent
begi ns or services are rendered.

2 Less than 0.5 percent.

3 Detoxification is the systemati c use of medication and ot her
nmet hods under medi cal supervision to reduce or elimnate the
effects of substance abuse.

4 Rehabilitation is designed to alter abusive behavior in
patients once they are free of acute physical and nental
conpl i cati ons.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 49. Medical care benefits: (1) Fee arrangenent and
financial internediary, full-time enpl oyees, mediumand |arge
private establishments, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Fee arrangenent Al techni - and sal es and
enpl oyees cal, and enpl oy- service
rel at ed ees enpl oyees
enpl oyees
Number (in thousands) with
nmedical care........... 25, 546 7,467 6, 158 11, 921
Per cent
Total with nmedical care... 100 100 100 100
Traditiona
fee-for-service(2)... 37 29 30 45
Self insured(3)....... 26 20 20 33
Wth admnistrative
services only
contract(4)...... 15 13 11 19
Wt hout
adm ni strative
services only
contract......... 11 7 9 14
Commrer ci al i nsurance
conpany............ 6 5 6 6
Bl ue Gross/Blue Shield 5 5 5 6
Conbi ned financed(5). . (6) (6) (6) (6)

Preferred provider



organi zation(7)...... 34 36 36 33
Self insured(3)....... 21 24 25 18
Wth admnistrative
services only
contract(4)...... 14 15 19 11
Wt hout
adm ni strative
services only

contract......... 7 9 6 7
Commer ci al i nsurance
conpany............ 9 7 6 11
Bl ue Oross/Blue Shield 4 4 4 4
Conbi ned financed(5). . (6) (6) (6) (6)
Heal t h mai nt enance
organi zation(8)...... 27 33 32 21
Commer ci al i nsurance
conpany............ 6 6 7 4
Bl ue Oross/Blue Shield 3 4 3 3
| ndependent
organi zation(9).... 18 24 23 13
Conbi ned financed(5). . (6) - (6) (6)
Gher(10)............... 1 1 2 1

1 Plans providing services or paynents for services rendered in
the hospital or by a physician. Excludes plans that provided only
dental, vision, or prescription drug coverage.

2 These plans pay for specific nedical procedures as expenses
are incurred.

3 Includes plans that are financed on a pay-as-you-go basis,
pl ans financed through contributions to a trust fund established
to pay benefits, and plans operating their own facilities if at
| east partially financed by enpl oyer contributions. Includes
pl ans that are adm nistered by a comrercial carrier through
Adm ni strative Services Only (ASO contracts.

4 An arrangenment where an establishment pays the cost of
benefits, but hires another establishnent to handl e admnistrative
servi ces.

5 These are plans where the financing cones fromtwo different
kinds of financial intermediaries. For exanple, an establishnent
contracts with Blue CGross/Blue Shield to pay part of the benefits
and a commerci al conpany to pay the other benefits.

6 Less than 0.5 percent.

7 A preferred provider organization (PPO is a group of
hospital s and physicians that contracts to provi de conprehensive
medi cal services. To encourage use of organization nenbers, the
health care plan limts reinbursenment rates when partici pants use
nonnenber servi ces.

8 Includes federally qualified (those neeting standards of the
Heal t h Mai nt enance Organi zati on Act of 1973, as anmended) and ot her
HMO s del i vering conprehensive health care on a prepaynent rather
than fee-for-service basis.

9 These organi zations provide and finance all benefits, but are
not affiliated wth an insurance conpany or Blue O oss/Blue
Shi el d.

10 I ncl udes excl usive provi der organi zati ons, which are groups of



hospital s and physicians that contract to provi de conprehensive
medi cal services. Participants are required to obtain services
frommenbers of the organization in order to receive plan
benefits.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 50. Health mai ntenance organi zations: Summary of sel ected
features, full-time enpl oyees, nmediumand | arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Feature Al techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) in
HMOplans.............. 6, 988 2,499 1,988 2,502
Per cent
Total in HMOplans........ 100 100 100 100
Model type:
Qoup/staff(1)........ 31 32 26 34
I ndi vi dual practice
association(2)..... 43 45 44 42
M xed nodel (3)........ 23 21 28 20
Not determnable...... 3 2 2 4
Poi nt of service
feature(4)........... 15 16 13 15
Federally qualified..... 65 66 69 61
Limt on copayments(5).. 29 27 24 33
Preventive denta
care(6).............. 11 13 8 10
Vi si on screening or
examnations......... 87 87 87 88

1 Care is provided at centralized | ocations.

2 Care is provided by doctors working out of their offices.

3 When an HVD uses a conbi nati on of nodel s--group, staff, and
i ndi vi dual association--it is referred to as a m xed nodel

4 Enrollees may obtain care fromnon-HVD providers, with limted
rei nbur serent .

51n these plans, HMJs linmt the dollar amount the individual
pays after which coverage is in full. For exanple, there is a
copayrment |limt of $1,000 after which the HMD covers all services
at 100 percent.

6 I ncludes dental exam nations and/or x-rays only.



NOTE: Where applicable, dash indicates no enployees in this
cat egory.

Tabl e 51. Non-health mai nt enance organi zations: Amount of individual
deducti bl e, (1)

full-time enpl oyees, mediumand |arge private

est abl i shnents, 1995

Al enpl oyees Pr of essi onal
technical, and
QG erical and sal es enpl oyees Bl ue-col l ar and service
rel ated enpl oyees
enpl oyees
Deduct i bl e(2) Pre-
Pre-
Pre- Pre-
Al Fee- ferred Al Fee-
ferred
Al Fee- ferred Al Fee- ferred
non- HVD for- pr o- non- HVD for-
pr o-
non- HVD for- pr o- non- HVD for- pr o-
pl ans(3) service vi der pl ans(3) service
vi der
pl ans(3) service vi der pl ans(3) service vi der
pl ans or gani - pl ans
or gani -
pl ans or gani - pl ans or gani -
zations
zations
zations zations
Number (in thousands) in
non-HMO plans. ......... 18, 558 9, 430 8,770 4,968 2,187
2,676
4,170 1, 858 2,218 9,419 5, 385 3,876
Per cent
Total in non-HMD plans.... 100 100 100 100 100
100
100 100 100 100 100 100
Deducti bl e specified.... 77 91 63 74 92
61
73 91 60 80 91 67

Deducti bl e on an
annual basis(4).... 76 91 63 73 92



60

73 91 60
Based on ear ni ngs(5)
6
7 10 4
Fl at dol |l ar anount..
55
66 81 56
Less than $100...
3
1 1 1
$100..............
10
14 18 11
$101 - $149.......
(6) - (6)
$150..............
7
7 6 7
$151 - $199.......
(6)
(6) (6) 1
$200..............
16
18 20 16
$201 - $249.......
(6) (6) 1
$250..............
4
10 15 7
$251 - $299.......
(6)
(6) (6) (6)
$300..............
6
5 6 4
Over $300.........
7
11 15 8
aher.................
1
(6) (6) -
No deductible...........
39
26 7 40
Not determnable........
(6)
1 1 1
Aver age(7)

Aver age annual deducti bl e.

18
(6)

(6)
8

(6)

(6)
5

(6)

(6)
23

20
(6)

(6)

$247

91
10

10
81

80

20

23
(6)

(6)
11

12
(6)

(6)
19

19
(6)

(6)
11

(6)

(6)
5

12

10
(6)

(6)

$264

67

57

59

14

18
(6)

17
(6)

(6)
5

(6)

(6)

36

33
(6)

(6)

$222

65

12

(6)

(6)

17

(6)

(6)

10

(6)

26

(6)

$264

12

80

15

11

(6)

19

(6)

14

(6)

13

(6)

(6)

$285



$239
$273 $295 $247 $229 $245 $199

1 The deductible is the amount of covered expenses that an individual must pay
bef ore
any charges are paid by the nedical care plan
Deductibles that apply separately to a specific category of expense, such as a
deducti bl e
for each hospital adm ssion, were excluded fromthis
tabul ati on.
2 Amount of deductible described is for each insured person. However, nany
pl ans

contain a maximumfam |y deductible. In some plans, the
i ndi vidual and the famly deductibles are identical. |If the deductible applied
only to

dependent s’ coverage, it was not tabul ated.

3 These plans include fee-for-service, preferred provi der organi zati ons, and
excl usi ve
provi der organi zati ons.

4 Deductibles are cal culated on an annual basis, with the enrollee responsible
for
sati sfying a new deducti bl e requi renent each plan year.

5 These pl ans have deductibles that vary by the anount of the participant's
ear ni ngs.
A typical provision is 1 percent of annual earnings with
a maxi mum deducti bl e of $150.

6 Less than 0.5 percent.

7 The average is presented for all covered workers; averages exclude workers
wi t hout
the plan provision.

NOTE: Because of rounding, suns of individual itens nay not equal totals.
Wher e
appl i cabl e, dash indicates no enployees in this category.

Tabl e 52. Non-heal th mai nt enance organi zati ons: Rel ati onship of individual and
famly

deducti bl es, (1) full-time enpl oyees, mediumand | arge

private establishments, 1995

Al enpl oyees Pr of essi onal
technical, and
QG erical and sal es enpl oyees Bl ue-col l ar and service
rel ated enpl oyees
enpl oyees

Rel ati onshi p of

i ndividual and famly Pre-

Pre-
Pre- Pr e-

deducti bl es Al l Fee- ferred Al l Fee-
ferred
Al l Fee- ferred Al l Fee- ferred

non- HVD for- pr o- non- HVD for-

pr o-

non- HVD for- pr o- non- HVD for- pr o-



vi der

pl ans(2) service vi der
or gani -
pl ans or gani -
zations

zations

Number (in thousands) in
non-HVD plans..........
2,676

4,170 1, 858 2,218

Per cent

Total with non-HMD pl ans.
100

100 100 100
I ndi vidual and famly
deducti bl es specified
53
60 72 51
Fam |y deductible is
mul tiple of
i ndi vi dual
deductible(3)......
46
50 64 39
ltimes.............
(4)
(4) (4) (4)
1.1 to 1.9 tinmes...
1
(4) 1 (4)
2times.............
21
21 28 16
2.1to 2.4 tinmes...
2 3 -
2.5times...........
2
2 3 2
2.6 to 2.9 tinmes...
1
(4) (4 1
3tinmes.............
21
24 28 20

G eater than 3 tines

pl ans(2) service vi der
pl ans(2) service vi der
pl ans or gani -
pl ans or gani -
zations
zations
18, 558 9, 430 8,770
9,419 5, 385 3,876
100 100 100
100 100 100
61 70 53
62 68 55
52 62 43
53 61 43
(4 1 (4
1 1 (4)
(4 (4) (4
(4) (4) (4)
22 27 18
22 26 17
1 2 -
1 1 -
2 2 3
3 2 4
1 1 1
1 2 (4)
24 27 21
24 27 22
1 1 -

pl ans(2)

4,968

100

60

53

(4)

24

23

(4)

service

pl ans

2,187

100

72

63

(4)

29

26

(4)



(4) 1 - 1 2 -
Speci fied nunber of
i ndi vi dual
deducti bl es nust be
met to satisfy

famly
deductible(5)...... 9 8 10 8 9
6
10 8 12 9 7 12
Less than 3
i ndi vi dua
deductibles...... 4 4 4 3 4
2
4 4 5 4 3 5
3 i ndi vi dua
deductibles...... 5 4 6 5 6
4
6 4 8 5 3 7
More than 3
i ndi vi dua
deductibles...... (4) (4) (4) (4) (4)
(4)
(4) - (4) (4) (4) (4)
No i ndi vi dual and/ or
fam |y deductible.... 39 30 46 39 28
47
39 26 48 38 32 45
Not determinable........ (4) 1 (4) (4) (4)
(4)
1 1 1 (4) (4) (4)

1 Deductibles are cal cul ated on an annual basis with the enrollee responsible
for
sati sfying a new deducti bl e requi renent each plan year.

2 These plans include fee-for-service, preferred provider organizations, and
excl usi ve
provi der organi zati ons.

3 For exanple, the individual deductible requirement is $100 while the fanly
deducti bl e requirenent is $300.

4 Less than 0.5 percent.

5 For exanple, the individual requirenent is $100 and three indivi dua
deducti bl es nust
be met to satisfy the famly requirenent.

NOTE: Because of rounding, suns of individual itens nay not equal totals.
Wher e
appl i cabl e, dash indicates no enployees in this category.

Tabl e 53. Non-heal th mai nt enance organi zati ons: Coi nsurance rates, full-tine
enpl oyees,
medi um and | arge private establishnments, 1995

Al enpl oyees Pr of essi onal
technical, and



QO erical and sal es enpl oyees

enpl oyees

Coi nsur ance

Pre-
Pre-
ferred
Al Fee- ferred
pr o-
non- for- pr o-
vi der
HVO service vi der
p
or gani -
pl ans(1) pl ans or gani -
zations
zations
Number (in thousands) in
non-HVD plans..........
2,676
4,170 1, 858 2,218
Per cent
Total with non-HMD pl ans.
100
100 100 100
Wth coi nsurance(2).....
69
85 96 79
Coi nsurance rat e(3)
80 percent..........
35
55 81 35
85 percent..........
2
5 5 6
90 percent..........
31
21 5 36
G her percent.......
2
4 5 2
Varies(4)...........

Bl ue-col | ar and

Pre-
Al l Fee-
Al l Fee-
non- for-
non- for-
HVO service
HVO service
ans(1) pl ans
pl ans(1) pl ans
zati ons
18, 558 9, 430
9,419 5, 385
100 100
100 100
84 95
85 94

60 82
65 83

4 4
4 4

16 4
13 3

3 5
3 4
(5) (5)

servi ce

Pre-

ferred

ferred
pr o-

pr o-
vi der

vi der
or gani -

organi -
zati ons

8,770

3,876

100

100
75

76
38

43

30

27

rel ated enpl oyees

Al l Fee-
non- for-

HVD service
pl ans(1) pl ans

4,968 2,187
100 100
80 95
54 81
3 4
19 6
3 5



(5) 1 - (5) (5) -
Wt hout coi nsurance(6).. 16 5 25 20 5

31

15 4 21 15 6 24

1 These plans include fee-for-service, preferred provider organizations, and
excl usi ve
provi der organi zati ons.

2 Represents the initial coinsurance in plans that have 100 percent coverage
after the
i ndi vi dual pays a specified dollar anmount toward
expenses. For exanple, the plan pays 80 percent until the individual's out-of-

pocket
expenses reach $1,000, and then coverage is at 100 percent.
3 A few plans have nore than one coi nsurance rate. 1In those cases, the

COi nsur ance
rate shown is that which applies to the najority of benefits
under the plan.
4 The overall coinsurance rate varies by specified dollar anount of expenses.
For
exanpl e, 80 percent coverage up to $5,000 and 90 percent
thereafter.
5 Less than 0.5 percent.
6 Includes plans with overall benefit limtations, such as maxi numdol | ar
anmount s and
deducti bl es, where the coinsurance rate is 100 percent.

NOTE: Because of rounding, suns of individual itens nay not equal totals.
Wher e
appl i cabl e, dash indicates no enployees in this category.

Tabl e 54. Non-heal th mai nt enance organi zati ons: Maxi mum out - of - pocket expense
provi sions, full-tine enployees, nediumand | arge private
est abl i shnents, 1995

Al enpl oyees Pr of essi onal
technical, and
QG erical and sal es enpl oyees Bl ue-col l ar and service
rel ated enpl oyees
enpl oyees
Item Pre-
Pre-
Pre- Pre-
Al Fee- ferred Al Fee-
ferred
Al Fee- ferred Al Fee- ferred
non- HVD for- pr o- non- HVD for-
pr o-
non- HVD for- pr o- non- HVD for- pr o-
pl ans(1) service vi der pl ans(1) service
vi der
pl ans(1) service vi der pl ans(1) service vi der
pl ans or gani - pl ans

or gani -



pl ans or gani -

zations
zations

Nurmber (in thousands) with
non-HVD plans..........

2,676

4,170 1,858 2,218

Per cent

Total with non-HMD pl ans.
100
100 100 100

Wth limt on
out - of - pocket expense

74
85 90 81
Wth an annual doll ar
maxi mum on
out - of - pocket
expense(2).........
64
71 79 65
Per i ndi vi dual :
$1 - $299.........
3
1 1 1
$300..............
(3)
1 1 1
$301 - $399.......
(3)
(3) - (3)
$400..............
2
3 4 3
$401 - $499.......
(3)
(3) - (3)
$500..............
6
6 5 8
$501 - $749.......
2
4 7 1
$750 - $999.......
8
6 4 8
$1,000............
16

pl ans

zati ons

18, 558

9, 419

100

100

83

83

71

72

18

19

or gani -

9, 430

5, 385

100

100

88

86

77

75

15

13

zations

8,770

3,876

100

100

79

80

66

69

21

27

4,968

100

81

71

(3)

(3)

(3)

16

2,187

100

90

80

(3)

16



10
13

15

10

$1,001 - $1,499...

12 7
$1,500 - $1,999..
10 8
$2,000............
9 7
$2, 000 or greater.
11 5
Per famly:
$1 - $499.........
1 -
$500 - $749.......
4 1
$750 - $999.......
3 (3)
$1,000............
3 5
$1,001 - $1, 249
1 1
$1,250 - $1, 499
1 (3)
$1,500............
2 1
$1,501 - $1, 999
2 4
$2,000............
5 6
$2,001 - $2,999
11 3
$3,000............
6 7
$3,001 or greater.
16 10
No fam |y maxi mum
16 15
Fam |y maxi num
cannot be
conputed(4)....
8 12

11

13

(3)
(3)

11

14
12

11
15

16

15

17

(3)

11

14
13

12
17

17

(3)
(3)

10

14
10

11

(3)

(3)

13

13

14

13

16

19



Annual naxi mum on
out - of - pocket
expense based on

earnings........... 9 8 10 8 8
8
11 8 15 8 7 9
Annual naxi mum on
out - of - pocket
expense varies by
coi nsurance rate(5) 3 4 2 2 3
1
2 4 1 3 4 2
Gher................. (3) (3) (3) (3) (3)
(3)
(3) (3) (3) (3) (3) -
No out - of - pocket expense
required(6).......... 6 3 9 5 2
8
5 2 8 7 5 11
No limt on
out - of - pocket expense 11 9 11 14 8
17
9 8 9 10 9 9
Not determinable........ (3) (3) 1 (3) (3)
1
1 (3) 2 (3) (3) (3)
Aver age(7)

Aver age annual dol | ar
maxi mum on i ndi vi dua
out - of - pocket expense. . $1, 358 $1, 450 $1, 229 $1, 419 $1, 542
$1, 293
$1, 354 $1, 439 $1, 247 $1, 328 $1, 414 $1, 179
Aver age annual dol | ar
maxi mumon famly

out - of - pocket expense. . 2,858 2,923 2,738 2,894 3,135
2,654
2,948 2,980 2,878 2,801 2,807 2,736

1 These plans include fee-for-service, preferred provider organizations, and
excl usi ve
provi der organi zati ons.

2 Deducti bl e amounts were excl uded from conputati on of the out-of - pocket
dollar limts.
Wth rare exceptions, an out-of-pocket limt was
specified on an annual basis. Few workers were in plans where the expense limt
applied
to a disability or a period other than a year. Charges
for certain services, such as mental health care, may not be counted toward the
out - of -
pocket maxi num

3 Less than 0.5 percent.

4 These are plans where a famly maxinumis stated in such a way that it



cannot be
conputed. For exanple, the individual out-of-pocket expense
islimted to $1,000 per year and the fam |y out-of-pocket expense is limted
to three
individuals. The fam |y out-of - pocket expense cannot be
conmput ed because each of the three individual s nust separately reach an out - of -
pocket
[imt of $1,000. Thus, if two individuals each reach $1, 000
in their out-of-pocket expenses, and two other fam |y nenbers reach $900 and
$800
respectively in out-of-pocket expenses, the fam |y out- of - pocket
[imt would not have been net. A famly dollar maxi num cannot be conputed in
this
exanpl e.

5 Sone plans rei nburse medi cal expenses at nore than one coi nsurance rate.
They i npose
alimt on out-of-pocket expenses by specifying a
maxi mum on cover ed nedi cal expenses beyond which all expenses are paid at 100
percent .

6 All covered expenses are paid at 100 percent.

7 The average is presented for all covered workers; averages exclude workers
wi t hout
the plan provision.

NOTE: Because of rounding, suns of individual itens nay not equal totals.
Wher e
appl i cabl e, dash indicates no enployees in this category.

Tabl e 55. Non-health mai nt enance organi zati ons: Maxi num benefi t
provi sions, full-tine enpl oyees, nediumand | arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Maxi rmun( 1) Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
non-HMO plans. ......... 18, 558 4,968 4,170 9, 419
Per cent
Total with non-HVD pl ans.. 100 100 100 100
Wth maximumlimts..... 72 68 68 76
Li feti me maxi mum only. 70 68 67 72
Less than $250, 000. . 2 (2) 1 3
$250,000............ 4 1 3 6
$250, 001 - $499, 999. 1 1 (2) 1
$500,000............ 6 5 5 7
$500, 001 - $999, 999. 1 (2) 1 2
$1, 000, 000. ......... 47 48 50 45



More than $1, 000, 000 9 13 7 8
Annual or disability

maxi mumonly....... (2) (2) 1 (2)
Both lifetinme and
annual or
disability maxi nuns 1 1 (2) 2
Gher maximum........ (2) - - (2)
Wthout maxi mumlimts.. 27 31 31 24
Not determinable........ 1 1 1 (2)
Aver age( 3)

Average lifetime maxi num. 1026396 1174864 1040008 $949, 870

1 Maxi mum described is for each insured person. Wiere the
maxi nrum di ffered for enpl oyees and dependents, the enpl oyee
maxi num was tabul at ed.

2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages
excl ude workers wi thout the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 56. Medical care benefits: Aver age maj or medi cal provisions,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Pr of es-
si onal , Cerical Bl ue-
Aver age(1) Al t echni cal , and sales collar and
enpl oyees and enpl oyees service
rel ated enpl oyees
enpl oyees
Annual deducti bl e(2)
Individual .............. $247 $264 $273 $229
Famly.................. 618 635 709 572
Annual out - of - pocket
expense maxi mun( 3)
Individual .............. 1, 358 1,419 1,354 1,328
Famly.................. 2,858 2,894 2,948 2,801
Lifetine maxi num(4)....... 1, 026, 396 1,174, 864 1, 040, 008 949, 870

1 The average is presented for all covered workers; averages exclude workers
wi t hout the plan provision

2 The deductible is the amount of covered expenses that an individual or
famly must pay before any charges are paid by the nmedical care plan
Deductibles that apply separately to a specific category of expense, such as a
deducti bl e for each hospital adm ssion, were excluded fromthis tabul ation

3 The out - of - pocket expense maxi mrumis the amount an individual or famly
must pay before the plan will pay 100 percent of additional charges.



Deducti bl e amounts were excl uded from conputation of the out-of-pocket dollar
[imts. Usually, out-of-pocket limts were specified on an annual basis.
Charges for certain services, such as nental health care, may not be counted
toward t he out - of - pocket naxi mum

4 The maximumis the total amount of expenses that the plan will pay.
Maxi mum descri bed is for each insured person. Were the maxinumdiffered for
enpl oyees and dependents, the enpl oyee nmaxi mum was t abul at ed.

Tabl e 57. Preferred provider organizations: (1) Sumrmary of
sel ected features, full-tine enpl oyees, mediumand | arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Item Al techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) in
PPOplans.............. 8,770 2,676 2,218 3,876
Per cent
Total with PPOplans...... 100 100 100 100
Servi ces subject to PPO
i ncentive:
Hospi tal room and
board.............. 94 96 97 91
surgery............... 92 90 94 92
Physi ci an' s
in-hospital visits. 92 90 93 92
Ofice visits......... 83 83 87 80
Qut pati ent
prescription drugs. 39 38 41 39
Type of PPO
i ncentives: (2)
Coi nsurance rate
differs............ 92 94 88 93
Lower annua
deductible......... 49 46 51 49
H gher lifetime
maxi num benefi t
limt.............. 8 8 9 9
Lower catastrophic
maximumlimt...... 54 54 52 55
Lower hospita
deductible......... 18 21 16 17
Ofice visits
copayment.......... 40 45 44 35
Qut pati ent

prescription drugs



copayment.......... 20 22 22 19
Di scounted for PPQ(3)... 7 5 11 6
Not determinable........ 1 1 1 2

1 A preferred provider organization (PPO is a group of
hospital s and physicians that contract to provi de conprehensive
medi cal services. To encourage use of organization nenbers, the
health care plan limts reinbursement rates when participants use
nonnenber servi ces.

2 Sumof individual itens is greater than the total because many
pl an participants were in plans with nmore than one incentive.

3 The amount of total expenses incurred by the individual is
di scounted under the PPQ For exanple, under the non-PPQ tota
expenses are $10, 000; under the PPO total expenses are di scounted
by 10 percent.

NOTE: Where applicable, dash indicates no enployees in this
cat egory.

Tabl e 58. Preferred provider organizations: (1) Coinsurance rate
conparison with traditional fee-for-service plans, full-tine
enpl oyees, mediumand | arge private establishments, 1995

Pr of es- Bl ue-
sional , derical col |l ar
ltem Al l techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) in
PPOplans.............. 8,770 2,676 2,218 3, 876
Per cent
Total with PPOplans...... 100 100 100 100
Overall coinsurance rate
differs based on
PPO(2)............... 92 94 88 93
100 vs 80............. 17 15 13 22
90 vs 80.............. 9 8 13 8
100 vs 70............. 8 12 7 6
90 vs 70.............. 22 18 22 25
80 vs 70.............. 8 8 6 8
80 vs 60.............. 8 10 8 6
G her coi nsurance rate 20 23 19 17
Overall coinsurance rate
does not differ based
on PPO.............. 7 5 12 5
Not determnable........ 1 1 1 2

1 A preferred provider organization (PPO is a group of
hospital s and physicians that contract to provi de conprehensive
medi cal services. To encourage use of organization nenbers, the



health care plan limts reinbursement rates when participants use
nonnenber servi ces.

2 The first figure is the percentage of covered expenses paid by
the plan when a preferred provider is used; the second figure is
t he percentage of expenses paid by the plan when a non-preferred
provi der is used.

NOTE: Because of rounding suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 59. Medical care benefits: Availability of managed care
benefits, full-time enpl oyees, nediumand | arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Managed care pl an Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
nmedical care........... 25, 546 7,467 6, 158 11, 921
Per cent
Total with nedical care... 100 100 100 100
Wth managed care
benefits............. 91 92 92 90
Tradi tiona
fee-for-service
wi th managed care
features(1)........ 28 21 22 35
Preferred provider
organi zation(2).... 34 36 36 33
Excl usi ve provi der
organi zation(3).... 1 1 2 1
Prepaid health
nmai nt enance
organi zation(4).... 27 33 32 21
Wt hout nmanaged care.... 9 8 8 10

1 Fee-for-service plans with preadm ssion certification or
mandat ory second surgi cal opinion features.

2 A preferred provider organization (PPO is a group of
hospital s and physicians that contract to provi de conprehensive
medi cal services. To encourage use of organization nenbers, the
health care plan limts reinbursenment rates when partici pants use
nonnenber servi ces.

3 An excl usive provider organization is a group of hospitals and
physi ci ans that contract to provide conprehensive nedi ca
services. Participants are required to obtain services from



menbers of the organization to receive plan benefits.
4 A heal th mai nt enance organi zati on provi des a prescribed set of
benefits to enrollees for a fixed paynent.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 60. Non-health mai ntenance organi zations: Availability of
sel ected cost contai nment features, full-time enpl oyees, medi um
and | arge private establishnents, 1995

Pr of es- Bl ue-
sional , A erical col |l ar
Cost contai nnent feature Al l techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) in
non-HVD plans.......... 18, 558 4,968 4,170 9,419
Per cent
Total with non-HVD pl ans.. 100 100 100 100
Wth cost contai nment
features............. 77 74 75 79
Pr eadm ssi on
certification
requirenent........ 65 64 64 67
Uilization or
concurrent review. . 38 35 39 39
Preadm ssi on testing.. 42 40 37 45
Nonemer gency weekend
adm ssi on
restriction........ 10 10 9 10
Hospital audit program 7 7 8 6
G her feature......... (1) (1) - (1)

1 Less than 0.5 percent.

NOTE:  Sumof individual itens may be greater than the tota
because nany participants were in plans with nore than one type of
cost contai nnent feature

Tabl e 61. Non-heal th mai nt enance organi zati ons:
Prehospitalization certification requirenents, full-time
enpl oyees, mediumand | arge private establishments, 1995

Pr of es- Bl ue-
si onal , derical col |l ar



Managed care pl an Al techni - and sal es and
enpl oyees cal, and enpl oyees service

rel at ed enpl oyees
enpl oyees
Nurmber (in thousands) with
preadm ssi on
certification.......... 12, 119 3, 165 2,690 6, 264
Per cent
Total with preadm ssion
certification.......... 100 100 100 100
Pl an does not i npose
penalty.............. 4 6 5
Pl an does inpose penalty 96 94 95 98
No benefit............ 4 4 4 5
Deducti bl e on hospital
admssion.......... 34 32 39 33
Less than $100...... 1 - (1) 1
$100 - $199......... 5 5 6 4
$200 - $299......... 12 7 15 13
$300 - $399......... 6 10 5 4
$400 - $499......... 2 3 1 2
$500 or greater..... 9 7 12 9
Reduced coi nsurance
paid by plan....... 19 18 14 21
40 percent.......... (1) - (1) (1)
50 percent.......... 11 13 6 12
60 percent.......... 2 2 2 1
80 percent.......... 1 1 2 1
G her percent....... 5 3 5 6
Reduced coi nsurance by 11 13 9 11
20 percent.......... 4 6 4 3
25 percent.......... 1 1 1 1
50 percent.......... 5 6 4 5
G her percent....... 1 1 1 2
Reduced coi nsurance
paid by plan up to
maxi num deducti bl e
on hospita
admssion.......... 7 6 5 8
Reduced coi nsurance
and separate
deducti bl e per
admssion.......... 2 2 1 2
Gher................. 4 3 4 5
Penal ty not
determnable....... 14 15 18 12

1 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this



cat egory.

Tabl e 62. Non-health mai nt enance organi zati ons: Second surgica
opi nion provisions, full-tine enployees, nedi umand | arge
est abl i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Second surgi cal opinion Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) in
non-HMO plans. ......... 18, 558 4,968 4,170 9, 419
Per cent
Total with non-HVD pl ans.. 100 100 100 100
Wth second surgica
opi nion program..... 53 55 51 54
Wth no penalties for
non- conpl i ance. . . .. 31 33 31 30
Wth penalties for
non- conpl i ance. . . .. 22 21 20 23
Coi nsur ance reduced
to:
60 percent........ 1 1 2 1
50 percent........ 9 10 8 9
40 percent........ 1 2 1 1
QGher............. 4 3 4 4
Lower schedul e of
paynments....... (1) (1) (1) (1)
No coverage......... (1) (1) (1) (1)
Deducti bl e i nposed. . 3 3 2 4
G her penalties..... (1) (1) (1) 1
Penal ty not
determnable..... 2 1 2 3
No second surgica
opi nion progran(2)... 47 45 49 46

1 Less than 0.5 percent.

2 Includes plans in which docunentati on does not detail a second
surgical opinion program By definition, nmanaged care pl ans, such
as preferred provider organizations integrate second surgical
opi nion prograns as part of their structure. These managed care
plans are quite often responsible for initiating the second
surgical opinion program Wen this occurs, that programwas not
t abul at ed.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.



Tabl e 63. Non-health mai nt enance organi zati ons: Extent of
coverage for hospital roomand board, full-tinme enpl oyees, nedi um
and | arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Extent of coverage Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) in
non- HVD pl ans with
hospital room and board
coverage............... 18, 558 4,968 4,170 9,419
Per cent
Total in non-HVD pl ans
wi th hospital room and
board coverage......... 100 100 100 100
First dollar coverage
only(1l)................ 9 8 10 9
First dollar coverage then
major nedical.......... 22 27 21 20
Maj or medical only(2)..... 69 65 69 70

1 Includes plans in which all expenses were reinbursed for the
full semprivate roomrate, for a specified dollar amount, or for
alimted or unlimted nunber of days.

2 Major nedical limts are expressed only in terns of tota
benefits payabl e under the plan rather than for individua
categories of care. Limts are set as deductibles, coinsurance
percentages, and overall dollar limts on plan benefits.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 64. Non-health mai nt enance organi zati ons: Types of
[imtations on hospital roomand board coverage, full-time
enpl oyees, mediumand | arge private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Type of coverage Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees

Number (in thousands) in



non- HVD pl ans with
hospi tal room and board
coverage............... 18, 558 4,968 4,170 9,419

Per cent

Total in non-HVD pl ans
wi th hospital room and

board coverage......... 100 100 100 100
Covered in full......... 6 6 7 5
Subject to limts other

than maj or nedical... 26 29 24 25
Separ ate copaynent. . .. 10 14 12 8
Separ at e coi nsurance. . 3 5 2 3
Limts on days........ 13 13 11 15

Per confinenent..... 13 13 10 13

Per year............ 1 (1) 1 1

Limt on dollars...... 3 1 1 4

Gher................. (1) 1 (1) (1)
Major nmedical limts

only(2).............. 69 65 69 70

1 Less than 0.5 percent.

2 Major nedical limts are expressed only in terns of tota
benefits payabl e under the plan rather than for individua
categories of care. Limts are set as deductibles, coinsurance
percentages, and overall dollar limts on plan benefits.

NOTE:  Sumof individual itens may be greater than the tota
because sone participants were in plans with nore than one type of
[imt. Were applicable, dash indicates no enployees in this

cat egory.

Tabl e 65. Hospital roomand board coverage: Copayment provisions,(1l) by type
of plan,

full-time enpl oyees, mediumand |arge private

establ i shnents, 1995

Al enpl oyees Pr of essi onal
technical, and
QG erical and sal es enpl oyees Bl ue-col l ar and service
rel ated enpl oyees
enpl oyees
Non- HMD pl ans Non- HVD
pl ans
Non- HVD pl ans Non- HMD pl ans
Type of copaynent
provi si on
HVD Pre- HVD
Pre-

HMO Pre- HVO Pre-



ferred
pl ans( 2) Fee- ferred

pr o-
for- pr o-

vi der
servi ce vi der

or gani -
pl ans(3) organi-

zation(4)
zation(4)

Number (in thousands) with
separate copaynent.....

466

365 128 336

Per cent

Total with separate
copayment..............

100

100 100 100

Per confinenent.........
71
90 83 87

28
10 19 38

18
42 17 17

(3)
11

pl ans( 2) Fee-
pl ans(2) Fee-
for-
for- pr o-
service
service vi der
pl ans( 3)
pl ans(3) organi-
zation(4)

1, 200 534
518 232
100 100
100 100

83 84
76 83

18 30
21 43

24 18
15 23

13 2
14 (5)

1 25
2 10

1 3
1 5

8 -
9 -

2 2
1 (5)

16 4

ferred
ferred
pr o-

vi der

or gani -

zati on(4)

1,220

417

100

100

79

80
28

21
17

pl ans(2)

318

100

85

22

18

13

(5)

26

Fee-

for-

service

pl ans( 3)

174

100

85

19

13

37

(5)

10



15

10 2 21 13 1 20

Limted to nmaxi mum

anmount per year(6)... 10 2 8 9 3

11
6 1 2 13 1 10

Copaynment per year...... 2 6 4 1 5
2
2 10 4 2 5 6

Copaynent per day....... 17 9 21 16 14
31
10 6 17 24 6 14

Copaynent limted to a
speci fied nunber of
days................. - 6 (5) - 5
(5)
- 3 (5) - 10 -

1 A copaynent is the anmount of covered expenses that an individual must pay
bef ore any
charges are paid by the nmedical care plan
2 Includes federally qualified (those neeting standards of the Health
Mai nt enance
O gani zation Act of 1973, as anmended) and other HMO s
delivering conprehensive health care on a prepaynent rather than fee-for-service
basi s.
3 These plans pay for specific medical procedures as expenses are incurred.
4 A preferred provider organization (PPO is a group of hospitals and
physi ci ans t hat
contracts to provi de conprehensive nedi cal services. To
encour age use of organi zati on nenbers, the health care plan limts rei nbursemnent
rates
when partici pants use nonmenber services.
5 Less than 0.5 percent.
6 These are plans where a limt is placed on the nmaxi num copaynent an
i ndi vidual is
responsi ble for during the year. For exanple, an individua
is subject to a copaynment of $100 per confinenent with a limt of $300 per year.

NOTE: Because of rounding, suns of individual itens nay not equal totals.
Wher e
appl i cabl e, dash indicates no enployees in this category.

Tabl e 66. Non-health mai ntenance organi zati ons: Extent of
coverage for extended care facilities, full-time enpl oyees, nedium
and | arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Extent of coverage Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees

Number (in thousands) in
non- HVD pl ans with



extended care benefits. 13, 116 3,716 2,917 6, 483

Per cent
Total in non-HVD pl ans
with extended care
benefits............... 100 100 100 100
First dollar coverage
only(1l).............. 11 12 11 11
First dollar coverage
then maj or nedical... 70 65 70 72
Maj or medi cal only(2)... 19 23 19 17

1 Includes plans in which all expenses were reinbursed for the
full semprivate roomrate, for a specified dollar amount, or for
alimted or unlimted nunber of days.

2 Major nedical limts are expressed only in terns of tota
benefits payabl e under the plan, rather than for individua
categories of care. Limts are set as deductibles, coinsurance
percentages, and overall dollar limts on plan benefits.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 67. Non-health mai ntenance organi zati ons: Types of
l[imtations on extended care facilities, full-tinme enpl oyees,
medi um and | arge private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Type of coverage Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) in
non- HVD pl ans with
extended care benefits. 13, 116 3,716 2,917 6, 483
Per cent
Total in non-HVD pl ans
wi th extended care
benefits............... 100 100 100 100
Covered in full......... 2 2 2 2
Subject to limts other
than maj or nedical... 79 75 79 81
Limt on days......... 71 66 72 74

Limt on dollars...... 3 4 3 2



Separ at e coi nsurance. . 6 8 6 5
Limted to maxi mum

percentage rate of

prior hospital

confinenment........ 15 11 17 15
Gher limts.......... 4 6 4 2
Limts not

determnable....... 1 1 (1) 1

Major nmedical limts
only(2).............. 19 23 19 17

1 Less than 0.5 percent.

2 Major nedical limts are expressed only in terns of tota
benefits payabl e under the plan, rather than for individua
categories of care. Limts are set as deductibles, coinsurance
percentages, and overall dollar limts on plan benefits.

NOTE:  Sumof individual itens may be greater than the tota
because sone participants were in plans with nore than one type of
[imt. Were applicable, dash indicates no enployees in this

cat egory.

Tabl e 68. Non-health mai ntenance organi zations: Limtations on
days of extended care facility coverage, full-tine enpl oyees,
medi um and | arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Day limts Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) in
non- HVD pl ans wi th day
limts on extended care 8, 822 2,270 2,012 4, 540
Per cent
Total in non-HVD pl ans
with day limts on
extended care.......... 100 100 100 100
First dollar coverage(l)
for a limted nunber
of days per
confinement.......... 11 9 7 14
30 days............... (2) 1 (2) (2)
60 days............... 3 1 2 4
90 days............... (2) (2) (2) (2)
120 days. . ............ 1 2 2 1
180 days.............. (2) (2) (2) (2)
Gher................. 6 4 3 9

Maj or medi cal



coverage(3) for a
limted nunber of

days per confinenent. 41 45 41 38
30 days. .............. 1 1 (2) 1
60 days............... 13 14 14 12
90 days. .............. 3 7 2 2
100 days.............. 5 7 6 3
120 days. . ............ 10 10 13 9
180 days.............. 2 5 1 2
Gher................. 6 2 5 10

First dollar coverage(l)

for a limted nunber

of days per year..... 5 6 6 5
60 days............... 1 2 1 1
100 days.............. 3 2 4 3
120 days.............. 1 1 1 1
180 days.............. (2) (2) (2) (2)
Gher................. (2) (2) (2) (2)

Maj or medi cal

coverage(3) for a

limted nunber of

days per year........ 43 40 46 43
60 days............... 17 12 13 21
90 days. .............. 2 2 4 2
100 days.............. 7 8 6 8
120 days.............. 11 12 17 9
180 days.............. (2) (2) (2) (2)
Gher................. 5 7 6 4

First dollar coverage(l)

for a limted nunber

of days per lifetine. (2) 1 (2) (2)
Maj or medi cal

coverage(3) for a

limted nunber of

days per lifetine.... 2 3 3 2
Days not determnable... (2) 1 (2) (2)

1 Includes plans in which all expenses were reinbursed for the
full semprivate roomrate, for a specified dollar amount, or for
alimted or unlimted nunber of days.

2 Less than 0.5 percent.

3 Major medical limts are expressed only in terns of tota
benefits payabl e under the plan, rather than for individua
categories of care. Limts are set as deductibles, coinsurance
percentages, and overall dollar limts on plan benefits.

NOTE:  Sumof individual itens may be greater than the tota
because sone participants were in plans with nore than one type of
day limt. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 69. Heal th mai nt enance organi zations: Extent of coverage

for extended care facilities, full-tinme enpl oyees, medi umand
| arge private establishnents, 1995

Pr of es- Bl ue-



si onal , derical col |l ar

Type of coverage Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees

Number (in thousands) in
HMD pl ans with ext ended
care benefits.......... 5, 563 2,002 1,481 2,080

Per cent

Total in HVD plans with

extended care benefits. 100 100 100 100
Covered in full......... 14 16 13 13
Day limt............... 81 81 77 84

Per year.............. 60 60 58 60
30 days............. 4 3 3 5
60 days............. 7 6 7 8
90 days............. 2 2 2 3
100 days............ 35 41 39 26
aher............... 12 8 8 19

Per confinenent....... 20 20 19 21
30 days............. 1 1 (1) (1)
60 days............. 4 5 3 3
90 days............. (1) (1) (1) 1
100 days............ 10 12 10 9
aher............... 6 3 5 9

Per lifetine.......... 1 1 1 1

Not determinable...... 1 (1) 1 2

Gher limts (only)..... 5 2 10 3

1 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 70. Non-health mai nt enance organi zati ons: Extent of
coverage for surgical services, full-tine enpl oyees, medi umand
| arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Type of surgery and Al techni - and sal es and
extent of coverage enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees

Number (in thousands) in
non- HVD pl ans with
inpati ent surgery...... 18, 558 4,968 4,170 9, 419



Number (in thousands) in
non- HVD pl ans with
outpatient surgery..... 18, 558 4,968 4,170 9,419

Per cent

I npati ent surgery

Total in non-HMVD pl ans
with inpatient
surgery.............. 100 100 100 100

Covered in full....... 11 13 10 11
Subject to linits
ot her than mnajor

medical ............ 7 6 7 8
Dollar limt........ 3 1 2 4
Separ at e coi nsurance 3 4 3 3
Separ at e deducti bl e. 1 1 2 1
Gher Iimt......... (1) (1) (1) (1)

Major nmedical limts
only(2)............ 82 81 83 81
Qut pati ent surgery(3)
Total in non-HMVD pl ans
with outpatient
surgery.............. 100 100 100 100
Covered in full....... 12 13 12 12
Subject to linits

ot her than mnajor

medical ............ 8 6 8 9
Dollar limt........ 3 1 2 4
Separ at e coi nsurance 2 2 2 2
Separ at e deducti bl e. 1 1 1 1
Gher Iimt......... 2 3 3 2

Major nmedical limts
only(2)............ 80 80 80 79

1 Less than 0.5 percent.

2 Major nedical limts are expressed only in terns of tota
benefits payabl e under the plan, rather than for individua
categories of care. Limts are set as deductibles, coinsurance
percentages, and overall dollar limts on plan benefits.

3 Charges incurred in the outpatient department of a hospital
and outside of the hospital

NOTE: Sumof individual itens may be greater than the tota
because sone participants were in plans with nore than one type of
[imt. Were applicable, dash indicates no enployees in this

cat egory.

Table 71. Health mai nt enance organi zations: Extent of coverage



for physicians' office visits, full-tinme enpl oyees, medi umand
| arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Item Al techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) in
HMD plans with
physi ci ans' office
visits coverage........ 6, 988 2,499 1,988 2,502
Per cent
Total in HVD plans with
physi ci ans' office
visits coverage........ 100 100 100 100
Covered in full......... 13 13 14 11
Subj ect to a copaynent. . 86 86 85 87
$1 per visit.......... (1) - (1) -
$2 per visit.......... 1 1 2 1
$3 per visit.......... 1 1 2 1
$4 per visit.......... (1) (1) 1 -
$5 per visit.......... 34 33 34 35
$6 - 9 per visit..... (1) (1) 1 (1)
$10 per visit......... 42 43 39 43
More than $10 per
vVisit.o.o.... ..o 6 6 7 6
Unspeci fi ed copaynent. 1 1 1 2
Subject to other limts
only................. 1 1 1 1

1 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 72. Qutpatient prescription drug benefits: Summary of
coverage, full-tine enployees, mediumand | arge private
establ i shnents, 1995

Pr of es- Bl ue-
si onal , derical col |l ar
Pr ovi si on Al l techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees

enpl oyees



Number of enpl oyees (in
thousands) with
out patient prescription
drug coverage.......... 24,770 7,199 6, 020 11, 551

Per cent

Total with outpatient
prescription drug

coverage............ 100 100 100 100
Coverage for brand name
drugs.................. 99 99 99 99
H gher rei nbursenent for
generic drugs.......... 41 43 43 38
Coverage for mail order
drugs(l)............... 32 33 33 32

H gher rei nbursenent for
prescriptions filled at
sel ected pharnacies.... 27 30 26 26

1 Prograns that provide drugs for maintenance purposes, that is,
drugs required on a continuous basis.

NOTE:  Sumof individual itens nmay be greater than the tota
because sone participants were in plans with nore than one type of
coverage. Were applicable, dash indicates no enployees in this
cat egory.

Table 73. CQutpatient prescription drug benefits: Brand nane drug
provi sions in non-health mai nt enance organi zation plans, full-tine
enpl oyees, mediumand | arge private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Type of coverage Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Nuber of enpl oyees (in
t housands) in non- HMD
pl ans with outpatient
brand nane drug
coverage............... 17, 495 4,699 3,925 8,871
Per cent

Total in non-HMVD pl ans
wi th outpatient



brand nane drug

coverage............ 100 100 100 100
Covered in full........... (1) (1) 1 1
Subj ect to the major

medical limts of plan. 58 58 53 61
Subj ect to copaynent per

prescription........... 45 46 48 44

Less than $5.00......... 5 5 4 5

$5.00. . ... 11 10 11 12

$5.01-$6.99............. 2 3 1 1

$7.00. ... 2 1 3 2

$7.01-$9.99............. 7 5 10 6

$10.00. ... .. 12 13 15 11

Geater than $10.00..... 4 6 4 4

Unspeci fi ed copaynent. .. 2 2 1 2
Subj ect to a separate

yearly deductible...... 6 4 8 6
Subj ect to a separate

coi nsurance rate....... 8 11 8 7
Subj ect to a separate

yearly maximum........ 1 (1) 1 2
Difference in cost between

generic and brand name

drugs(2)............... 4 6 5 3
Qher.............. ... 1 2 3 1

1 Less than 0.5 percent.

2 These are plans where the individual participant is required
to use a generic equival ent when available; if a generic
equi valent is not chosen, the individual nmust pay the difference
in total cost between the brand name and generic drug plus the
cost to the individual. For exanple, if an individual is subject
to a $5 copaynment for generic drugs and the brand name equi val ent
i s purchased, the individual nust pay the difference in total cost
bet ween the brand name and generic drug, plus the $5 copaynent.

NOTE:  Sumof individual itens may be greater than the tota
because sone participants were in plans with nore than one type of
coverage. Were applicable, dash indicates no enployees in this
cat egory.

Table 74. CQutpatient prescription drug benefits: Brand nane drug
provi sions in health mai ntenance organi zation plans, full-tine
enpl oyees, mediumand | arge private establishments, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Type of coverage Al techni - and sal es and



enpl oyees cal, and enpl oyees service

rel at ed enpl oyees
enpl oyees
Nuber of enpl oyees (in
t housands) in HMD pl ans
with outpatient brand
name drug coverage..... 6, 508 2,319 1, 884 2,304
Per cent
Total in HMD plans with
out patient brand
name drug coverage. . 100 100 100 100
Covered in full........... 3 3 2 4
Subj ect to copaynent per
prescription........... 89 90 88 89
Less than $5.00......... 9 12 10 7
$5.00. . ... 40 38 42 41
$5.01-$6.99............. 2 2 2 2
$7.00. ... .. 5 5 2 7
$7.01-$9.99............. 6 5 6 6
$10.00. ...l 17 19 18 15
Geater than $10.00..... 6 9 3 5
Unspeci fi ed copaynent. .. 4 3 3 6
Subj ect to a separate
yearly deductible...... 2 1 2 4
Subj ect to a separate
yearly maximum........ 3 3 2 3
Difference in cost between
generic and brand name
drugs(l)............... 5 4 7 3
Qher............. ... 4 5 4 4

1 These are plans where the individual participant is required
to use a generic equival ent when available; if a generic
equi valent is not chosen, the individual nmust pay the difference
in total cost between the brand name and generic drug plus the
cost to the individual. For exanple, if an individual is subject
to a $5 copaynment for generic drugs and the brand name equi val ent
i s purchased, the individual nust pay the difference in total cost
bet ween the brand name and generic drug, plus the $5 copaynent.

NOTE:  Sumof individual itens may be greater than the tota
because sone participants were in plans with nore than one type of
coverage. Were applicable, dash indicates no enployees in this
cat egory.



Table 75. Mental health care benefits: Relationship to other
coverage, (1) full-time enpl oyees, nmediumand | arge private
establ i shnents, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Type of coverage Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Per cent
I npati ent (2)

Total covered.......... 100 100 100 100
Covered the sanme.......... 18 22 12 17
Covered differently....... 82 78 88 83

Qut pati ent (3)

Total covered.......... 100 100 100 100
Covered the same.......... 2 3 3 2
Covered differently....... 98 97 97 98

1 Relationship to other coverage is a conparison to simlar
non-nmental health treatment. For exanple, if inpatient mental
health care is limted to 30 days per year, but inpatient care for

any other type of illness is not limted in terns of days, the
pl an contains mental health provisions that are covered
differently.

2 Excl udes doctor's charges in the hospital

3 Includes treatnent in one or nore of the follow ng: outpatient
departnent of a hospital, residential treatment center, organized
outpatient clinic, day-night treatnment center, or doctor's office.

If benefits differed by location of treatnment, the |ocation
offering the nost beneficial coverage was tabul at ed.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 76. Mental health care benefits: Limts on coverage
full-time enpl oyees, mediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Coverage limtation Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees

enpl oyees



Number (in thousands) with

nmental health care

benefits............... 24,764 7,251 5,968 11, 545
Number (in thousands) with

out patient mental
health care benefits... 23, 368 6, 866 5, 799 10, 703

Per cent

I npati ent (1)

Total with nental health

care benefits........ 100 100 100 100
No separate limts(2). 19 23 14 20
Subj ect to separate

limts(3).......... 81 77 86 80
Days................ 57 56 61 55
Dollars............. 42 37 42 44
Coi nsurance. . ....... 14 14 15 14
Copaynent. .......... 7 7 10 5
Gher............... 2 2 1 2

Qut pati ent (4)

Total with nental health

care benefits........ 100 100 100 100
No separate limts(2). 4 3 4 3
Subj ect to separate

[imts(3).......... 96 97 96 97
Days................ 51 57 54 46
Dollars............. 59 55 57 62
Coi nsurance. . ....... 40 37 39 43
Copaynent. .......... 28 30 34 24
Gher............... 2 3 2 2

1 Excludes doctor's charges in the hospital

2 These include plans covered without any limts; they also
i ncl ude plans subject to only the major nedical limts of the
pl an.

3 Separate limtations indicate that nental health care benefits
are nore restrictive than benefits for other treatnments. For
exanple, if aplanlimts inpatient mental health care to 30 days
per year, that plan contains separate lints. The total is |less
than the sumof the individual itens because nany plans had nore
than one type of limtation

4 Includes treatnent in one or nmore of the foll ow ng:
outpatient departnent of a hospital, residential treatment center
organi zed outpatient clinic, day-night treatment center, or
doctor's office. |If benefits differed by |ocation of treatnent,



doctor's office care was tabul at ed.

NOTE: Sumof individual itens is greater than total because sone
participants were in plans with nore than one type of limt.
Where applicabl e, dash indicates no enployees in this category.

Table 77. Mental health care benefits: Limts on coverage in
heal t h nai nt enance organi zati ons, full-tine enpl oyees, medi um and
| arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Coverage limtation Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
nmental health care
benefits............... 6, 543 2, 356 1,873 2,313
Number (in thousands) with
out patient mental
heal th care benefits... 6, 667 2,407 1,912 2,348
Per cent
I npati ent (1)
Total with nental health
care benefits........ 100 100 100 100
No separate limts(2). 11 16 8 8
Subj ect to separate
[imts(3).......... 89 84 92 92
Days................ 84 80 87 86
Dollars............. 10 10 12 10
Coi nsurance. . ....... 13 8 9 21
Copaynent. .......... 15 15 18 13
Gher............... 1 (4) 1 1
Qut pati ent (5)
Total with nental health
care benefits........ 100 100 100 100
No separate limts(2). 2 1 4 2
Subj ect to separate
limts(3).......... 98 99 96 98

Days................ 88 88 86 89



Dollars............. 16 17 16 14

Coi nsurance. ........ 20 19 14 26
Copaynent. .......... 56 57 63 49
aher............... 3 3 1 4

1 Excludes doctor's charges in the hospital

2 These include plans covered without any limts; they also
i ncl ude plans subject to overall plan limts such as plan
maxi nuns.

3 Separate limtations indicate that nental health care benefits
are nore restrictive than benefits for other treatnents. For
exanple, if aplanlimts inpatient nmental health care to 30 days
per year, that plan contains separate linits. The total is |less
than the sumof the individual itens because nany plans had nore
than one type of limtation

4 Less than 0.5 percent.

5 Includes treatnent in one or nmore of the follow ng:
outpatient departnent of a hospital, residential treatment center
organi zed outpatient clinic, day-night treatment center, or
doctor's office. |If benefits differed by |ocation of treatnent,
doctor's office care was tabul at ed.

NOTE: Sumof individual itens is greater than total because sone
participants were in plans with nore than one type of limt.
Were applicabl e, dash indicates no enployees in this category.

Table 78. Mental health care benefits: Limts on coverage in
non- heal th mai nt enance organi zations, full-time enpl oyees, medi um
and |l arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Coverage limtation Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
nmental health care
benefits............... 18, 221 4, 895 4,094 9, 232
Number (in thousands) with
out pati ent menta
health care benefits... 16, 701 4, 460 3, 887 8, 355
Per cent

I npatient (1)

Total with nental health
care benefits........ 100 100 100 100



No separate limts(2). 22 26 17 22
Subj ect to separate

limts(3).......... 78 74 83 78
Days................ 47 45 50 47
Dollars............. 53 50 56 53
Coi nsurance. ........ 15 16 18 13
Copaynent. .......... 4 3 6 3
aher............... 2 2 2 2

Qut pati ent (4)

Total with nental health

care benefits........ 100 100 100 100
No separate limts(2). 4 4 4 4
Subj ect to separate

limts(3).......... 96 96 96 96
Days................ 36 40 38 34
Dollars............. 76 75 76 76
Coi nsurance. . ....... 48 47 51 47
Copaynent. .......... 17 16 20 16
Gher............... 2 3 2 2

1 Excludes doctor's charges in the hospital

2 These include plans covered without any limts; they also
i ncl ude plans subject to only the major nedical limts of the
pl an.

3 Separate limtations indicate that nental health care benefits
are nore restrictive than benefits for other treatnents. For
exanple, if aplanlimts inpatient mental health care to 30 days
per year, that plan contains separate lints. The total is |less
than the sumof the individual itens because nany plans had nore
than one type of limtation

4 Includes treatnent in one or nmore of the foll ow ng:
outpatient departnent of a hospital, residential treatment center
organi zed outpatient clinic, day-night treatnment center, or
doctor's office. |If benefits differed by |ocation of treatnent,
doctor's office care was tabul at ed.

NOTE: Sumof individual itens is greater than total because sone
participants were in plans with nore than one type of limt.
Wher e applicabl e, dash indicates no enployees in this category.

Table 79. Al cohol and drug abuse: Rel ationship between
provi sions, full-tine enployees, nmediumand | arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Type of coverage Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees

Number (in thousands) with



nmedical care........... 25, 546 7,467 6, 158 11,921

Per cent
Total ..................... 100 100 100 100
Covered together(1)..... 76 77 76 76
Covered separately but
with the same
limts(2)............ 2 2 2 2
Gher(3)................ 22 22 22 23
1 These are plans where all limts that apply to al cohol abuse

treatnment also apply to drug abuse treatment. Wen care is
received for one of these types of treatnment, it reduces the
availability of care fromthe other. For exanple, if alcohol and
drug abuse are limted to 30 days per year and 20 days are used
for al cohol abuse, then there are 10 days left for drug abuse.

2 These are plans where al cohol and drug abuse are subject to
separate and identical linmts. For exanple, alcohol abuse
treatnment is limted to 30 days per year and drug abuse treat nent
islimted to a separate 30 days per year

3 I'ncl udes pl ans where al coholi smcoverage differs fromdrug
coverage; and where sonme linmts for al cohol and drug abuse
treatnment are separate and identical and different limts reduce
the availability of care fromthe other; and where there is no
coverage for al cohol and drug abuse treatment.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enpl oyees in the
cat egory.

Tabl e 80. Substance abuse treatnent benefits: Relationship to
ot her coverage, (1) full-tine enpl oyees, nediumand | arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Type of coverage Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel ated enpl oyees
enpl oyees
Per cent
Al cohol abuse
Total with inpatient
detoxification(2).... 100 100 100 100
Covered the sane.......... 28 31 28 26

Covered differently....... 72 69 72 74



Total with inpatient

rehabilitation(3)... 100 100 100 100
Covered the sane.......... 6 8 6 6
Covered differently....... 94 92 94 94

Total with outpatient

rehabilitation(4)... 100 100 100 100
Covered the sane.......... 6 8 6 4
Covered differently....... 94 92 94 96

Drug abuse
Total with inpatient
detoxification(2).... 100 100 100 100
Covered the sane.......... 28 31 29 26
Covered differently....... 72 69 71 74
Total with inpatient

rehabilitation(3)... 100 100 100 100
Covered the sane.......... 6 8 6 5
Covered differently....... 94 92 94 95

Total with outpatient

rehabilitation(4)... 100 100 100 100
Covered the sane.......... 6 8 6 4
Covered differently....... 94 92 94 96

1 Relationship to other coverage is a conparison to simlar
non- subst ance abuse treatnment. For exanple, if al coho
rehabilitation is limted to 30 days per year, but inpatient care
for any other type of illness is not limted in terns of days, the
pl an contains inpatient alcohol rehabilitation provisions that are
covered differently.

2 Detoxification is the systematic use of nedicati on and ot her
nmet hods under medi cal supervision to reduce or elimnate the
effects of substance abuse.

3 Rehabilitation is designed to alter the abusive behavior in
patients once they are free of acute physical and nental
conpl i cati ons.

4 Includes treatnent in one or nmore of the foll ow ng:
outpatient departnent of a hospital, residential treatment center
organi zed outpatient clinic, day-night treatnment center, or
doctor's office. |If benefits differed by |ocation of treatnent,
the location offering the nost beneficial coverage was tabul at ed.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 81. Al cohol abuse treatment benefits: Limts on coverage,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Coverage limtation Al techni - and sal es and



Nurmber (in thousands) with
i npati ent
detoxification benefits

Number (in thousands) with
i npati ent
rehabilitation benefits

Number (in thousands) with
out pat i ent
rehabilitation benefits

| npat i ent
detoxification(1)

Total with inpatient
det oxi fi cati on
benefits.............

No separate limts(2).
Subj ect to separate
[imts(3)..........
Days................
Dollars.............
Coi nsurance. ........
Copaynent . ..........
Gher...............

| npat i ent
rehabilitation(4)

Total with inpatient
rehabilitation
benefits.............

No separate limts(2).
Subj ect to separate

aher...............

Qut pat i ent
rehabilitation(5)

enpl oyees

25, 039

19, 579

20, 642

100
29

71
50
36
13

100

92
67
45
17

cal ,
rel at

enpl oy

7!

51

61

100
31

69
48
33
13

100

91
66
42
17

and enpl oyees

ed
ees

384

760

108

Per cent

6, 024

4, 659

5,017

100
30

70
49
36
14

100

93
69
46
19

service
enpl oyees

11,631

9, 160

9, 516

100
28

72
52
39
12

100

92
67
46
16



Total with outpatient
rehabilitation

benefits............. 100 100 100 100
No separate limts(2). 7 10 8 5
Subj ect to separate

[imts(3).......... 93 90 92 95
Days................ 49 49 51 47
Dollars............. 53 50 54 55
Coi nsurance. ........ 28 25 29 30
Copaynent. .......... 22 23 25 20
Gher............... 3 4 2 3

1 Detoxification is the systematic use of nedication and ot her
nmet hods under medi cal supervision to reduce or elimnate the
effects of substance abuse.

2 These include plans covered without any limts; they also
i ncl ude plans subject to only the major nedical limts of the
pl an.

3 Separate limtations indicate that al cohol abuse treatment
benefits are nore restrictive than benefits for other treatnents.
For exanple, if a plan limts inpatient rehabilitation care to 30
days per year, but the limt on inpatient care for any other type
of illness is greater than 30 days per year, the plan contains
separate limts. The total is less than the sumof the individua
itens because many plans had nore than one type of limtation

4 Rehabilitation is designed to alter the abusive behavior in
patients once they are free of acute physical and nental
conpl i cati ons.

5 Includes treatnent in one or nmore of the foll ow ng:
outpatient departnent of a hospital, residential treatment center
organi zed outpatient clinic, day-night treatnment center, or
doctor's office. |If benefits differed by |ocation of treatnent,
the location offering the nost beneficial coverage was tabul at ed.

NOTE: Sumof individual itens is greater than total because sone
participants were in plans with nore than one type of limt.
Where applicabl e, dash indicates no enployees in this category.

Tabl e 82. Drug abuse treatnent benefits: Linmts on coverage,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Coverage limtation Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
i npati ent
detoxification benefits 24, 856 7,343 5,931 11, 582

Number (in thousands) with
i npati ent



rehabilitation benefits 19, 433 5,718 4, 649 9, 066

Number (in thousands) with

out pati ent
rehabilitation benefits 20, 529 6, 058 4,999 9,471
Per cent
I npat i ent
detoxification(1)
Total with inpatient
det oxi fi cation
benefits............. 100 100 100 100
No separate limts(2). 30 32 30 28
Subj ect to separate
limts(3).......... 70 68 70 72
Days................ 50 47 48 52
Dollars............. 36 33 36 38
Coi nsurance. . ....... 13 13 15 12
Copaynent. .......... 5 6 6 4
Gher............... 3 4 2 2
| npat i ent
rehabilitation(4)
Total with inpatient
rehabilitation
benefits............. 100 100 100 100
No separate limts(2). 8 9 8 7
Subj ect to separate
[imts(3).......... 92 91 92 93
Days................ 67 65 69 67
Dollars............. 45 42 46 46
Coi nsurance. . ....... 17 17 19 16
Copaynent. .......... 6 7 8 5
Gher............... 3 5 2 2
Qut pat i ent
rehabilitation(5)
Total with outpatient
rehabilitation
benefits............. 100 100 100 100
No separate limts(2). 7 10 8 5
Subj ect to separate
[imts(3).......... 93 90 92 95
Days................ 49 49 51 47
Dollars............. 53 50 54 55
Coi nsurance. . ....... 29 26 29 30

Copaynent........... 22 23 25 20



aher............... 3 4 2 3

1 Detoxification is the systematic use of nedication and ot her
nmet hods under medi cal supervision to reduce or elimnate the
effects of substance abuse.

2 These include plans covered without any limts; they also
i ncl ude plans subject to only the major nedical limts of the
pl an.

3 Separate limtations indicate that drug abuse treat ment
benefits are nore restrictive than benefits for other treatnents.
For exanple, if a plan limts inpatient rehabilitation care to 30
days per year, but the limt on inpatient care for any other type
of illness is greater than 30 days per year, the plan contains
separate limts. The total is less than the sumof the individua
itens because many plans had nore than one type of limtation

4 Rehabilitation is designed to alter the abusive behavior in
patients once they are free of acute physical and nental
conpl i cati ons.

5 Includes treatnent in one or nmore of the foll ow ng:
outpatient departnent of a hospital, residential treatment center
organi zed outpatient clinic, day-night treatnment center, or
doctor's office. |If benefits differed by |ocation of treatnent,
the location offering the nost beneficial coverage was tabul at ed.

NOTE: Sumof individual itens is greater than total because sone
participants were in plans with nore than one type of limt.
Wher e applicabl e, dash indicates no enployees in this category.

Tabl e 83. Al cohol abuse treatment benefits: Limts on coverage
in heal th mai ntenance organi zations, full-tine enpl oyees, medi um
and | arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Coverage limtation Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
i npati ent
detoxi fication benefits 6, 961 2,483 1,982 2,496
Number (in thousands) with
i npati ent
rehabilitation benefits 4,595 1,734 1, 208 1, 653
Number (in thousands) with
out pat i ent
rehabilitation benefits 5, 623 2,078 1, 533 2,012

Per cent



| npat i ent
detoxification(1)

Total with inpatient
det oxification

benefits............. 100 100 100 100
No separate limts(2). 44 43 48 41
Subj ect to separate

[imts(3).......... 56 57 52 59
Days................ 44 44 42 45
Dollars............. 12 12 12 12
Coi nsurance. . ....... 10 5 9 16
Copaynent. .......... 9 10 9 8
Gher............... 2 3 1 3

I npat i ent

rehabilitation(4)

Total with inpatient
rehabilitation

benefits............. 100 100 100 100
No separate limts(2). 11 12 12 9
Subj ect to separate

[imts(3).......... 89 88 88 91
Days................ 76 73 79 77
Dollars............. 18 18 18 18
Coi nsurance. ........ 17 10 15 26
Copaynent. .......... 14 13 18 14
Gher............... 4 4 2 4

Qut pat i ent

rehabilitation(5)

Total with outpatient
rehabilitation

benefits............. 100 100 100 100
No separate limts(2). 14 18 16 9
Subj ect to separate

[imts(3).......... 86 82 84 91
Days................ 67 64 70 66
Dollars............. 19 21 18 18
Coi nsurance. . ....... 13 8 12 19
Copaynent. .......... 36 35 40 35
Gher............... 4 4 2 6

1 Detoxification is the systematic use of nedication and ot her
nmet hods under medi cal supervision to reduce or elimnate the
effects of substance abuse.

2 These include plans covered without any limts; they also
i ncl ude plans subject to overall plan limts such as plan
maxi muns.

3 Separate limtations indicate that al cohol abuse treatment
benefits are nore restrictive than benefits for other treatnents.



For exanple, if a plan limts inpatient rehabilitation care to 30
days per year, but the limt on inpatient care for any other type
of illness is greater than 30 days per year, the plan contains
separate limts. The total is less than the sumof the individua
itens because many plans had nore than one type of limtation

4 Rehabilitation is designed to alter the abusive behavior in
patients once they are free of acute physical and nental
conpl i cati ons.

5 Includes treatnent in one or nmore of the follow ng:
outpatient departnent of a hospital, residential treatment center
organi zed outpatient clinic, day-night treatnment center, or
doctor's office. |If benefits differed by |ocation of treatnent,
the location offering the nost beneficial coverage was tabul at ed.

NOTE: Sumof individual itens is greater than total because sone
participants were in plans with nore than one type of limt.
Were applicabl e, dash indicates no enployees in this category.

Tabl e 84. Drug abuse treatnent benefits: Lints on coverage in
heal t h nai nt enance organi zati ons, full-tine enpl oyees, medi um and
| arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Coverage limtation Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
i npati ent
detoxification benefits 6, 866 2,464 1, 908 2,494
Number (in thousands) with
i npati ent
rehabilitation benefits 4,530 1,717 1,185 1,629
Number (in thousands) with
out pati ent
rehabilitation benefits 5, 588 2,070 1,523 1,994
Per cent
| npat i ent
detoxification(1)
Total with inpatient
det oxi fi cation
benefits............. 100 100 100 100
No separate limts(2). 45 44 51 41

Subj ect to separate



limts(3).......... 55 56 49 59

Days................ 43 44 40 45

Dollars............. 12 12 12 12

Coi nsurance......... 10 5 9 16

Copaynent. .......... 9 10 8 8

Qher............... 2 3 1 3
| npat i ent

rehabilitation(4)

Total with inpatient
rehabilitation

benefits............. 100 100 100 100
No separate limts(2). 11 12 12 8
Subj ect to separate

limts(3).......... 89 88 88 92
Days................ 77 73 81 78
Dollars............. 18 18 17 18
Coi nsurance. . ....... 17 10 15 26
Copaynent. .......... 14 13 17 14
Gher............... 4 4 2 4

Qut pat i ent

rehabilitation(5)

Total with outpatient
rehabilitation

benefits............. 100 100 100 100
No separate limts(2). 14 18 16 9
Subj ect to separate

[imts(3).......... 86 82 84 91
Days................ 67 65 71 66
Dollars............. 19 21 18 18
Coi nsurance. . ....... 13 8 12 19
Copaynent. .......... 36 35 40 35
QGher............... 4 4 2 6

1 Detoxification is the systematic use of nedication and ot her
nmet hods under medi cal supervision to reduce or elimnate the
effects of substance abuse.

2 These include plans covered without any limts; they also
i nclude plans subject to overall plan limts such as plan
maxi nuns.

3 Separate limtations indicate that drug abuse treat ment
benefits are nore restrictive than benefits for other treatnents.
For exanple, if a plan limts inpatient rehabilitation care to 30
days per year, but the limt on inpatient care for any other type
of illness is greater than 30 days per year, the plan contains
separate limts. The total is less than the sumof the individua
itens because many plans had nore than one type of limtation

4 Rehabilitation is designed to alter the abusive behavior in
patients once they are free of acute physical and nental
conpl i cati ons.

5 Includes treatnent in one or nmore of the follow ng:
outpatient departnent of a hospital, residential treatment center



organi zed outpatient clinic, day-night treatment center, or
doctor's office. |If benefits differed by |ocation of treatnent,
the location offering the nost beneficial coverage was tabul at ed.

NOTE: Sumof individual itens is greater than total because sone
participants were in plans with nore than one type of limt.
Where applicabl e, dash indicates no enployees in this category.

Tabl e 85. Al cohol abuse treatment benefits: Limts on coverage
i n non-heal th mai nt enance organi zations, full-tinme enpl oyees,
medi um and | arge private establishnments, 1995

Prof es- Bl ue- -
si onal , Cerical col |l ar
Coverage limtation Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
i npati ent
detoxification benefits 18, 078 4,900 4,042 9, 135
Number (in thousands) with
i npati ent
rehabilitation benefits 14,984 4,026 3,451 7, 507
Number (in thousands) with
out pat i ent
rehabilitation benefits 15, 018 4,030 3,484 7,504
Per cent
| npat i ent
detoxification(1)
Total with inpatient
det oxi fication
benefits............. 100 100 100 100
No separate limts(2). 24 26 20 24
Subj ect to separate
limts(3).......... 76 74 80 76
Days................ 52 49 53 54
Dollars............. 45 43 47 46
Coi nsurance. . ....... 14 17 17 11
Copaynent. .......... 4 4 5 3
Gher............... 3 5 2 2
I npat i ent

rehabilitation(4)



Total with inpatient
rehabilitation

benefits............. 100 100 100 100
No separate limts(2). 7 8 6 7
Subj ect to separate

[imts(3).......... 93 92 94 93
Days................ 64 63 65 64
Dollars............. 53 52 55 53
Coi nsurance. ........ 17 20 20 14
Copaynent. .......... 4 5 5 3
Gher............... 3 5 2 2

Qut pat i ent

rehabilitation(5)

Total with outpatient
rehabilitation

benefits............. 100 100 100 100
No separate limts(2). 5 6 5 4
Subj ect to separate

limts(3).......... 95 94 95 96
Days................ 42 41 43 42
Dollars............. 66 65 70 65
Coi nsurance. . ....... 34 34 36 33
Copaynent. .......... 17 16 19 16
Gher............... 2 3 2 2

1 Detoxification is the systematic use of nedication and ot her
nmet hods under medi cal supervision to reduce or elimnate the
effects of substance abuse.

2 These include plans covered without any limts; they also
i ncl ude plans subject to only the major nedical limts of the
pl an.

3 Separate limtations indicate that al cohol abuse treatment
benefits are nore restrictive than benefits for other treatnents.
For exanple, if a plan limts inpatient rehabilitation care to 30
days per year, but the limt on inpatient care for any other type
of illness is greater than 30 days per year, the plan contains
separate limts. The total is less than the sumof the individua
itens because many plans had nore than one type of limtation

4 Rehabilitation is designed to alter the abusive behavior in
patients once they are free of acute physical and rental
conpl i cati ons.

5 Includes treatnent in one or nmore of the follow ng:
outpatient departnent of a hospital, residential treatment center
organi zed outpatient clinic, day-night treatnment center, or
doctor's office. |If benefits differed by |ocation of treatnent,
the location offering the nost beneficial coverage was tabul at ed.

NOTE: Sumof individual itens is greater than total because sone
participants were in plans with nore than one type of limt.
Wher e applicabl e, dash indicates no enployees in this category.

Tabl e 86. Drug abuse treatnent benefits: Lints on coverage in
non- heal th mai nt enance organi zations, full-time enpl oyees, medi um



and | arge private establishnents, 1995
Prof es- Bl ue-
si onal , Cerical col |l ar
Coverage limtation Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
i npati ent
detoxification benefits 17,990 4,879 4,022 9, 088
Number (in thousands) with
i npati ent
rehabilitation benefits 14, 902 4,002 3, 464 7,437
Number (in thousands) with
out pat i ent
rehabilitation benefits 14,941 3, 988 3,476 7,477
Per cent
| npat i ent
detoxification(1)
Total with inpatient
det oxi fi cation
benefits............. 100 100 100 100
No separate limts(2). 24 26 21 24
Subj ect to separate
limts(3).......... 76 74 79 76
Days................ 52 49 52 54
Dollars............. 46 44 48 46
Coi nsurance. . ....... 14 18 17 11
Copaynent. .......... 4 4 5 3
Gher............... 3 5 2 2
| npat i ent
rehabilitation(4)
Total with inpatient
rehabilitation
benefits............. 100 100 100 100
No separate limts(2). 7 8 6 7
Subj ect to separate
[imts(3).......... 93 92 94 93
Days................ 64 62 64 64
Dollars............. 53 53 55 53
Coi nsurance. . ....... 17 20 20 14



Copaynent. .......... 4 5 5 3
Gher............... 3 5 2 2

Qut pat i ent
rehabilitation(5)

Total with outpatient
rehabilitation

benefits............. 100 100 100 100
No separate limts(2). 4 5 5 4
Subj ect to separate

[imts(3).......... 96 95 95 96
Days................ 42 41 42 42
Dollars............. 66 65 70 64
Coi nsurance. . ....... 34 35 36 33
Copaynent. .......... 17 16 19 16
Gher............... 2 3 2 2

1 Detoxification is the systemati c use of nedication and ot her
nmet hods under medi cal supervision to reduce or elimnate the
effects of substance abuse.

2 These include plans covered without any limts; they also
i ncl ude plans subject to overall plan limts such as plan
maxi nuns.

3 Separate limtations indicate that drug abuse treat ment
benefits are nore restrictive than benefits for other treatnents.
For exanple, if a plan limts inpatient rehabilitation care to 30
days per year, but the limt on inpatient care for any other type
of illness is greater than 30 days per year, the plan contains
separate limts. The total is less than the sumof the individua
itens because many plans had nore than one type of limtation

4 Rehabilitation is designed to alter the abusive behavior in
patients once they are free of acute physical and nental
conpl i cati ons.

5 Includes treatnent in one or nore of the foll ow ng:
outpatient departnent of a hospital, residential treatment center
organi zed outpatient clinic, day-night treatnment center, or
doctor's office. |If benefits differed by |ocation of treatnent,
the location offering the nost beneficial coverage was tabul at ed.

NOTE: Sumof individual itens is greater than total because sone
participants were in plans with nore than one type of limt.
Wher e applicabl e, dash indicates no enployees in this category.

Table 87. Mental health care and substance abuse treat nent
benefits: Application to out-of-pocket expense provisions(1l) in
non- heal th mai nt enance organi zations, full-time enpl oyees, medi um
and | arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Type of coverage Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees

enpl oyees



I npatient nental health

care
Total .....................
Subj ect to out - of - pocket
limts...............

Not subject to
out - of - pocket limts.

Qutpatient mental health

care
Total .....................
Subj ect to out - of - pocket
limts...............

Not subject to
out - of - pocket limts.

I npati ent al cohol
detoxification

Total .....................
Subj ect to out - of - pocket
limts...............

Not subject to
out - of - pocket linmts.

I npati ent al cohol
rehabilitation

Total .....................
Subj ect to out - of - pocket
limt................

Not subject to
out - of - pocket limts.

Qut pati ent al coho
rehabilitation

Total .....................

Not subject to
out - of - pocket linmts.

| npatient drug
det oxi fication

Total .....................
Subj ect to out - of - pocket
limts...............

100

65

35

100

40

60

100

68

32

100

60

40

100

46

54

100

68

100

72

28

100

43

57

100

73

27

100

63

37

100

44

56

100

73

Per cent

100

59

41

100

35

65

100

64

36

100

57

43

100

44

56

100

63

100

64

36

100

41

59

100

67

33

100

59

41

100

49

51

100

68



Not subject to
out - of - pocket limts. 32 27 37 32

| npatient drug
rehabilitation

Total ......... .. ... ... ... 100 100 100 100
Subj ect to out - of - pocket
limts............... 60 63 57 60
Not subject to
out - of - pocket limts. 40 37 43 40

Qut patient drug
rehabilitation

Total ......... .. ... .. ... 100 100 100 100
Subj ect to out - of - pocket
limts............... a7 44 44 49
Not subject to
out - of - pocket limts. 53 56 56 51

1 Each total relates to a plan's overall out-of-pocket limts.
In addition, the specified inpatient benefit and hospital room and
board nmust be subject to the plan's overall limts while the
specified outpatient benefit and office physician's care nust be
subject to the plan's overall benefits. For exanple, the tota
for inpatient nental health care includes the follow ng: there is
a plan out-of-pocket limt, and both inpatient nmental health care
and hospital roomand board are subject to the plan's overal
limts.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 88. Medical care plans: HEigibility requirements,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Eligibility requirenent Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
nmedi cal care........... 25, 546 7,467 6, 158 11, 921
Per cent
Total ..................... 100 100 100 100
Wth a service
requirenent.......... 64 51 67 71

1 nonth............... 21 24 22 19



2nmonths.............. 6 4 5 8

3nonths.............. 26 17 31 28

4 -5 nmonths........... 1 1 1 2

6 nmonths.............. 6 4 6 6

7 - 11 nonths......... 3 1 (1) 6

12 months............. 1 1 (1) 1

QG eater than 12 nont hs (1) - (1) (1)
Wthout a service

requirenent.......... 31 46 29 23

Not determinable(2)..... 5 3 5 6

1 Less than 0.5 percent.

2 Plans providing services or payments for services rendered in
the hospital or by a physician. Excludes plans that provided only
dental, vision, or prescription drug coverage.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 89. Non-health mai ntenance organi zati ons: Pre-existing
condition provisions, (1) full-time enpl oyees, medi umand | arge
private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Fundi ng and Al techni - and sal es and
adm ni stration enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) in
non-HMO plans.......... 18, 558 4,968 4,170 9, 419
Per cent
Total with non-HVD pl ans.. 100 100 100 100
Pre-exi sting condition
clause............... 54 50 57 55
No pre-existing
condition clause..... 46 50 43 45

1 Apre-existing condition is any ailnment present at the tine
the participant enrolls in the plan. Plans will typically deny or
limt coverage of such conditions for a specific tine period
foll owi ng enrol | ment.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 90. Medical care benefits: FEfect of retirement on
coverage, (1) full-time enpl oyees, nmediumand | arge private



establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Retiree coverage Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
nmedical care........... 25, 546 7,467 6, 158 11, 921
Per cent
Total with nedical care... 100 100 100 100
Under Age 65
Wth retiree coverage... 46 50 50 41
Enpl oyer paid......... 9 9 8 10
Retiree paid.......... 7 9 7 6
Both retiree and
enpl oyer paid...... 25 28 29 22
Payment avail abl e, but
unknown. . .......... 4 5 6 3
Wthout retiree coverage 45 41 42 50
Not determinable........ 9 9 8 10
Age 65 and over
Wth retiree coverage... 41 44 45 37
Enpl oyer paid......... 9 9 8 9
Retiree paid.......... 6 6 6 6
Both retiree and
enpl oyer paid...... 22 24 26 19
Payment avail abl e, but
unknown. . .......... 4 5 5 3
Wthout retiree coverage 50 47 46 53
Not determinable........ 9 9 8 10

1 Plans providing services or paynents for services rendered in
the hospital or by a physician. Excludes plans that provided
only dental, vision, or prescription drug coverage.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 91. Dental care benefits: Higibility requirenents,

full-time enpl oyees, mediumand | arge private esatablishnents,
1994

Pr of es- Bl ue-



si onal , derical col |l ar

Eligibility requirenent Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees

Number (in thousands) with

dental care............ 18, 866 6, 217 4,603 8, 046
Per cent
Total with dental care.... 100 100 100 100
Wth a service
requirenent.......... 64 52 67 71
1 nmonth............... 19 20 19 18
2nmonths.............. 5 3 4 8
3nmonths.............. 24 16 32 24
4 -5 months........... 2 1 1 3
6 months.............. 6 6 7 6
7 - 11 nonths......... 5 2 1 9
12 nonths............. 3 3 3 2
QG eater than 12 nont hs (1) - (1) (1)
Wt hout a service
requirenent.......... 32 46 29 23
Not determinable(2)..... 4 2 3 5

1 Less than 0.5 percent.

2 Plans where service requirenents were unknown, usually because
pl an docunents (typically prepared by dental care provider) did
not specify the enployer's eligibility provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 92. Dental care benefits: Fee arrangenent and financia
internmediary, full-tinme enployees, mediumand | arge private
establ i shnents, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
dental care............ 18, 866 6, 217 4, 603 8, 046

Per cent



Total with dental care.... 100 100 100 100

Traditiona
fee-for-service...... 85 82 84 87
Self insured.......... 52 47 56 53
Conmmrer ci al i nsurance
conpany............ 15 11 14 18
Bl ue Gross/Blue Shield 5 6 4 5
| ndependent
organi zation....... 4 4 2 5
Conbi ned financed..... (1) (1) (1) (1)
Dental society........ 9 13 8 5
Preferred provider
organi zation......... 6 10 6 4
Self insured.......... 2 2 4 2
Conmmrer ci al i nsurance
conmpany............ 1 1 1 (1)
Bl ue Gross/Blue Shield 1 2 (1) 1
| ndependent
organi zation....... 1 1 (1) (1)
Dental society........ 1 2 1 (1)
Heal t h mai nt enance
organi zation......... 8 8 10 7
Self insured.......... (1) 1 (1) (1)
Conmmrer ci al i nsurance
conpany............ 2 2 3 2
Bl ue Gross/Blue Shield 1 1 1 1
| ndependent
organi zation....... 4 3 4 4
Dental society........ 1 1 2 1
Gher................... 1 1 (1) 2

1 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 93. Dental care benefits: Coverage for selected procedures, full-tine
enpl oyees,
medi um and | arge private establishnments, 1995

Type of
dent a
procedur e
Extent of coverage
Exans X-rays Surgery(1) Fillings
Peri odont al
Endodonti cs Crowns Prost heti cs Ot ho-

care



donti a(2)

Number (in thousands) with
dental care............
18, 866

18, 866 18, 866 18, 866

Pr of essi onal , technical
and rel at ed enpl oyees
6, 217

6, 217 6, 217 6, 217
Aerical and sal es
enpl oyees. ...........
4, 603
4, 603 4, 603 4, 603
Bl ue-col | ar and service
enpl oyees. ...........
8, 046
8, 046 8, 046 8, 046
Per cent

Al'l enpl oyees

Total ................
100
100 100 100
Covered(3)..............
97
99 96 96
In full(4)............
4
4 3 2
Schedul ed cash
allowance..........
7
7 8 8
Subj ect to
copaynent (5).......
5
6 6 6
Percent of usual
cust onmary and
reasonabl e char ge.
79
80 80 80
Gher(6)..............
3
3 2 2

Not covered.............
2
1 4 4
Not determnable........
1

18, 866

18, 866

6, 217

6, 217
4, 603

4, 603
8, 046

8, 046

100

100
100

71
14

77

60

(7)
27

18, 866

6, 217

4,603

8, 046

100

100

14

78

(7)

18, 866

6, 217

4, 603

8, 046

100

99

80

(7)

18, 866

6, 217

4, 603

8, 046

100

100

80

(7)

(7)



(7)

(7) 1

Pr of essi onal , technical,

and rel ated

Total ................
100
100 100 100
Covered(3)..............
97
98 96 95
Infull(4)............
4
4 2 2
Schedul ed cash
allowance..........
6
6 6 6
Subj ect to
copaynent (5).......
4
4 6 5
Percent of usual,
cust onmary and
reasonabl e charge. .
78
79 81 81
Gher(6)..............
5
5 2 2
Not covered.............
2
1 4 4
Not determnable........
1
(7) (7) (7)
A erical and sal es
Total ................
100
100 100 100
Covered(3)..............
97
99 97 95
Infull(4)............
4
4 1 1
Schedul ed cash
allowance..........
9
8 8 8
Subj ect to
copaynent (5).......
6
7 7 6

Percent of usual,

100

100
100

73
13

(7)

11

78

63

(7)
25

100

100
100

67
12

(7)

100

100

13

(7)

78

(7)

100

100

13

(7)

100

99

79

(7)

100

99

100

100

80

(7)

100

100



cust onary and

reasonabl e charge. . 78 79 80 79
78
79 80 79 56
Gher(6).............. 2 2 3 3
3
3 2 2 1
Not covered............. (7) (7) (7) (7)
1
(7) 3 3 31
Not determinable........ - - (7) (7)
1
(7) (7) 1 2

Bl ue-col | ar and service

Total ................ 100 100 100 100
100
100 100 100 100
Covered(3).............. 100 100 99 99
97
98 96 96 72
In full(4)............ 15 15 6 9
5
4 4 4 2
Schedul ed cash
allowance.......... 7 7 8 8
7
7 8 8 4
Subj ect to
copaynent (5)....... 2 1 5 3
6
6 6 6 7
Percent of usual
cust onary and
reasonabl e charge. . 75 78 81 81
81
82 79 79 61
Gher(6).............. 1 1 1 1
1
1 1 1 1
Not covered............. (7) (7) (7) (7)
2
1 4 4 27
Not determinable........ - - (7) (7)
1
(7) (7) (7 2
1 Excludes plans that limted coverage to accidental injuries, renoval of
i mpact ed

wi sdomteeth, or repair of jaw

2 Participants were included as having coverage for orthodontia in cases where
benefits
were limted to children.

3 Sumof individual itens is greater than total because sone participants were
in plans
with nmore than one limt.



4 Includes plans that paid the full cost with no deductible or maxi mum dol | ar
anount .
5 Participant pays a specific amount per procedure and plan pays all renaining
expenses. In the case of orthodontia, the copaynent
is generally applied once per lifetime.
6 I ncludes plans that provide care based on an incentive schedul e or
di scount ed
benefit. An incentive schedule is a reinbursenent
arrangenent in which the percentage of dental expenses paid by the plan
i ncreases if
regul ar dental appoi ntnents are schedul ed.
Di scounted benefits are available if obtained froman approved provider
7 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itens nay not equal totals.
Wher e

appl i cabl e, dash indicates no enployees in this

cat egory.

Table 94. Dental care benefits: Percent of charges paid by plan for sel ected
procedures, full-tine enployees, mediumand | arge
private establishments, 1995

Type of
dent a
pr ocedur e
Exans X-rays Surgery(1) Fillings
Peri odont al
Endodonti cs G owns Prosthetics Othodontia
care
Number of enpl oyees (in
t housands) in denta
pl ans wi th coverage
based on a percent age
of charges............. 14, 470 14, 804 15, 027 15, 020
14, 879
15, 062 15, 016 14, 966 11, 248
Pr of essi onal , techni cal
and rel at ed enpl oyees 4,847 4,877 4,913 4,955
4, 854
4, 892 5, 025 5,021 3,892
QA erical and sal es
enpl oyees............ 3,599 3, 653 3,643 3,631
3,570
3,632 3, 657 3,618 2,586
Bl ue-col | ar and service
enpl oyees............ 6, 024 6,274 6,472 6, 434
6, 455

6, 538 6, 333 6, 327 4,770



Per cent

Al'l enpl oyees

Total with denta

based on a percent age

of charges...........
100
100 100
Less than 50..........
(2)
(2) 1
50. ..
11
8 69
51-59......... ... .....
60. ... ...
3
2 10
61-74.......... .. .....
3
3 2
5.
6
6 3
80.. ...
65
67 9
85,
3
3 (2)
90. ...
6
6 4
91-99.......... .. .....
(2)
(2) -
100(3). .o
4
6 2
Not det er m nabl e
(2)
(2) (2)

Pr of essi onal , techni cal

and rel ated

Total with denta

based on a percentage
of charges...........

100
100 100

Less than 50..........

100

(2)

100

100

(2)

80

100

100

(2)

(2)

23

64

(2)

100

(2)

100

(2)

65

(2)

(2)

100

(2)

100

(2)

67

(2)

(2)

100

(2)



(2) 1 1
50. ..

11

8 69 75
51-59......... ... .....

- - 1
60. ... ...

3

3 10 10
61-74.......... .. .....

2

2 2 2
5.

5

5 4 3
80.. ... .

70

71 11 7
85,

2

2 (2) (2)
90. . ...

4

4 2 (2)
91-99......... ... .....

(2)

(2) - -
100(3). oo

3

5 1 1
Not determnable......

(2)

(2) (2) (2)

A erical and sal es

Total with dental care
based on a percentage

of charges...........

100

100 100 100
Less than 50..........

(2)

(2) 1 1
50. .o

10

8 66 69
51-59. ... ... .

- - (2)
60. ... ...

2

2 12 13
61-74. . ...

(2)

18

(2)

73

(2)

100

(2)

82

(2)

(2)

100

(2)

78

(2)

(2)

19

(2)

70

(2)

100

66

(2)

(2)

100

(2)

70

(2)

(2)

100

(2)



5. 1 1 5 5
5
5 4 3 2

80. ... 19 21 70 73
69
71 10 8 6

85. . (2) 1 2 2
2
2 (2) 1 -

90. .. 4 5 4 4
4
4 2 (2) 1

91-99. .. ... - - (2) (2)
(2)
(2) - - -

100(3) . vveeiee e 73 70 7 6
3
5 1 1 4

Not determinable...... (2) (2) (2) (2)
(2)
(2) (2) (2) (2)

Bl ue-col | ar and service

Total with dental care
based on a percentage

of charges........... 100 100 100 100
100
100 100 100 100

Less than 50.......... - (2) (2) (2)
(2)
(2) 1 1 (2)

50. .o (2) 1 6 7
10
8 70 79 80

51-59. ... ... L - - - -
- - (2) -

60. ... ... 1 1 3 2
4
2 8 9 6

61-74. . ... (2) (2) 3 3
3
2 1 1 -

5. 2 1 7 7
7
7 3 2 1

80.. .. 24 27 61 62
60
61 8 5 10

85. . (2) 3 4 4
4
4 (2) (2) :

90. .. 4 9 8 8
8



- - - (2)

100(3) .o 68 57 9 8
4
7 2 2 2

Not determinable...... (2) (2) (2) (2)
(2)
(2) (2) (2) (2)

1 Excludes plans that limted coverage to accidental injuries, renoval of

i mpact ed

wi sdomteeth, or repair of jaw

2 Less than 0.5 percent.

3 Includes plans that paid 100 percent of charges, but inposed a deductible
and limted
payment to a maxi mum dol | ar anount .

NOTE: Because of rounding, suns of individual itens nay not equal totals.
Wher e

appl i cabl e, dash indicates no enployees in this category.

*

Tabl e 95. Dental care benefits: Anmount of individua
deductible, (1) full-time enpl oyees, mediumand |arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Type of deducti bl e Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
dental care............ 18, 866 6, 217 4, 603 8, 046
Per cent
Total with dental care. 100 100 100 100
Subj ect to separate
dental deductibl e(2). 59 60 61 55
Year |y deducti bl e

only............. 55 56 56 52
Under $25....... (3) 1 (3) (3)
$25. ..l 16 17 14 17
$26-%$49......... 1 1 1 2
$50. . ...l 31 31 33 30
$51-$99......... 3 2 4 2
$100............ 3 3 4 2

Over $100....... (3) (3) (3) (3)



Li feti me deducti bl e

only............. 2 2 3 2
Less than $50... (3) (3) (3) (3)
$50. . ... 2 2 2 1
Over $50........ (3) (3) 1 -
Both yearly and
lifetine
deductibles...... 2 2 1 1
No deductible........... 40 39 38 42
Not determinable........ 1 1 1 3
Aver age( 4)
Aver age enpl oyee yearly
deductible............. $46 $45 $49 $45
Aver age enpl oyee lifetine
deductible............. 46 38 57 48
1 Amount of deductible described is for each insured person. In

sone plans, the individual and fam |y deductibles are identical
Excl udes separate deductibles for orthodontic procedures.

2 Deductibles may not apply to all covered dental procedures.
If separate deductibles applied to different procedures, the sum
of the deductibl e amounts was tabul at ed.

3 Less than 0.5 percent.

4 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 96. Dental care benefits: Relationship of yearly fanmly
deductibles to yearly individual deductibles, full-time enpl oyees,
medi um and | arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Rel ati onshi p Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
dental care............ 18, 866 6, 217 4, 603 8, 046

Per cent



Total with dental care. 100 100 100 100

Wth individual and famly
deductible............. 43 48 50 36

Fam |y deducti bl e
relates to individua

deducti bl e:
Equal to individua

deductible......... (1) (1) 1 (1)
2 tines individua

deductible......... 13 16 12 11
3 tines individua

deductible......... 29 31 36 24
Gher(2).............. (1) (1) 1 (1)

Wt hout individual and
famly deductible...... 57 52 50 64

1 Less than 0.5 percent.
2 Includes plans where famly deductible is not an even nultiple
of individual coverage.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 97. Dental care benefits: Services covered by
deducti bl e(1) provisions, full-time enpl oyees, medi umand | arge
private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Categories of care Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number of enpl oyees (in
thousands) with a
dental deductible...... 12, 138 4,047 3,195 4, 896
Per cent
Total with a denta
deductible.......... 100 100 100 100
Al categories(2)....... 20 18 21 20
Al except exans and
X-TayS............... 46 48 47 42
Al except exans,

X-rays, and
orthodontia.......... 24 24 25 25



Al except orthodontia.. 3 4 3 4
Al except exans and

orthodontia.......... 1 1 (3) 2
QGher(4)................ 6 5 5 7

1 Includes plans with both a yearly deductible only, and a
yearly and lifetime deductible.

2 This applies to all categories of care covered by the plan.
The categories of dental care are exans, Xx-rays, surgery,
fillings, periodontal care, endodontics, crowns, prosthetics, and
ort hodonti a.

3 Less than 0.5 percent.

4 I ncludes other category conbinations.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 98. Dental care benefits: Mxinum benefit provisions, (1)
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
Al si onal , Cerical col | ar
Dol | ar arnount (2) enpl oye- techni- and sales and
es cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
dental care............ 18, 866 6, 217 4, 603 8, 046
Per cent
Total with dental care. 100 100 100 100
Year|y maxi mum
specified(3)........... 82 83 82 81
Less than $500.......... 1 1 (4) 1
$500. . ... 2 2 3 3
$501-$749. ... ... 1 (4) (4) 1
$750. ... 7 6 9 6
$751-$999. .. ............ 1 (4) 1 1
$1,000. ... 40 38 39 42
$1,001-$1,499........... 10 8 9 12
$1,500. . ... 12 14 14 10
$1,501-$1999. ........... 3 4 1 2
$2,000. ... 4 7 4 3
Geater than $2,000..... 1 2 1 2
No yearly maximum........ 17 16 17 17
Maxi mum pr ovi si on not
determnable........... 1 1 1 2

Aver age(5)



Average yearly maxi num-. .. $1, 166 $1, 218 $1, 141 $1, 139

1 Includes all covered dental procedures except orthodonti a.
Amount of maxi mum specified is for each insured person

2 Coverage for dental procedures may al so be subject to
schedul ed al | onance, deducti bl e, or coinsurance provisions in
addition to nmaxinumdol lar limtations.

3 If separate yearly maxi nuns applied to different procedures,
the sum of the maxi munms was tabul ated. Maxi muns applied to denta
expenses only.

4 Less than 0.5 percent.

5 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 99. Othodontic care benefits: Maxi mum benefit provisions,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Dol I ar arnount (1) Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
orthodontic care....... 13, 749 4,692 3,163 5, 894
Per cent
Total with orthodontic
care. ... 100 100 100 100
Li feti me maxi mum specified
....................... 83 82 83 83
Less than $500.......... (2) (2) (2) (2)
$500. . ... 7 9 5 7
$501-$749. .. ... ... 1 2 2 1
$750. . .. 8 8 16 5
$751-$999. .............. 1 1 (2) 1
$1,000. ... 31 27 32 35
$1,001-$1,499........... 11 10 7 15
$1,500. ... 16 20 13 14
Geater than $1,500..... 6 6 8 5
Dol | ar anmount
unspecified.......... (2) (2) 1 (2)

No lifetine maximum...... 15 15 14 14



Provi si on not determ nabl e 3 3 3 2

Aver age( 3)

Average lifetime maxi num. $1, 138 $1, 144 $1, 128 $1, 139

1 Coverage for orthodontia procedure may al so be subject to
schedul ed al | onance, deducti bl e, or coinsurance provisions in
addition to maxinumdol lar limtations.

2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 100. Dental care benefits: Pretreatnent authorization
provisions full-tine enpl oyees, nmediumand | arge private
establ i shnents, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Item Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
dental care............ 18, 866 6, 217 4, 603 8, 046
Per cent
Total with dental care. 100 100 100 100
Preaut hori zati on required. 49 45 52 50
M ni nrum expense
requiring
preaut hori zati on
$100. . ... ..o 8 6 6 10
$101-$199............. 5 4 6 5
$200. . ... ... 13 14 11 12
Q eater than $200..... 18 15 23 19
Dol | ar anount not
determnable....... 5 6 6 4
Preaut hori zati on not
required............... 47 51 45 45

Data not determnable..... 4 4 3 5



Aver age(1)

Aver age m ni num expense
requiring

preaut horization....... $225 $219

1 The average is presented for all covered workers;

excl ude workers wi thout the plan provision

NOTE: Because of rounding, suns of individua

cat egory.

Tabl e 101. Vision care benefits: Coverage for sel ected services,

enpl oyees,
medi um and | arge private
establ i shnents, 1995

Type of vision benefit Covered(1)
Copaynent
G her(2) Not covered Not deter-
Tot al
m nabl e

Al'l enpl oyees

Eye exam............... 100
34
15 4 1
Contact lenses(3)....... 100
19
17 5 1
Eyeglasses. ............. 100
25
17 - (4)

Pr of essi onal , techni cal
and rel ated participants

Eye exam............... 100
35
12 5 (4)
Contact lenses(3)....... 100
16
18 4 1
Eyeglasses. ............. 100
24
19 - (4)

A erical and sal es

95

94

100

95

95

100

aver ages

Covered in

full

18

10

20

12

$224

itenms may not equa
totals. Wiere applicable, dash indicates no enployees in this

full-time

Schedul ed

al | onance

38

67

53

35

65

51

Per cent



partici pants

Eye exam............... 100 95 17 37
34
16 4 1

Contact lenses(3)....... 100 96 4 70
16
22 3 1

Eyeglasses. ............. 100 100 11 54
22
22 - (4)

Bl ue-col | ar and service
partici pants

Eye exam............... 100 96 16 41
34
17 3 1

Contact lenses(3)....... 100 93 5 67
22
13 6 1

Eyeglasses. ............. 100 99 9 54
28
14 - 1

1 The total is less than the sumof individual itens because many partici pants
are in
plans with nore than one type of limtation.

2 Includes plans subject to coinsurance and retail discount.

3 Includes plans where coverage is for elected contact |enses; medically
necessary
contact lenses, i.e., cataract surgery, is normally provi ded under the surgica
portion
of the nedical plan and is not described in this table.

4 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itens nay not equal totals.
Wher e
appl i cabl e, dash indicates no enployees in this category.

Tabl e 102. Life insurance: Summary of provisions, full-tine
enpl oyees, mediumand | arge private establishments, 1995

Pr of es- Bl ue-
si onal , derical col |l ar
ltem Al l techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
basic life insurance... 29, 078 8,721 7,227 13, 130
Per cent

Total with basic life



insurance..............

Mil tiple of earnings
benefit..............

Dol | ar amount benefit...

Retiree coverage avail -

Suppl enent al cover age
available............

Dependent cover age
available............

Requi red enpl oyee con-
tribution............

NOTE: Where applicable, dash indicates no enployees in this

cat egory.

Tabl e 103. Life insurance:

57
43

37

59

52

13

100

74

25

39

71

57

13

100

72

27

40

67

61

16

100

36

63

34

47

44

11

Met hod of determ ning basic coverage

full-time enpl oyees, nmediumand |arge private establishnments, 1995

Type

Number (in thousands) with
basic life insurance..

Total with basic life
insurance..............

Mil tiple of earnings
benefit.............
Fi xed mul ti pl e of
earnings2.........
Mil tiple varies by
earnings..........
Miltiple varies by
service...........
Dol I ar anmount benefit..
Fl at dollar amount...
Dol I ar anmount vari es
by earnings.......
Dol I ar armount vari es
by service........

Al
enpl oyees cal

29, 078

100

57

56
(1)
(1)

Pr of es-
si onal ,
techni -
and

8,721

100

74

74
(1)
(1)

25
23

(1)
1

derica
and sal es
enpl oyees
rel at ed
enpl oyees

7,227

100

72

72
(1)
(1)

27
24

Bl ue-
col |l ar

and

service
enpl oyees

13, 130

100

36

36
(1)
(1)

63
55



1 Less than 0.5 percent.
2 Includes participants in plans in which insurance equal ed a
mul tiple of earnings, plus or mnus a specified anount.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 104. Life insurance: Flat dollar benefit amounts,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Pr of es- Bl ue-
si onal , derical col |l ar
Amount of i nsurance Al l techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
dol | ar anount of basic
life insurance......... 12, 375 2,200 1, 958 8, 217
Per cent

Total with dollar anount
of basic |ife insurance 100 100 100 100
Flat dollar anount.... 89 90 a0 88
Less than $5, 000.... 4 1 2 5
$5,000 - $9,999..... 17 10 19 19
$10, 000 - $14,999... 27 34 32 23
$15, 000 - $19, 999. .. 13 7 10 15
$20, 000 - $24,999. .. 14 8 12 17
$25, 000 - $29,999. .. 5 11 4 3
$30, 000 - $49, 999. .. 4 2 6 4
$50, 000 - $99, 999. .. 5 13 5 2
$100, 000 and over. .. 1 5 1 1

Dol | ar anmount varies
by earnings........ 9 10 7 9

Dol | ar anmount varies
by service......... 2 (1) 3 2

Aver age2

Average flat dollar anount
of basic life insurance $22,281 $42,766 $22,792 $16, 560

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages
excl ude workers without the plan provision



NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 105. Life insurance: Miltiple of earnings benefit anounts,
full-time enpl oyees, mediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
For mul a Al techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
mul tiple of earnings
basic life insurance... 16, 430 6,474 5, 237 4,719
Per cent
Total with rmultiple of
earnings formula....... 100 100 100 100
Fl at
mul ti pl e- of - ear ni n-
gs(1).............. 99 100 99 99
Less than 1.0....... 4 3 5 3
1.0 o 55 49 58 61
1.1 - 1.9........... 13 14 11 13
2.0 20 22 20 16
2.1 - 2.9........... 4 6 3 2
3.0 3 3 2 3
QGeater than 3.0.... 1 1 1 1
Miltiple varies by
earnings........... (2) (2) (2) (2)
Miltiple varies by
service............ (2) (2) (2) (2)
Aver age( 3)
Average flat nmultiple of
earnings formula....... 1.4 1.5 1.4 1.4

1 Includes participants in plans in which insurance equal ed a
multiple of earnings, plus or mnus a specified anmount.

2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.



Tabl e 106. Life insurance: Maxi mumbenefits placed on nmultiple
of earnings formulas, full-tine enpl oyees, mediumand |arge
private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Maxi mum Al techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
mul tiple of earnings
formula................ 16, 430 6,474 5, 237 4,719
Per cent
Total with rmultiple of
earnings formula....... 100 100 100 100
Wth maxi mum benefit
amount . .. ... 57 58 55 57
Less than $50, 000... .. 1 2 2 1
$50, 000 - $99,999..... 16 16 16 19
$100,000.............. 6 5 5 8
$100, 001 - $249, 999. .. 7 8 7 7
$250, 000 - $499, 999. .. 12 16 11 10
$500,000.............. 7 6 6 9
$500, 001 - $999, 999. .. 2 1 3 2
$1, 000, 000 or nore. ... 4 4 6 2
No maxi mum specified.... 39 38 41 38
Not determinable........ 4 4 4 4
Aver age(1)
Average nmaximum.......... $317,829 $317,074 $372,990 $259, 684

1 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 107. Life insurance: M ninmumbenefits placed on nultiple
of earnings formulas, full-tine enpl oyees, mediumand |arge
private establishments, 1994

Pr of es- Bl ue-
si onal , derical col |l ar



M ni mum Al techni - and sal es and
enpl oyees cal, and enpl oyees service

rel at ed enpl oyees
enpl oyees
Nurmber (in thousands) with
mul tiple of earnings
formula................ 16, 430 6,474 5,237 4,719
Per cent
Total with rmultiple of
earnings formula....... 100 100 100 100
Wth m ni mum benefit
amount............... 8 8 8 10
Less than $5, 000...... (1) (1) (1) (1)
$5,000 - $9,999....... 1 2 1 (1)
$10,000 - $14,999..... 5 3 5 9
$15,000 and over...... 2 3 2 1
No m ni mum specified.... 92 92 92 90
Not determinable........ (1) (1) - -
Aver age( 2)
Average minimum.......... $14,127  $16,295 $14,210 $11,744

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 108. Life insurance: Retiree coverage, full-tine
enpl oyees, mediumand | arge private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Cover age Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
basic life insurance... 29,078 8,721 7,227 13, 130

Per cent



Total with basic life

insurance.............. 100 100 100 100
Wth retiree coverage.. 37 39 40 34
Enpl oyer paid........ 28 27 28 28
Jointly paid......... 2 2 2 2
Retiree paid......... 7 10 9 4
No retiree coverage.... 53 51 52 56
Not determnable....... 10 10 8 11

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 109. Life insurance: Reductions in benefits for retirees,
full-time enpl oyees, mediumand |arge private establishnments, 1995

Pr of es- Bl ue-
si onal , derical col |l ar

Reduction policy Al techni - and sal es and

enpl oyees cal, and enpl oyees service

rel at ed enpl oyees

enpl oyees
Number (in thousands) with
basic life insurance... 29, 078 8,721 7,227 13, 130
Per cent
Total with basic life
insurance.............. 100 100 100 100
Wth retiree coverage.. 37 39 40 34
No reductions........ 5 6 5 4
Wth reductions
Reduced once...... 19 20 17 20
Reduced nore than

once........... 10 10 15 7
Not determnable....... 3 2 2 3
No retiree coverage.... 53 51 52 56
Not determnable....... 3 2 2 3

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 110. Life insurance: Supplenental coverage, full-tine
enpl oyees, mediumand | arge private establishments, 1995



Pr of es- Bl ue-

si onal , Cerical col | ar
Cover age Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
basic life insurance... 29,078 8,721 7,227 13, 130
Per cent
Total with basic life
insurance.............. 100 100 100 100
Wth suppl enental coverage 59 71 67 47
Enpl oyee paid........... 47 53 52 40
Jointly paid............ 2 2 2 2
Fl exi bl e benefits....... 10 16 13 4
No suppl enent al coverage. . 33 25 28 42
Not determinable.......... 8 4 5 12

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 111. Life insurance: Dependent coverage, full-tine
enpl oyees, mediumand | arge private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Cover age Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
basic life insurance... 29,078 8,721 7,227 13, 130
Per cent
Total with basic life
insurance.............. 100 100 100 100
Wth dependent coverage... 52 57 61 44
Enpl oyer paid........... 6 5 6 7
Enpl oyee paid........... 34 37 41 29
Jointly paid............ 2 1 2 3
Fl exi bl e benefits....... 10 14 13 5
No dependent coverage..... 40 36 34 45

Not determnable.......... 8 6 5 11



NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 112. Life insurance: Higibility requirenment, full-time
enpl oyees, mediumand | arge private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Lengt h- of - servi ce Al techni - and sal es and
requi r ement enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
basic life insurance... 29,078 8,721 7,227 13, 130
Per cent
Total with basic life
insurance.............. 100 100 100 100
Wth service requirenent.. 60 48 61 68
I nonth................. 20 23 18 19
2nmonths................ 5 2 4 7
3nmonths................ 25 16 31 28
4 - 5nonths............ 1 1 (1) 2
6 nmonths................ 5 4 5 5
7 - 11 nonths........... 2 (1) (1) 4
12 nonths............... 2 2 1 2
Qeater than 12 nonths.. (1) (1) (1) 1
No service requirenent.... 35 48 35 26
Not determinable.......... 5 4 4 7
Aver age( 2)
Aver age service
requi renent (in nonths) 3.2 2.8 2.9 3.5

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 113. Defined benefit plans: Sunmary of plan provisions,
full-time enpl oyees, mediumand |arge private establishnments, 1995



Pr of es- Bl ue-

si onal , Cerical col |l ar
Provi si on Al techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
defi ned benefit plan... 17, 417 4,987 4,450 7,979
Per cent
Total with defined benefit
plan................... 100 100 100 100
Basi ¢ provi sions
Enpl oyee contri bution
required............. 3 3 2 3
Benefits based on
earnings............. 70 84 76 57
Benefits integrated with
Social Security...... 51 58 58 42
Benefits subject to
maximun(l)........... 35 40 42 27
Early retirenent
benefits avail able. .. 96 97 95 96
Disability retirenent
benefits avail able. .. 73 64 70 81
Portability provisions.. 8 3 9 9
Avail ability of |unp sum
benefits at
retirement........... 15 14 22 12
Q her provisions
Nor mal retirenent
suppl enent avai | abl e. 3 3 1 4
Early retirenent
suppl enent avai | abl e. 8 10 4 9
M ni num benefits
provision............ 4 3 5 3

Early retirenent

requi res enpl oyer

approval ............. 3 4 3 2
Def erred vested benefits

avail able prior to

normal retirement age 93 92 95 92
Lunp- sum postretiremnment

survivor benefits.... 7 7 4 9
Lunp- sum preretirenent

survivor benefits.... 2 1 2 3

Full pension restored if
spouse predeceases



retiree.............. 13 13 11 13
Survi vor benefits for
children............. 4 3 5 4

1 Provisions that restrict benefits, such as limts on the
nunber of years of service included in benefit conputations.

NOTE: Where applicable, dash indicates no enployees in this
cat egory.

Tabl e 114. Defined benefit plans: Primary fornula and
availability of alternative formula, full-time enpl oyees, medi um
and | arge private establishnents, 1995

Pr of es- Bl ue-
si onal , derical col |l ar
Benefit Al l techni- and sal es and
formul a(1) enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
defined benefit plan... 17, 417 4,987 4, 450 7,979
Per cent
Total with defined benefit
plan................... 100 100 100 100
Percent of term nal
earnings............. 58 71 67 46
Wth alternative
formula............ 18 24 17 15
Percent of career
earnings............. 11 13 9 11
Wth alternative
formula............ 5 5 4 5
Dol |l ar anmount fornul a. .. 23 10 14 37
Wth alternative
formula............ (2) (2) 1 (2)
Percent of contribution
formula.............. 2 (2) 1 4
Wth alternative
formula............ (2) - (2) (2)
Cash account............ 3 4 5 2
Wth alternative
formula............ (2) (2) (2) (2)
aher................... 2 1 4 1

1 Alternative formulas are generally designed to provide a
m ni nrum benefit for enpl oyees with short service or |ow earnings.
2 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itens nay not equal



totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 115. Defined benefit plans: Term nal earnings formula,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Item Al techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
term nal earni ngs
formula................ 10, 186 3, 559 2,988 3,639
Per cent
Total with termnal
earnings formula....... 100 100 100 100
Fl at percent per year of
service.............. 37 38 29 43
Less than 1.00 percent 2 1 2 5
1.00 - 1.24 percent... 10 10 6 12
1.25 - 1.49 percent... 5 4 6 5
1.50 - 1.74 percent... 13 16 9 13
1.75 - 1.99 percent... 3 4 2 4
2.00 - 2.24 percent... 4 3 5 5
2.25 percent or
greater............ - - - -
Percent per year varies. 62 62 71 57
By service............ 8 8 14 4
By earnings........... 41 42 46 36
By age................ (1) (1) (1) (1)
By earnings and
service............ 13 12 10 17
Gher................... (1) 1 (1) -
Aver age( 2)
Aver age fl at percent per
year of service........ 1.45 1.48 1.49 1.39

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.



Tabl e 116. Defined benefit plans: Definition of term nal
earnings, full-tine enployees, mediumand | arge private
establ i shnents, 1995

Prof es- Bl ue-
Def i ni ti on si onal , Cerical col | ar

of Al techni- and sal es and

ear ni ngs enpl oyees cal, and enpl oyees service

rel at ed enpl oyees

enpl oyees
Number (in thousands) with
term nal earni ngs
formula................ 10, 186 3, 559 2,988 3,639
Per cent
Total with termnal

earnings formula....... 100 100 100 100
Ohe year................ 2 2 1 2
Three years............. 17 25 9 17
Last 3................ (1) (1) (1) (1)
Hagh 3................ 5 7 2 6
O last 10.......... 2 3 1 1
O career........... 3 4 1 5
O other time period (1) (1) (1) (1)
H gh consecutive 3.... 12 18 7 11
O last 10.......... 6 10 3 5
O career........... 4 5 3 5
O other time period 1 3 (1) 1
Five years.............. 78 70 89 77
Last 5................ 3 1 3 4
Hgh 5................ 11 10 9 14
O last 10.......... 6 7 4 8
O career........... 4 2 4 6
O other time period 1 1 1 (1)
H gh consecutive 5.... 64 59 77 59
O last 10.......... 48 45 62 40
O career........... 15 13 13 17
O other time period 1 1 1 1
G her period(2)......... 3 3 1 5

1 Less than 0.5 percent.

2 Formul as based on earnings during period other than 3 or 5
years' service, or period not imediately before retirenent (for
exanple, first 5 of last 10 years' service).

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 117. Defined benefit plans: Types of earnings included in



ear ni ngs-based fornul as, full-time enpl oyees, medi umand | arge
private establishments, 1995

Prof es- Bl ue-
Def i ni ti on si onal , Cerical col | ar
of Al techni- and sal es and
ear ni ngs enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
ear ni ngs- based forml a. 12,113 4,196 3,393 4,525
Per cent
Total with earnings-based
formula................ 100 100 100 100
Straight-time earnings
only................. 62 64 66 59
Straight-time earnings
pl us ot her earnings.. 38 37 35 41
Overtime.............. 32 32 29 35
Shift differentials... 24 28 18 26
Commissions........... 18 17 16 21
Gher................. 10 9 9 12

NOTE: Suns of individual itens may be greater than total s because
nore than one type of earnings may be included in this definition
Where applicabl e, dash indicates no enployees in this category.

Tabl e 118. Defined benefit plans: Dollar
amount formula, full-time enpl oyees, medi um
and | arge private establishnents, 1995

Bl ue-
Al l col |l ar
Item enpl oyees and
service
enpl oyees
Number (in thousands) with
dol | ar anount formul a.. 4, 049 2, 953
Per cent
Total with doll ar anount
formula................ 100 100

Fl at nmonthly amount per



year of service...... 94 96

Less than $5.00....... 4 5
$5.00 - $9.99......... 2 3
$10.00 - $14.99....... 4 5
$15.00 - $19.99....... 9 7
$20.00 - $24.99....... 15 19
$25.00 - $29.99....... 9 11
$30.00 - $34.99....... 23 23
$35.00 - $39.99....... 19 16
$40.00 or nore........ 9 9
Dol | ar anmount varies.... 6 4
By service............ 6 4
Aver age(1)

Average flat dollar anount
per year of service.... $28. 47 $27. 47

1 The average is presented for all covered
wor kers; averages excl ude workers without the
pl an provi si on.

NOTE: Data were insufficient to show

prof essi onal , technical, and rel ated enpl oyees
and clerical and sal es enpl oyees separately.
Because of rounding, sums of individual itens
may not equal totals. Were applicable, dash
i ndi cates no enpl oyees in this category.

Tabl e 119. Defined benefit plans: Integration with Socia
Security, full-tinme enployees, mediumand | arge private
establ i shnents, 1995

Prof es- Bl ue-
Intregration si onal , A erical col | ar
wi th Soci al Al techni- and sal es and
Security enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
defi ned benefit pension 17, 417 4,987 4, 450 7,979
Per cent
Total with defined benefit
pension................ 100 100 100 100
Wth integrated formul a. 51 58 58 42
Step-rate excess(l1)... 37 42 42 30

Soci al Security
breakpoint....... 33 36 39 27



Dol | ar anmount

breakpoint....... 4 5 3 4

O fset by Social
Security(2)........ 14 16 16 12

Wt hout integrated
formula.............. 49 42 42 58

1 Formul a applies |ower benefit rate to earnings subject to FICA
(Social Security) taxes or bel ow a specific dollar breakpoint.

2 Benefit as calculated by formula is reduced by portion of
primary Social Security payments, for exanple, 50 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates that no data were
reported.

Tabl e 120. Defined benefit plans: Maxi mum benefit provisions, (1)
full-time enpl oyees, mediumand |arge private establishnents,
1995

Pr of es- Bl ue-
si onal , A erical col | ar
Maxi mum Al techni - and sal es and
benefit enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
defined benefit plan... 17, 417 4,987 4, 450 7,979
Per cent
Total with defined benefit
plan................... 100 100 100 100
Subject to maximum. .... 35 40 42 27
Limt on years of
credited service... 33 38 41 26
Less than 30........ 5 8 4 3
30. ... 7 6 7 8
31 - 34, 1 2 (2) (2)
35, 16 18 22 11
36 - 39............. (2) - (2) (2)
40. ... o 4 4 7 2
QG eater than 40..... 1 (2) (2) 1
G her maxi mun(3)...... 1 2 2 1
Not subject to maxi num. 65 60 58 73
Aver age( 4)

Aver age credited service
maxi mum (in years)..... 33.1 32.6 34.0 32.9



1 These nmaxi mum provi sions are i ndependent of Internal Revenue
Code ceilings on pensions payabl e fromdefined benefit plans.

2 Less than 0.5 percent.

3 The benefit yielded under the fornula is limted to a percent
of termnal earnings or to a flat dollar anount.

4 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Suns of individual itenms nay not equal totals because sone
benefit formulas contain a lint on years of credited service and
anot her maxi mum provi sion. Were applicable, dash indicates no
enpl oyees in this category.

Tabl e 121. Defined benefit plans: Availability of |unp sum
benefits at retirenent, full-tine enpl oyees, mediumand | arge
private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
ot i on Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
defined benefit plan... 17, 417 4,987 4, 450 7,979
Per cent
Total with defined benefit
plan................... 100 100 100 100
Wth lunmp sum avail abl e. 15 14 22 12
Full 1unmp sum
available.......... 15 14 22 10
Limted to specified
amount . .......... 5 5 8 3
No limt............ 10 9 14 8
Partial lunp sumwth
reduced annuity.... 1 (1) (1) 1
Gher................. (1) (1) (1) -
No |unp sumavail abl e. .. 85 86 78 88

1 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual items nay not
equal totals. Were applicable, dash indicates no enployees in
this category

Tabl e 122. Defined benefit plans: Postretirenent survivor
benefits, full-time enpl oyees, nediumand | arge private
establ i shnents, 1995



Pr of es- Bl ue-

Sur vi vor si onal , A erical col | ar
i i-
benefit Al techn and sal es and
provi si ons enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees

Number (in thousands) with
defi ned benefit plan... 17, 417 4,987 4,450 7,979

Per cent

Total with defined benefit

plan................... 100 100 100 100
Wth postretirenent
survivor benefits.... 100 100 100 100
Joi nt and survi vor
annuity(1)......... 98 98 99 98
50 percent only..... 30 26 31 31
51 - 99 percent only 2 1 1 4
100 percent only.... (2) (2) (2) 1
Retiree choice of
percent ages. ..... 66 70 66 63
H ghest :
50 percent...... (2) - (2) (2)
51 - 99 percent. 4 2 4 4
100 percent..... 62 67 63 58
Percent of unreduced
accrued benefits... 2 2 1 2

1 An annuity that provides incone during the lifetinme of both
the retiree and the surviving spouse. The accrued pension will
usual ly be actuarially reduced at retirenent because of the | onger
tinme that paynents are expected to be made. Enployees and their
spouses are required to waive the spouse annuity in witing if
they desire a pension during the enployee's lifetime only or
anot her option offered by the plan, such as guarantee of paynent
for a specified period.

2 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 123. Defined benefit plans: Preretirenent survivor
benefits, full-time enpl oyees, nediumand | arge private
establ i shnents, 1995

Pr of es- Bl ue-
Sur vi vor si onal , derical col |l ar
benefi t Al l techni- and sal es and

provi si ons enpl oyees cal, and enpl oyees service



rel at ed enpl oyees

enpl oyees
Number (in thousands) with
defined benefit plan... 17, 417 4,987 4,450 7,979
Per cent
Total with defined benefit
plan................... 100 100 100 100

Wth preretiremnent
survivor benefits(1). 98 99 96 98
Equi val ent to
j oi nt - and- sur vi vor

annuity(2)......... 96 96 95 96
50 percent of
enpl oyee' s
pension.......... 82 81 80 85
Wth additiona
enpl oyee
cost(3)........ 6 8 6 6
QG her percent of
enpl oyee' s
pension(4)....... 4 5 3 5
Wth additiona
enpl oyee
cost(3)........ 1 1 (5) 2
Enpl oyee choi ce of
percent(6)....... 9 10 12 7
Wth additiona
enpl oyee
cost(3)........ 1 3 (5) (5)
Percent of accrued
benefits........... 2 3 1 2
Gher(7).............. (5) (5) (5) -
No preretirenent
survivor benefits.... 2 1 4 2

1 Survivor annuity is based upon the benefit the enpl oyee woul d
have received if retirement had occurred on the date of death.

2 The spouse annuity is conputed as if the enpl oyee had retired
with a joint-and-survivor annuity. That is, the accrued pension
is first reduced because of the longer tine that paynents were
expected to be made to both the retiree and the surviving spouse.
The spouse's share is then the specified percent of the reduced
anount .

3 Plan reduces the accrued enpl oyee pension benefit for each
year survivor protection is in force.

4 Ot her percentages range fromb51 - 100 percent of retiree's
pensi on.

5 Less than 0.5 percent.

6 Alternative percentages were usually 50 or 100 percent.

7 Includes annuity based on a dollar amount formula or percent
of earni ngs.



NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 124. Defined benefit plans: Requirenments for nornmnal
retirement, full-tine enployees, nediumand large private
est abl i shnents, 1995

Prof es- Bl ue-
Requi renent s si onal , Aerical col | ar
for nornal Al techni- and sal es and
retirenment (1) enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
defined benefit plan... 17, 417 4,987 4, 450 7,979
Per cent
Total with defined benefit
plan................... 100 100 100 100
No age requirement...... 6 4 5 6
30 years of service... 5 4 5 6
35 years of service... (2) (2) (2) (2)
At age 55............... 4 4 5 4
No service requiremnment (2) (2) - 1
5 years of service.... (2) (2) 1 (2)
20 years of service... (2) (2) 1 (2)
21 - 24 years of
service............ (2) (2) (2) (2)
25 years of service... (2) (2) (2) (2)
30 years of service... 3 4 3 2
More than 30 years of
service............ (2) - (2) (2)
At age 56 - 59.......... (2) (2) (2) 1
20 years of service... (2) (2) (2) -
30 years of service... (2) - - 1
At age 60............... 8 10 8 6
No service requiremnment 1 1 2 1
5 years of service.... 1 (2) 1 1
10 years of service... 3 5 3 3
15 years of service... (2) (2) (2) (2)
20 years of service... (2) (2) (2) (2)
25 years of service... (2) (2) (2) (2)
30 years of service... 2 3 2 1
More than 30 years of
service............ (2) (2) (2) (2)
At age 61............... (2) - - (2)
15 years of service... (2) - - (2)
At age 62............... 26 19 22 32

No service requiremnment 3 4 2 4



5 years of service.... 4 5 4 4
6 - 9 years of service (2) (2) (2) -
10 years of service... 9 6 4 13
15 years of service... 3 3 3 3
20 years of service... 4 1 7 3
25 years of service... 1 (2) 1 1
26 - 29 years of
service............ (2) - - 1
30 years of service... 2 (2) 1 3
More than 30 years of
service............ (2) (2) (2) -
At age 63 - 64.......... (2) - 1 (2)
No service requiremnment (2) - 1 (2)
At age 65............... 48 53 51 43
No service requiremnment 36 39 39 32
1 - 4 years of service (2) 1 1 (2)
5 years of service.... 9 11 9 8
10 years of service... 2 2 1 2
15 years of service... (2) (2) - (2)
25 years of service... (2) - (2) 1
30 years of service... (2) (2) (2) (2)
Sum of age pl us
service(3)........... 9 10 8 8
Equal s I ess than 80... 1 1 1 1
Equals 80............. 1 1 1 (2)
Equals 81 - 89........ 6 7 4 6
Equals 90............. 1 (2) 1 1
Equal s nmore than 90... (2) (2) (2) -

1 Normal retirement is defined as the point at which the
participant could retire and i medi ately receive all accrued
benefits by virtue of service and earnings, w thout reduction due
to age. If a plan had alternative age and service requirenents,
the earliest age and associ ated service were tabulated; if one
alternative did not specify an age, it was the requiremnent
t abul at ed.

2 Less than 0.5 percent.

3 In some plans, participants nmust al so satisfy a m ni numage or
service requirenent.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 125. Defined benefit plans: Requirenments for early
retirement, full-tine enployees, nediumand | arge private
establ i shnents, 1995

Prof es- Bl ue-
Requi renent s si onal , A erical col | ar
for early Al techni - and sal es and
retirenment (1) enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees

Number (in thousands) with



defined benefit plan... 17, 417 4,987 4, 450 7,979

Per cent
Total with defined benefit
plan................... 100 100 100 100
Wth early retiremnent
available............ 96 97 95 96
No age requiremnent(2). 7 7 4 9
Less than 20 years
of service....... (3) (3) (3) (3)
20 - 29 years of
service.......... 1 2 (3) 1
30 years of service. 6 4 4 9
Less than age 55...... 9 8 13 8
No service
requirenent (2)... (3) (3) (3) (3)
5 years of service.. 3 1 6 3
6 - 9 years of
service.......... (3) (3) - (3)
10 years of service. 2 1 2 2
15 years of service. 1 1 1 1
20 years of service. (3) (3) (3) (3)
25 years of service. 3 4 4 2
At age 55............. 67 70 69 65
No service
requirenent (2)... 4 6 3 4
1 - 4 years of
service.......... (3) (3) (3) (3)
5 years of service.. 21 23 27 16
6 - 9 years of
service.......... (3) (3) (3) (3)
10 years of service. 31 29 25 35
11 - 14 years of
service.......... (3) (3) (3) -
15 years of service. 9 10 12 8
20 years of service. 1 1 2 (3)
25 years of service. 1 (3) 1 1
Bet ween ages 56 - 59.. 1 3 1 (3)
10 years of service. (3) (3) (3) -
30 years of service. 1 2 (3) (3)
At age 60............. 6 3 4 10
No service
requirenent (2)... (3) (3) (3) (3)
5 years of service.. 2 2 1 2
10 years of service. 1 (3) 1 2
15 years of service. 2 1 1 3
20 years of service. (3) (3) (3) (3)
30 years of service. 1 (3) 1 2
At age 62............. 1 1 1 1
10 years of service. (3) (3) (3) 1
15 years of service. 1 1 1 (3)

Sum of age pl us
service(4)......... 4 6 2 3



Equal s | ess than 80. 3 5 2 3
Equals 80........... (3) 1 (3) (3)
Equals 81 - 89...... (3) (3) (3) (3)
Early retirenent not
available............ 4 3 5 4

1 Early retirement is defined as the point at which a worker
could retire and i nmedi ately recei ve accrued benefits based on
service and earnings but reduced for each year prior to nornal
retirement age. |If a plan had alternative age and service
requirenents, the earliest age and associ ated servi ce were
tabul ated; if one alternative did not specify an age, it was the
requi renent tabul at ed.

2 Wiere no service requirement is specified for early
retirement, the service required for full vesting, usually 5
years, applies.

3 Less than 0.5 percent.

4 In nost plans, participants nmust satisfy a m ni numage or
service requirenent.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 126. Defined benefit plans: Early retirenment reduction
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
Early si onal , A erical col | ar
retirenent Al techni- and sal es and
reduction(1) enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
early retirenment
available.............. 16, 738 4,837 4,214 7,687
Per cent
Total with early
retirenent available... 100 100 100 100
Uni f or m per cent age
reduction(2)......... 40 41 32 43
Less than 3.0......... 4 6 3 3
3.0 3 4 3 3
3.1 - 3.9, 1 1 1 2
4.0, ... 4 6 4 3
4.1 - 4.9............. 2 (3) 1 3
50, 7 7 6 7
51- 59 ............ (3) - 1 (3)
6.0. ... . 14 11 12 16
6.1 - 6.9............. 2 1 2 3



7.0, 1 1 - 1
QGeater than 7.0...... 2 4 (3) 1
Reduction varies........ 60 59 67 57
By service............ 3 4 4 3
By age................ 57 55 63 54
QG her reduction(4)...... (3) (3) (3) (3)
Aver age(5)
Aver age uni formreduction
percentage............. 5.0 4.8 4.9 5.1

1 Reduction for each year prior to normal retirenent.

2 In specific cases, uniformpercentage reducti ons nay
approxi mate actuarial reductions, such as early retirement at age
55 with a reduction of 6 percent per year between age 55 and the
plan's normal retirenent age of 62.

3 Less than 0.5 percent.

4 Reduced anount was not derived fromnornmal retirenent fornula.

5 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 127. Defined benefit plans: Method of cal cul ating
disability retirenent benefits, full-tine enpl oyees, medi um and
| arge private establishnents, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Benefi t Al techni - and sal es and
provi si ons enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
defined benefit plan... 17, 417 4,987 4, 450 7,979
Per cent
Total with defined benefit
plan................... 100 100 100 100
Wth disability
retirenment avail abl e. 73 64 70 81
I mredi ate disability
retirement(1)...... 45 34 36 57
Unr educed nor nal
benefits(2)...... 29 22 26 35

Reduced nor nal



benefits(3)...... 12 10 8 16
G her than nor nmal

benefits(4)...... 3 1 2 5
Not detem nable..... (5) (5) (5) (5)
Deferred disability
retirement......... 28 31 34 24
Wth benefits based
on:
Servi ce when
disabled....... 4 4 3 4
Service to
retirenent age. 24 26 30 20
QGher............. (5) (5) 1 (5)
Not det erm nabl e. . (5) (5) (5) (5)
Disability retirenent
not available........ 27 36 30 19

1 Imredi ate disability pensions nay be suppl enented by
addi tional allowances until an enpl oyee reaches a specified age or
becornes eligible for Social Security.

2 The di sabl ed worker's pension is conputed under the plan's
normal benefit formula and is paid as if retirement had occurred
on the plan's nornal retirenent date, either based on years of
service actually conpleted or projected to a | ater date.

3 The di sabl ed worker's pension is conputed under plan's nornal
benefit formul a, based on years of service actually conpl eted, and
then reduced for early receipt.

4 The disabl ed worker's benefit is not conmputed by the plan's
nornmal benefit formula. The nethods used include flat anount
benefits, dollar anount formnulas, percent of unreduced normnal
benefits |l ess Social Security, and percent of earnings formula
both with and w thout Social Security offsets.

5 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 128. Defined benefit plans: Requirenments for disability
retirement, full-tine enployees, nediumand | arge private
est abl i shnents, 1995

Prof es- Bl ue-
Requi renents for si onal , A erical col | ar

disability Al techni - and sal es and
retirenment (1) enpl oyees cal, and enpl oyees service
rel at ed enpl oyees

enpl oyees
Number (in thousands) with

defined benefit plan... 17, 417 4,987 4, 450 7,979

Per cent



Total with defined benefit

plan................... 100 100 100 100
Wth disability
retirenent avail abl e. 73 64 70 81
No mi ni mum

requirenents....... 11 9 12 12
No age requirement. ... 28 21 22 36

Less than 5 years of
service.......... (2) (2) (2) (2)
5 years of service.. 1 1 (2) 2

6 - 9 years of
service.......... (2) - - (2)

10 years of service. 16 21

11 - 14 years of
service.......... (2) - (2) 1

15 years of service. 10 9

QG eater than 15

years of service. (2) (2) 1 -
Less than age 40...... 1 (2) 1 1
No service
requirenent...... (2) (2) (2) (2)
Less than 10 years
of service....... (2) (2) (2) (2)
10 years of service. (2) (2) (2) -
Ages 40 - 49.......... 1 2 1 1
10 years of service. 1 2 1 1
QG eater than 10
years of service. (2) (2) (2) (2)
Age 50 or nore........ 7 7 4 8
No service
requirenent...... (2) (2) (2) (2)
Less than 10 years
of service....... 2 1 1 2
10 years of service. 3 3 2 3
QG eater than 10
years of service. 2 2 1 2
Sum of age pl us
service............ 1 (2) 1 1
Recei pt of long-term
disability
i nsurance benefits. 17 19 24 12
M ni mum vesti ng
requirenent (3)..... 7 5 4 10
Disability retirenent
not available........ 27 36 30 19

11f a plan had alternative age and service requirenents, the
earliest age and associ ated service were tabulated; if one
alternative did not specify an age, it was the requiremnent
t abul at ed.

2 Less than 0.5 percent.

3 An enpl oyee nay be entitled to pension benefits after
satisfying vesting service requirenents, usually 5 years.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this



cat egory.

Tabl e 129. Defined benefit plans: Vesting requirenents, full-time
enpl oyees, mediumand | arge private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Vest i ng Al techni - and sal es and
requi renents enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
defined benefit plan... 17, 417 4,987 4, 450 7,979
Per cent
Total with defined benefit
plan................... 100 100 100 100
I medi ate full vesting.. 1 2 (1) 1
aiff vesting(2)........ 96 95 95 97
Wth full vesting:

At any age.......... 93 93 91 94
Less than 5 years. (1) 1 (1) (1)
5vyears........... 87 91 86 84
6 - 9 years....... (1) (1) (1) -

10 years.......... 6 2 4 10

After specified

age(3)........... 3 2 3 3
5vyears........... 3 2 3 3
QG aduat ed vesting(4).... 3 3 5 2
Wth full vesting
after:

Less than 7 years... 1 1 2 1

7 years............. 1 1 3 1

More than 7 years... (1) 1 - -

1 Less than 0.5 percent.

2 Under a cliff vesting schedule, an enployee is not entitled to
any benefits accrued under a pension plan until satisfying the
requi renent for 100-percent vesting (usually after 5 years).

3 Sponsors may exclude years of service conpl eted before age 18
fromcounting towards satisfaction of m ni mumvesting standards.

4 (aduated vesting schedul es give an enpl oyee rights to a
gradual 'y increasing share of pension benefits determ ned by years
of service, eventually reaching 100-percent vesting status
(usual ly after 7 years).

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 130. Defined benefit plans: Provisions for early receipt



of deferred vested benefits, full-tinme enpl oyees, nedi umand | arge
private establishments, 1995

Pr of es- Bl ue-
Recei pt of si onal , A erical col | ar
deferred vested Al techni - and sal es and
benefits enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
defined benefit plan... 17, 417 4,987 4, 450 7,979
Per cent
Total with defined benefit
plan................... 100 100 100 100
Deferred vested benefits
avail able prior to
normal retirement age 93 92 95 92
Reduced sane as early
retirement......... 60 56 66 59
G her reduction....... 33 36 29 33
Actuarial reduction. 23 22 24 23
Uni f or m per cent
reduction........ 7 10 4 7
Gher............... 3 4 1 2
Deferred vested benefits
not avail able prior
to normal retirement
age. . ... 7 8 5 8

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 131. Defined benefit plans: Portability provisions,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Portability Al techni - and sal es and
provi si ons enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
defined benefit plan... 17, 417 4,987 4, 450 7,979

Per cent



Total with defined benefit

plan................... 100 100 100 100
Wth portability
provisions........... 8 3 9 9
Transfer of service
credits............ 2 1 4 2
Transfer of assets.... (1) 1 (1) (1)
Transfer of service
credits and assets. (1) (1) (1) -

Lunp sum over $3, 500
paid out to
separ at ed enpl oyee. (1) (1) (1) -
5 2 4

Mil ti - enpl oyer plans.. 7
Reciprocity with
ot her
pl ans/jurisdicti-
ONS. ........o.unn 3 1 3 3
Contri bution sent
to home fund... 1 (1) 1 1
Pro rata pension
pai d by severa
funds.......... 2 1 2 2
Gher............. (1) - - (1)
No reciprocity...... 2 (1) 1 4
Gher................. (1) (1) (1) (1)
No portability
provisions........... 92 97 91 91

1 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 132. Defined benefit plans: Postretirenent pension
i ncreases, full-tine enployees, nmediumand | arge private
establ i shnents, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Item Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
defined benefit plan... 17, 417 4,987 4, 450 7,979
Per cent

Total with defined benefit



plan................... 100 100 100 100

Wth postretirenent

i ncrease avail abl e(1) 7 6 6 8
Aut omati c
cost-of -1iving
increase........... 3 4 4 3

Di scretionary increase
granted to retirees

inthe last 5 years 4 2 2 5
No postretiremnent
increase............. 93 94 94 92

1 Total nmay exceed sum of individual itens because enpl oyees may
be covered by nore than one type of postretirement increase.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 133. Defined benefit plans: Enployee contribution
requi renents, full-tinme enployees, mediumand | arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Enpl oyee Al techni - and sal es and
contri butions enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
defined benefit plan... 17, 417 4,987 4, 450 7,979
Per cent
Total with defined benefit
plan................... 100 100 100 100
Enpl oyee contri bution
required............. 3 3 2 3
Pretax contribution
allowed............ 1 2 (1) (1)
Pretax contribution
not allowed........ 2 2 1 3
No enpl oyee contribution
required............. 97 97 98 97

1 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.



Tabl e 134.

Defined benefit plans:

Eligibility requirenents,

full-time enpl oyees, mediumand |arge private establishnments, 1995

Eligibility
requi renent s(1)

Number (in thousands) with
defined benefit plan..

Total with defined benefit

Pl an participation
avail able to new
enpl oyees. ...........
Wth m ni nrum age
and/ or service
requirenent........
Servi ce requirenment

3 nonths and | ess.
4 - 5 nonths......
6 nmonths..........
lyear............
13 - 23 nonths. ...
2 years...........
Age 20 or less......
No service
requirenent. ..
1- 11 nonths.....
lyear............
Over 1 year.......
Age 21(3)...........
No service
requirenent. ..
1- 11 nonths.....
lyear............
Over 1 year.......
Age 22 and over.....
lyear............
No m ni mum age or
service requirenent
Pl an participation not
avail able to new
enpl oyees. ...........

Pr of es-

si onal , derica

Al l techni- and sal es

enpl oyees cal, and enpl oyees

rel at ed
enpl oyees
17, 417 4,987 4,450
Per cent
100 100 100
100 100 100
69 66 82
27 22 25
1 1 3
2 (2) 1
1 1 2
21 18 18
(2) (2) (2)
1 2 1
3 3 3
1 2 1
(2) (2) -
1 1 1
(2) - 1
39 40 53
2 4 1
2 3 1
34 34 51
(2) (2) (2)
1 (2) 1
1 (2) 1
31 33 18
(2) (2) -

Aver age( 4)

Bl ue-
col |l ar
and
servi ce
enpl oyees

7,979

100

99

62

30

24
(2)
1

(2)
(2)
(2)

30



Aver age service
requi renent (in nonths) 11.6 11.9 11.6 11.5

1 Excludes admnistrative tine |ags.

2 Less than 0.5 percent.

3 The Internal Revenue Code requires that nearly all plans nust
allow participation to full-tine enpl oyees who have reached the
age of 21 who have conpl eted one year of service. Plans that
provi de i nmedi ate vesting of accrued benefits may require up to
three years. Church plans are exenpt fromthe Internal Revenue
Code.

4 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 135. Savings and thrift plans: Sumrary of provisions,
full-time enpl oyees, nmediumand | arge private establishnments, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Item Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans. ................. 13, 562 4,702 3,788 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100
Pre-tax contributions
allowed(1)........... 90 92 89 91
Transfer/rol |l over
contributions all owed 37 43 42 28
Enpl oyee choi ce of
i nvestments for
enpl oyee
contributions........ 74 79 77 68
Enpl oyee choi ce of
i nvestments for
enpl oyer
contributions........ 58 64 56 53
I medi ate full vesting.. 33 33 31 33
Loans permitted......... 44 46 48 40
Wthdrawal s permtted... 43 46 50 35

1 Participants in savings and thrift plans usually are all owed



to nmake pretax contributions. |In the 1995 survey, provisions
governing pretax contributions were not determnable for about
one-tenth of the enpl oyees with savings and thrift plans.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Table 136. Savings and thrift plans: Transfer and roll over
provisions, (1) full-time enpl oyees, mediumand |arge private
establ i shnents, 1995

Pr of es- Bl ue-
si onal , derical col |l ar
ltem Al l techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3, 788 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100
Transfers/rol |l overs
allowed. . ............ 37 43 42 28
Transfers/rol | overs not
allowed. . ............ 48 45 44 54
Not determnable........ 15 13 13 17

1 Relates to the all owance of transfers/rollovers of
contributions and earnings fromthe previous enployer's plan

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 137. Savings and thrift plans: Maxi mum enpl oyee
contributions, (1) full-time enpl oyees, nediumand |arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Maxi mum enpl oyee Al t echni - and and
contri butions enpl oyees cal, and sales service
related enpl oyees enpl oyees
enpl oyees

Number (in thousands) with
savings and thrift



plans.................. 13, 562 4,702 3,788 5,072

Per cent
Total with savings and

thrift plans........... 100 100 100 100

Percent of enpl oyee
earnings............. 83 84 85 80
5 percent or less..... 2 1 2 3
6 percent............. 2 2 3 1
7 percent............. (2) (2) (2) (2)
8 percent............. 2 3 1 1
9 percent............. 1 1 1 1
10 percent............ 10 5 10 14
11 percent............ (2) (2) (2) (2)
12 percent............ 10 10 6 12
13 percent............ 1 2 1 1
14 percent............ 2 1 1 2
15 percent............ 21 19 26 18
16 percent............ 18 18 21 15
17 percent............ 3 3 3 4
17.01 - 17.99 percent. (2) (2) (2) (2)
18 percent............ 4 5 4 3
18.01 - 18.99 percent. (2) (2) - (2)
19 percent............ (2) (2) (2) (2)
20 percent............ 5 7 4 4
20.01 - 24.99 percent. (2) (2) (2) (2)
25 percent or nore.... 1 4 (2) (2)

Specified dol |l ar anount. 1 (2) (2) 1

Up to the Internal
Revenue Code limt... 14 14 11 16

Not determinable........ 3 2 4 3

Aver age( 3)
Aver age maxi num
contribution (percent
of earnings)........... 14. 3 15.2 14.2 13.6

1 Includes contributions that are not matched by the enpl oyer
I f maxi mum contributions vary, such as by |length of service, the
hi ghest possi bl e contribution was tabul at ed.

2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages
excl ude workers without the plan provision
NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 138. Savings and thrift plans: Method of determ ning
pretax contribution, full-tinme enpl oyees, nediumand |arge private
est abl i shnents, 1995



Pr of es- Bl ue-

si onal , A erical col | ar
Pretax contributions Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100
Pretax contributions
allowed. ............. 90 92 89 91
Al contributions mnust
be pretax.......... 52 48 50 58
Al contributions may
be pretax.......... 26 31 23 24

Contributions up to

speci fied percent

may be pretax...... 6 9 5 4
tial contributions

nmust be pret ax;

addi ti ona

contri butions can

not be pretax...... 5 2 10 4
tial contributions

must be pretax; all

addi ti ona

contri butions nay

be pretax.......... 1 1 1 1
tial contributions

nmust be pret ax;

addi ti ona

contributions up to

a specified percent

In

In

In

may be pretax...... (1) (1) (1) (1)
Gher................. (1) - (1) -
No pretax contributions
allowed.............. 1 (1) 2 (1)
Not determinable........ 9 8 10 9

1 Less than 0.5 percent.
NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 139. Savings and thrift plans: Maxi mum pretax enpl oyee



contributions, (1) full-time enpl oyees, nediumand | arge private
est abl i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Maxi mum pr et ax Al techni - and sal es and
contri butions enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
pl ans that allow pretax
contributions.......... 12, 267 4, 303 3, 359 4, 605
Per cent
Total with savings and
thrift plans that allow
pretax contributions... 100 100 100 100
Percent of enpl oyee
earnings............. 84 85 86 81
5 percent or less..... 3 2 2 3
6 percent............. 4 3 10 2
7 percent............. (2) 1 1 (2)
8 percent............. 4 5 5 3
9 percent............. 1 1 1 1
9.01 - 9.99 percent... (2) (2) (2) (2)
10 percent............ 12 8 12 16
11 percent............ (2) (2) (2) (2)
12 percent............ 10 11 5 13
13 percent............ 2 2 1 2
14 percent............ 2 2 1 3
15 percent............ 22 19 28 20
16 percent............ 14 16 12 13
17 percent............ (2) (2) 1 (2)
17.01 - 17.99 percent. (2) (2) (2) (2)
18 percent............ 3 5 3 2
18.01 - 18.99 percent. (2) (2) - (2)
19 percent............ (2) (2) (2) (2)
20 percent............ 5 10 3 2
25 percent or nore.... (2) (2) (2) (2)
Specified dol |l ar anount. 1 (2) (2) 1
Up to the Internal
Revenue Code limt... 15 15 11 18
Not determinable........ 1 (2) 2 (2)
Aver age( 3)

Aver age maxi num pr et ax
contribution (percent
of earnings............ 13.2 14.0 12.6 12.9



1 Includes contributions that are not matched by the enpl oyer
I f maxi mum contributions vary, such as by |length of service, the
hi ghest possi bl e contributi on was tabul at ed.

2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages
excl ude workers without the plan provision
NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 140. Savings and thrift plans: Methods of enployer
mat ching contributions, full-tine enpl oyees, mediumand | arge
private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Enpl oyer matching rates Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100
Speci fi ed mat chi ng
percent(1)........... 84 81 84 88
Varies by service....... 4 7 4 3
Varies by anount of
contribution......... 9 10 9 7
Varies by invest nment
choice............... 1 (2) (2) 1
Varies by profit level.. 2 2 3 1

1 These are plans where the enpl oyer matches a specified percent
of enpl oyee contributions. For exanple, the enpl oyer matches 50
percent of enployee earnings up to 6 percent.

2 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 141. Savings and thrift plans: Enployee contributions by

enpl oyer
speci fied mat chi ng percentage, full-tine enpl oyees, mediumand | arge



private
establ i shnents, 1995

Speci fi ed mat chi ng per cent age

Enpl oyee contri bution(1) Total (2)

1- 49 50 51 - 99
100
per cent per cent per cent
per cent
Per cent
Al'l enpl oyees
Total ................... 100 22 45 14
17
Up to the first:
0.01 - 2.00 percent. 6 1 3 (3)
2
2.01 - 3.00 percent. 13 2 4 (3)
6
3.01 - 4.00 percent. 11 5 4 (3)
2
4.01 - 5.00 percent. 10 3 3 2
2
5.01 - 6.00 percent. 47 8 27 8
4
6.01 - 7.00 percent. 1 - (3) (3)
(3)
7.01 - 8.00 percent. 7 1 3 3
(3)
8.01 - 9.00 percent. (3) - (3) -
(3)
9.01 - 10.00 percent 3 1 1 1
(3)
11.01 - 12.00
percent.......... (3) - (3) -
QG eater than 12
percent.......... 1 1 (3) -
Prof essi onal , techni cal
and rel ated
Total ................... 100 18 47 16
16
Up to the first:
0.01 - 2.00 percent. 4 1 1 (3)
2
2.01 - 3.00 percent. 15 2 5 (3)
6

3.01 - 4.00 percent. 8 2 3 (3)



4.01 - 5.00 percent.
2
5.01 - 6.00 percent.
2
6.01 - 7.00 percent.
(3)
7.01 - 8.00 percent.
(3)
8.01 - 9.00 percent.
(3)
9.01 - 10.00 percent
(3)
11.01 - 12.00
percent..........
QGeater than 12
percent..........
Aderical and sal es
Total ...................
24
Up to the first:
0.01 - 2.00 percent.
3
2.01 - 3.00 percent.
6
3.01 - 4.00 percent.
3
4.01 - 5.00 percent.
2
5.01 - 6.00 percent.
9
6.01 - 7.00 percent.
(3)
7.01 - 8.00 percent.
(3)
8.01 - 9.00 percent.
(3)
9.01 - 10.00 percent
(3)

QG eater than 12

per cent

Bl ue-col | ar and service

Up to the first:

0.01 - 2.00 percent.
2.01 - 3.00 percent.

3.01 - 4.00 percent.

10

46

12

(3)

(3)

100

12
10
11

54

(3)

(3)

100

13

14

(3)

(3)

19

(3)

(3)

28

27

(3)

(3)

42

28

(3)

(3)

47

14

(3)
(3)
(3)

10

(3)

13

(3)
(3)
(3)



4.01 - 5.00 percent. 9 2 4 2
. 5.01 - 6.00 percent. 43 8 27 6
’ 6.01 - 7.00 percent. (3) - (3) (3)
¥ 7.01 - 8.00 percent. 6 3 2 2
- 8.01 - 9.00 percent. (3) - (3) -
) 9.01 - 10.00 percent 4 3 (3) 1

(3)
Qeater than 12
percent.......... 1 1 (3) -

1 Enpl oyee may contribute a percent of salary up to a specified
maxi mum
ceilings on contributions to be matched by enpl oyers generally are
| ower.

2 Total includes workers with an enpl oyer matchi ng percent age of
greater
than 100 percent, but those matchi ng percentages are not presented
separately.

3 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
total s.
Were applicabl e, dash indicates no enployees in this category.

Tabl e 142. Savings and thrift plans: D scretionary
profit-sharing contributions, (1) full-tine enpl oyees, nedi um and
| arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Item Al techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100

Wth discretionary
profit-sharing
contributions........ 13 11 15 14



No di scretionary

profit-sharing

contributions........ 77 79 77 75
Not determinable........ 10 10 8 11

1 Enpl oyer contributions in addition to matching funds, provided
at enpl oyer discretion based on profitability.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 143. Savings and thrift plans: Investnment choices, full-tine
enpl oyees, nmediumand | arge private
establ i shnents, 1995

Pr of essi onal
QG erical and sal es Bl ue-col | ar and
Al enpl oyees techni cal, and
enpl oyees servi ce enpl oyees
rel ated enpl oyees
I nvest ment choi ces

Enpl oyee Enpl oyer Enpl oyee Enpl oyer

Enpl oyee Enpl oyer Enpl oyee Enpl oyer
contribu- contribu- contribu- contri bu-

contribu- contribu- contribu- contri bu-

tions tions tions tions
tions tions tions tions
Number (in thousands) with
savings and thrift
plans.................. 13, 562 13, 562 4,702 4,702
3, 788 3,788 5,072 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100
100 100 100 100
Enpl oyee permtted to
choose investnents... 74 58 79 64
77 56 68 53
Two choices........... 3 3 2 2
3 3 5 5
Three choices......... 13 10 13 12
14 10 12 9
Four choices.......... 21 13 19 12
26 15 20 12
Five choices.......... 11 10 17 16
11 12 5 4
Six choices........... 5 4 4 3

6 5 5 5



Seven choices......... 5 5 6 6

5 3 5 5
Eight choices......... 7 7 7 7
4 4 11 11
Nine choices.......... (1) (1) 1 1
(1) (1) (1) (1)
Ten choices........... 4 2 5 2
3 1 3 2
More than ten choi ces. 4 3 5 4
6 4 2 1
Enpl oyee not permtted
to choose investnents 7 24 5 19
6 27 10 25
Not determnable........ 18 18 16 16
17 17 22 22

1 Less than 0.5 percent.
NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash
i ndi cates no enpl oyees in this category.

Tabl e 144. Savings and thrift plans: Types of investnents allowed in
pl ans permtting enpl oyees to

choose investnents, full-tine enpl oyees, nediumand | arge private
establ i shnents, 1995

Pr of essi onal
QG erical and sal es Bl ue-col | ar and
Al enpl oyees techni cal, and
enpl oyees servi ce enpl oyees
rel ated enpl oyees
| nvest ment

Enpl oyee Enpl oyer Enpl oyee Enpl oyer

Enpl oyee Enpl oyer Enpl oyee Enpl oyer
contribu- contribu- contribu- contri bu-

contribu- contribu- contribu- contri bu-

tions tions tions tions

tions tions tions tions
Number (in thousands) with

savings and thrift

plans.................. 13, 562 13, 562 4,702 4,702
3,788 3,788 5,072 5,072

Per cent

Total with savings and

thrift plans........... 100 100 100 100
100 100 100 100

Total with enpl oyee
i nvest ment choi ce



allowed. ............. 74 58 79 64

77 56 68 53
Conpany stock......... 40 27 42 29
40 25 39 27
Common stock fund..... 59 48 64 55
60 47 53 42
Long-term i nt er est
bearing securities. 48 36 54 43
50 36 40 31
D versified stock and
bond fund.......... 41 31 47 38
43 31 33 25
CGovernrent securities. 17 13 19 15
11 8 19 15
Quar ant eed i nvest nent
contracts.......... 25 20 24 21
22 16 28 23
Money market funds.... 30 25 34 29
22 18 32 28
Certificates of
deposit............ 4 2 5 1
5 3 3 1
Gher(l).............. 19 15 19 15
18 14 19 16
Det eri m nabl e by
trustee............ (2) - (2) -
(2) - (2) -
Not determnable...... 5 4 5 4
6 4 4 4
| nvest nent choi ce not
allowed. . ............ 7 24 5 19
6 27 10 25
| nvest nent choi ce not
determnable......... 18 18 16 16
17 17 22 22

1 Includes purchase of life insurance, annuities, real estate,
nortgage, and deposits in credit unions
or savings accounts.

2 Less than 0.5 percent.

NOTE:  Suns of individual itens do not equal totals because enpl oyees
are often offered a nunber of

i nvest ment choi ces. Were applicable, dash indicates no enpl oyees in
this category

Tabl e 145. Savings and thrift plans: Method of allocating
contributions to investment options, full-time
enpl oyees, mediumand | arge private establishments, 1995

Pr of essi onal
QG erical and sal es Bl ue-col | ar and
Al enpl oyees techni cal, and
enpl oyees servi ce enpl oyees
rel ated enpl oyees
Item



Enpl oyee Enpl oyer Enpl oyee Enpl oyer

Enpl oyee Enpl oyer Enpl oyee Enpl oyer
contribu- contribu- contribu- contri bu-

contribu- contribu- contribu- contri bu-

tions tions tions tions
tions tions tions tions
Number (in thousands) with
savings and thrift
plans ................. 13, 562 13, 562 4,702 4,702
3,788 3,788 5,072 5,072
Per cent
Total with savings and
thrift plans .......... 100 100 100 100
100 100 100 100
Total with enpl oyee
i nvest ment choi ce
allowed. . ............ 74 58 79 64
77 56 68 53
Any multiple.......... 34 27 38 31
35 23 31 26
Specified multiples... 35 26 38 29
37 27 32 21
aher................. 1 2 1 1
1 2 2 2
Not determnable...... 4 4 3 3
4 4 4 4
| nvest nent choi ce not
allowed.............. 7 24 5 19
6 27 10 25
| nvest nent choi ce not
determnable......... 18 18 16 16
17 17 22 22

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash
i ndi cates no enpl oyees in this category.

Tabl e 146. Savings and thrift plans: Frequency of investnent changes,
full-time enpl oyees, medi um and
| arge private establishnents, 1995

Pr of essi onal
Gerical and sales Bl ue-col | ar and
Al enpl oyees techni cal, and
enpl oyees servi ce enpl oyees
rel ated enpl oyees



| tem

Enpl oyee Enpl oyer Enpl oyee Enpl oyer

Enpl oyee Enpl oyer Enpl oyee Enpl oyer
contribu- contribu- contribu- contri bu-

contribu- contribu- contribu- contri bu-

tions tions tions tions
tions tions tions tions
Number (in thousands) with
savings and thrift
plans.................. 13, 562 13, 562 4,702 4,702
3, 788 3,788 5,072 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100
100 100 100 100
Total with enpl oyee
i nvest ment choi ce
allowed. . ............ 74 58 79 64
77 56 68 53
At any tinme........... 38 32 43 37
34 25 37 32
Speci fied nunber of
times per year..... 31 21 32 23
38 27 25 15
e................. 3 2 4 3
3 2 3 2
TwWo. ... 7 5 9 6
6 4 5 5
Three............... (1) (1) (1) (1)
(1) (1) (1) (1)
Four................ 13 10 12 9
18 15 10 6
Five or nore........ 8 4 7 5
11 6 7 2
aher................. 1 (1) (1) (1)
(1) (1) 1 (1)
Never................. - (1) - (1)
- 1 - (1)
Not determnable...... 5 5 4 4
5 4 5 6
| nvest nent choi ce not
allowed.............. 7 24 5 19
6 27 10 25
| nvest nent choi ce not
determnable......... 18 18 16 16
17 17 22 22

1 Less than 0.5 percent.



NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash
i ndi cates no enpl oyees in this category.

Tabl e 147. Savings and thrift plans: Wthdrawal availability,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Wt hdrawal provi sion Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100
Wthdrawal s permtted... 43 46 50 35
Any reason............ 16 19 20 9
Har dshi p reasons
only(1l)............ 28 27 30 27
Wt hdrawal s not
permtted............ 43 41 36 49
Not determinable........ 14 13 14 15
1 Hardship reasons may include death or illness of a famly

menber, education expenses, sudden uninsured | osses, or purchase
of a primary residence.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 148. Savings and thrift plans: Wthdrawal requirenents in
pl ans permtting withdrawals, full-time enpl oyees, nedi um and
| arge private establishnents, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Item Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees

Number (in thousands) with
savings and thrift



plans with wi thdrawal s
permtted.............. 5, 883 2,183 1,902 1,799

Per cent

Total with savings and
thrift plans with
withdrawal s permtted.. 100 100 100 100

At any time............. 41 38 44 40
After meeting an age
and/ or service

requirenent.......... 9 13 7 5
Once per time period.... 32 32 28 34
QGher limt............. 9 7 15 5
Not determinable........ 10 9 7 16

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 149. Savings and thrift plans: Maxi mrumanount that nay be
withdrawn in plans permtting withdrawals, full-time enpl oyees,
medi um and | arge private establishnments, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Maxi mum anount of Al techni - and sal es and
wi t hdr aval enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans with withdrawal s
permtted.............. 5, 883 2,183 1, 902 1,799
Per cent
Total with savings and
thrift plans with
withdrawal s permtted.. 100 100 100 100
Ful | account bal ance. ... 53 55 66 38
Partial account bal ance. 38 37 26 51
Not determinable........ 9 8 7 11

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 150. Savings and thrift plans: Penalties inposed upon



wi thdrawal of funds in plans permtting withdrawals, full-time
enpl oyees, mediumand | arge private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Penal ties for w thdrawal s Al techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans with wi thdrawal s
permtted.............. 5, 883 2,183 1, 902 1,799
Per cent
Total with savings and
thrift plans with
withdrawal s permtted.. 100 100 100 100
Wth penalty............ 44 40 49 43
Enpl oyer contri butions
suspended. . ........ 21 22 23 18
Al contributions
suspended. . ........ 18 13 21 19
Gher................. 5 4 5 6
No penalty.............. 44 50 44 38
Not determinable........ 12 10 6 20

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 151. Savings and thrift plans: Loan availability,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Loan avail ability Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072
Per cent

Total with savings and



thrift plans........... 100 100 100 100

Loans pernmitted......... 44 46 48 40
Any reason............ 41 44 43 37
Har dshi p reasons

only(1)............ 3 3 5 2

Loans not permtted..... 42 41 38 45

Not determinable........ 14 13 14 15

1 Hardship reasons nmay include death or illness of a famly

menber, education expenses, sudden uninsured | osses, or purchase
of a primary residence.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 152. Savings and thrift plans: Loan requirements in plans
permtting loans, full-time enpl oyees, nediumand |arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Loan provi sion Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
pl ans with | oans
permtted.............. 6, 003 2,182 1, 816 2,004
Per cent
Total with savings and
thrift plans with | oans
permtted.............. 100 100 100 100
At any time............. 57 54 51 65
After meeting an age/or
servi ce requirenent.. 2 1 3 2
Once per time period.... 36 40 38 31
Gher Iimt............. 3 4 5 2
Not determinable........ 2 2 3 1

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 153. Savings and thrift plans: Maxi mumanount that nay be
borrowed in plans permtting |l oans, full-tine enpl oyees, medi um
and | arge private establishnents, 1995



Pr of es- Bl ue-

si onal , Cerical col |l ar
Loan provi sion Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
pl ans with | oans
permtted.............. 6, 003 2,182 1, 816 2,004
Per cent
Total with savings and
thrift plans with | oans
permtted.............. 100 100 100 100
Ful | account bal ance
available............ 5 4 8 5
Partial account bal ance
available............ 91 94 89 90
Not determinable........ 4 3 4 5

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 154. Savings and thrift plans: Repayment provisions in
pl ans permtting |loans, full-tine enpl oyees, mediumand | arge
private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Repaymnent provi si ons Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
pl ans with | oans
permtted.............. 6, 003 2,182 1, 816 2,004
Per cent
Total with savings and
thrift plans with | oans
permtted.............. 100 100 100 100

Repayment after



specified

period.....

For purchase of a

homre( 1)

Less than 15 years.

15 years
20 years
25 years

QG eater than 25

years
Not dete

rmnabl e. ..

For any reason........
Less than 5 years..

5 years.

QGeater than 5 years

and | ess than 10

years
At discretio
adm ni str

n of plan
ators.......

(2)

4

(2)
15

82

51
12
17
11

30
11
19

3

(2)
15

(2)

3

(2)
15

5

(2)
16

1 Plan specifies |onger repaynent period for purchase of a hone

than for other
2 Less than

NOTE:
total s.
cat egory.

Tabl e 155.

reasons.
0.5 percent.

Because of rounding,
Where applicabl e, dash indicates no enployees in this

suns of

Savings and thrift plans:

i ndi vi dua

itens may not equa

Met hods of distribution,

full-time enpl oyees, nmediumand |arge private establishnments, 1995
Prof es- Bl ue-
si onal , Cerical col |l ar
Met hods of Al techni- and sal es and
distribution(1) enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100
Lunp sum............... 85 87 84 83
Annuity. ... L 17 18 15 18
Installments............ 30 32 24 32
Qher................... 2 3 3 1
Not determinable........ 7 7 8 7



1 Suns of individual itenms nmay exceed total s because pl ans
frequently permt nore than one distribution option

NOTE: Where applicable, dash indicates no enployees in this
cat egory.

Tabl e 156. Savings and thrift plans: Service requirenents(l),
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Eligibility Al techni - and sal es and
requi renent s(2) enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100
Wth m ni num service
requirenent.......... 67 61 80 62
3nmonths.............. 3 5 2 1
6 nmonths.............. 8 5 7 10
7 - 11 nonths......... (3) (3) - (3)
lyear................ 55 49 68 49
2years............... 2 2 2 1
3years............... (3) (3) (3) (3)
No mi ni mum servi ce
requirenent.......... 26 32 15 29
Not determinable........ 7 7 5 9
Aver age( 4)
Aver age service
requi renent (in nonths) 11.3 11.2 11.5 11.2

1 In many of these plans, there is also an age requirenent. For
exanpl e, some pl ans have participation requirements of age 21 and
12 nmonths of service. This table's eligibility requirenents are
based on when the enpl oyee can first join the plan, not when the
enpl oyer first begins contributing. In past surveys the
eligibility requirenments were based on when the enpl oyer first
contributes to the plan. Thus this table is not strictly
conparable to the same tabl e from past surveys

2 1f aplan had alternate eligibility requirements, one of which
was service only, the service only requirenment was tabul at ed.



3 Less than 0.5 percent.
4 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 157. Savings and thrift plans: Vesting provisions,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Vesting provision Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072
Per cent
Total with with savings
and thrift plans....... 100 100 100 100
I medi ate full vesting.. 33 33 31 33
aiff vesting(1)........ 25 26 24 24
Wth full vesting
after:
1-2years.......... 1 1 1 2
3 - 4years......... 5 5 9 3
5years............. 18 20 14 18
More than 5 years. .. (2) (2) (2) 1
QG aduat ed vesting(3).... 24 24 27 22
Wth full vesting
after:
4 years or less..... 3 2 4 4
5vyears............. 12 14 16 9
6 years............. 3 4 3 2
7 years............. 5 5 4 7
10 years............ (2) (2) - (2)
A ass years vesting(4).. 2 2 1 2
Wth each class vested
after:
lyear.............. (2) (2) (2) 1
2years............. (2) (2) (2) (2)
3years............. 1 2 (2) 1

More than 3 years... (2) (2) (2) (2)



Gher................... 1 (2) 2 1
Not determnable........ 15 13 15 18

1 Under cliff vesting, an enployee is not entitled to any
benefits until satisfying requirements for 100 percent vesting.
2 Less than 0.5 percent.
3 Under graduated vesting, an enployee's rights to benefits
i ncr ease
with length of service, eventually reaching 100 percent.
4 Under class year vesting, enployee contributions for a given
year (class) become nonforfeitable after meeting vesting
requi renents. Subsequent contributions nust nmeet sinilar
requi renents.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 158. Deferred profit-sharing plans: Enpl oyer
contributions, full-time enpl oyees, mediumand |arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Enpl oyer contri butions Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
deferred profit-sharing
plans. ................. 4,205 1, 306 1,235 1, 664
Per cent
Total with deferred
profit-sharing plans... 100 100 100 100
Based on stated forml a. 62 59 49 73
Fi xed percent of
profits............ 24 30 16 25
Based on unit
profitability...... 4 4 5 3

Fi xed percent of

profits in excess

of reserved anount. 4 4 4 5
Slidi ng percentage

based on profits,

sales, or return on

assets............. 21 14 15 31
G her stated formul a. . 8 7 9 9
No predeterm ned fornul a 31 36 41 19

Not determnable........ 8 6 10 7



NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 158. Deferred profit-sharing plans: Enpl oyer
contributions, full-time enpl oyees, mediumand |large private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Enpl oyer contri butions Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
deferred profit-sharing
plans.................. 4,205 1, 306 1,235 1, 664
Per cent
Total with deferred
profit-sharing plans... 100 100 100 100
Based on stated formla. 62 59 49 73
Fi xed percent of
profits............ 24 30 16 25
Based on unit
profitability...... 4 4 5 3

Fi xed percent of

profits in excess

of reserved anount. 4 4 4 5
Slidi ng percentage

based on profits,

sales, or return on

assets............. 21 14 15 31

G her stated formul a. . 8 7 9 9
No predeterm ned fornul a 31 36 41 19
Not determnable........ 8 6 10 7

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 159. Deferred profit-sharing plans: Al location of enployer
contributions to individual enployee accounts, full-time
enpl oyees, mediumand | arge private establishments, 1995

Pr of es- Bl ue-
si onal , derical col |l ar



Al l ocation of enployer Al techni - and sal es and

contri butions enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees

Nurmber (in thousands) with
deferred profit-sharing
plans.................. 4, 205 1, 306 1,235 1, 664

Per cent

Total with deferred

profit-sharing plans... 100 100 100 100
Equal ly to al

participants......... 6 3 5 9
Proportional to earnings 56 61 46 61
Proportional to enpl oyee

contributions........ 17 18 20 14
Based on earni ngs and

service.............. 7 8 5 7
Based on earni ngs and

unit performance..... (1) (1) (1) -
QG her allocation formula 3 1 6 3
Al ocation formla not

available............ 11 10 18 5
Enpl oyee permtted to

recei ve part of

al location in cash... 15 14 10 19

1 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 160. Deferred profit sharing plans: Selected plan
features, full-time enpl oyees, nmediumand |l arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Item Al techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
deferred profit sharing
plans.................. 4, 205 1, 306 1,235 1, 664

Per cent



Total with deferred profit

sharing plans.......... 100 100 100 100
Loans permitted......... 33 38 28 34
Wthdrawal s permtted... 24 16 30 25
Enpl oyee contri buti ons

required............. 6 6 12 2

Enpl oyee contri bution
not required but

allowed.............. 36 29 27 47
Pretax contri buti ons

allowed.............. 38 30 40 43
Enpl oyee permtted to

choose investnents... 55 63 50 54

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 161. Deferred profit-sharing: Service requirenents(l),
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Eligibility Al techni - and sal es and
requi renent s(2) enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
deferred profit-sharing
plans.................. 4,205 1, 306 1,235 1, 664
Per cent
Total with deferred
profit-sharing plans... 100 100 100 100
Wth m ni num service
requirenent.......... 76 84 78 67
3nmonths.............. 2 2 1 4
6 nonths.............. 6 9 2 7
lyear................ 59 66 72 45
2years............... 7 7 3 10
3years............... 1 (3) 1 1
No mi ni mum servi ce
requirenent.......... 24 16 21 33
Not determinable........ (3) (3) (3) -

Aver age( 4)



Aver age service
requi renent (in nonths) 12.5 12.1 12.5 13.0

1 1In many of these plans, there is also an age requirenent. For
exanpl e, some pl ans have participation requi rements of age 21 and
12 months of service. This table's eligibility requirenents are
based on when the enpl oyee can first join the plan, not when the
enpl oyer first begins contributing. In past surveys the
eligibility requirenments were based on when the enpl oyer first
contributes to the plan. Thus this table is not strictly
conparable to the same tabl e from past surveys

2 1f aplan had alternate eligibility requirements, one of which
was service only, the service only requirenment was tabul at ed.

3 Less than 0.5 percent.

4 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 162. Deferred profit-sharing plans: Vesting provisions,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Vesting provision Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
deferred profit-sharing
plans. ................. 4,205 1, 306 1,235 1, 664
Per cent
Total with deferred
profit-sharing plans... 100 100 100 100
I medi ate full vesting.. 37 30 31 49
aiff vesting(1)........ 22 30 24 14
Wth full vesting
after:
1-2years.......... 2 5 2 -
3 - 4vyears......... 2 5 1 1
5vyears............. 17 20 20 13
More than 5 years. .. (2) (2) (2) 1
QG aduat ed vesting(3).... 34 35 41 28

Wth full vesting
after:



4 years or less..... 1 1 1 2
5vyears............. 4 2 11 1
6 years............. 10 14 15 2
7 years............. 18 18 13 21
More than 10 years.. 1 - (2) 2
Qher................... (2) (2) - (2)
Not determinable........ 6 6 4 8

1 Under cliff vesting, an enployee is not entitled to any
benefits until satisfying requirements for 100 percent vesting.
2 Less than 0.5 percent.
3 Under graduated vesting, an enployee's rights to benefits
i ncr ease
with length of service, eventually reaching 100 percent.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 163. 401(k) salary reduction plans: Maxi num pret ax
enpl oyee contributions, (1) full-tinme enpl oyees, nedium and | arge
private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Maxi mum pr et ax Al techni - and sal es and
contri butions enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
401(k) salary reduction
plans. ................. 14, 646 5, 056 3,979 5,611
Per cent
Total with 401(k) pretax
sal ary reduction pl ans. 100 100 100 100
Percent of enpl oyee
earnings............. 83 83 85 81
5 percent or less..... 4 3 4 3
5.01 - 5.99 percent... (2) (2) - -
6 percent............. 4 2 10 2
7 percent............. (2) (2) 1 (2)
8 percent............. 5 5 5 5
9 percent............. 1 1 1 1
9.01 - 9.99 percent... (2) (2) (2) (2)
10 percent............ 12 9 12 15
11 percent............ (2) (2) (2) (2)
12 percent............ 10 11 5 12
13 percent............ 1 2 1 1

13.01 - 13.99 percent. (2) (2) - (2)



14 percent............ 2 2 1 2

15 percent............ 20 17 26 19
16 percent............ 12 14 10 11
17 percent............ 1 1 3 1
17.01 - 17.99 percent. (2) (2) (2) (2)
18 percent............ 6 6 4 7
18.01 - 18.99 percent. (2) (2) - (2)
19 percent............ (2) (2) (2) (2)
20 percent............ 5 9 2 2
25 percent or nore.... (2) (2) (2) (2)
Specified dol |l ar anount. 1 (2) (2) 1

Up to the Internal
Revenue Code limt... 16 16 12 17
Not determinable........ 1 1 3 (2)

Aver age( 3)

Aver age maxi num pr et ax
contribution (percent
of earnings)........... 13.1 13.7 12.4 13.0

1 Includes contributions that are not matched by the enpl oyer
I f maxi mum contributions vary, such as by |length of service, the
hi ghest possi bl e contribution was tabul at ed.

2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 164. 401(k) salary reduction plans: Service
requirenents, (1) full-time enpl oyees, mediumand |arge private
est abl i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Eligibility Al techni - and sal es and
requi renent s(2) enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
401(k) salary reduction
plans.................. 14, 646 5, 056 3,979 5,611
Per cent

Total with 401(k) salary
reduction plans........ 100 100 100 100



Wth m ni num service

requirenent.......... 67 63 82 61
3nmonths.............. 3 4 2 2
6 nmonths.............. 8 6 7 10
7 - 11 nonths......... (3) (3) - (3)
lyear................ 52 48 69 44
2years............... 3 3 3 4
3years............... 1 1 1 1
Over 3 years.......... (3) (3) (3) -
No mi ni mum servi ce
requirenent.......... 27 32 16 32
Not determinable........ 5 5 3 7
Aver age( 4)

Aver age service
requi renment (in nonths) 11.8 11.9 11.8 11.8

1 1In many of these plans, there is also an age requirenent. For
exanpl e, some pl ans have participation requi rements of age 21 and
12 months of service. This table's eligibility requirenents are
based on when the enpl oyee can first join the plan, not when the
enpl oyer first begins contributing. In past surveys the
eligibility requirenments were based on when the enpl oyer first
contributes to the plan. Thus this table is not strictly
conparable to the same tabl e from past surveys

2 1f a plan had alternate eligibility requirements, one of which
was service only, the service only requirenment was tabul at ed.

3 Less than 0.5 percent.

4 The averages are presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 165. 401(k) salary reduction plans: Investment choices, full-
ti me enpl oyees, nedi um and | arge
private establishments, 1995

Pr of essi onal
Cerical and sal es Bl ue-col | ar and
Al enpl oyees techni cal, and
enpl oyees servi ce enpl oyees
rel ated enpl oyees
| nvest nent choi ces for
enpl oyer contributions
Enpl oyee Enpl oyer Enpl oyee Enpl oyer
Enpl oyee Enpl oyer Enpl oyee Enpl oyer
contribu- contribu- contribu- contri bu-
contribu- contribu- contribu- contri bu-
tions tions tions tions
tions tions tions tions



Number (in thousands) with

401(k) salary reduction

plans.................. 14, 646 14, 646 5, 056 5, 056
3,979 3,979 5, 611 5,611

Per cent

Total with 401(k) salary

reduction plans........ 100 100 100 100
100 100 100 100
Enpl oyee permtted to
choose investnents. .. 83 64 87 70
85 62 77 61
Two choices........... 4 3 4 2
3 3 5 4
Three choices......... 15 11 14 12
19 13 13 9
Four choices.......... 26 16 23 14
27 17 29 17
Five choices.......... 11 13 19 18
11 12 5 8
Six choices........... 6 5 5 5
7 6 5 5
More than si x choi ces. 20 17 23 19
17 12 20 18
Enpl oyee not permtted
to choose investnents 8 26 5 22
7 31 11 27
Not determnable........ 9 9 8 8
7 7 11 11

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash
i ndi cates no enpl oyees in this category.

Tabl e 166. 401(k) salary reduction plans: Vesting provisions,
full-time enpl oyees, nmediumand | arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Vesting provision Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
401(k) salary reduction
plans.................. 14, 646 5, 056 3,979 5, 611

Per cent



Total with 401(k) salary

reduction plans........ 100 100 100 100
I medi ate full vesting.. 39 40 35 41
aiff vesting(1)........ 24 26 23 23

Wth full vesting
after:
1-2years.......... 1 1 1 2
3 - 4years......... 5 4 9 3
5years............. 17 20 13 17
More than 5 years. .. 1 (2) (2) 1
QG aduat ed vesting(3).... 27 26 32 24
Wth full vesting
after:
4 years or less..... 3 2 4 4
5vyears............. 13 14 18 9
6 years............. 3 4 4 2
7 years............. 7 6 6 9
10 years............ (2) (2) - (2)
A ass years vesting(4).. 2 2 1 2
Wth each class vested
after:
lyear.............. (2) (2) (2) 1
2years............. (2) (2) (2) (2)
3years............. 1 1 (2) 1
More than 3 years... (2) (2) (2) (2)
Qher................... 1 1 2 1
Not determinable........ 7 5 7 9

1 Under cliff vesting, an enployee is not entitled to any
benefits until satisfying requirements for 100 percent vesting.
2 Less than 0.5 percent.
3 Under graduated vesting, an enployee's rights to benefits
i ncr ease
with length of service, eventually reaching 100 percent.
4 Under class year vesting, enployee contributions for a given
year (class) become nonforfeitable after meeting vesting
requi renents. Subsequent contributions nust meet sinilar
requi renents.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 167. 401(k) salary reduction plans: Transfer and rollover
provisions, (1) full-tinme enployees, mediumand | arge private
establ i shnents, 1995

Pr of es- Bl ue-
si onal , derical col |l ar
ltem Al l techni- and sal es and



enpl oyees cal, and enpl oyees service

rel at ed enpl oyees
enpl oyees
Number (in thousands) with
401(k) salary reduction
plans.................. 14, 646 5, 056 3,979 5,611
Per cent
Total with 401(k) salary
reduction plans........ 100 100 100 100
Transfers/rol |l overs
allowed. ............. 38 43 44 28
Transfers/rol | overs not
allowed. ............. 52 50 48 57
Not determinable........ 10 7 8 15

1 Relates to the all owance of transfers/rollovers of
contributions and earnings fromthe previous enpl oyer's plan

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 168. 401(k) salary reduction plans: Wthdrawal
availability, full-time enpl oyees, mediumand |arge private
est abl i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Wt hdr awal provi sion Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
401(k) salary reduction
plans.................. 14, 646 5, 056 3,979 5,611
Per cent
Total with 401(k) salary
reduction plans........ 100 100 100 100
Wthdrawal s permtted... 46 47 55 38
Any reason............ 16 19 23 9
Har dshi p reasons
only(1)............ 30 28 32 29

Wt hdrawal s not
permtted............ 49 48 40 56



Not determnable........ 5 5 5 6

1 Hardship reasons may include death or illness of a famly
menber, education expenses, sudden uninsured | osses, or purchase
of a primary residence.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 169. 401(k) salary reduction plans: Loan availability,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Loan avail ability Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
401(k) salary reduction
plans.................. 14, 646 5, 056 3,979 5,611
Per cent
Total with 401(k) salary
reduction plans........ 100 100 100 100
Loans permitted......... 49 49 52 46
Any reason............ 44 45 45 43
Har dshi p reasons
only(1)............ 4 4 7 3
Loans not permtted..... 46 47 42 48
Not determinable........ 5 5 5 6
1 Hardship reasons nmay include death or illness of a famly

menber, education expenses, sudden uninsured | osses, or purchase
of a primary residence.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 170. 401(k) salary reduction plans: Methods of
distribution, full-time enpl oyees, mediumand |arge private
est abl i shnents, 1995

Pr of es- Bl ue-
si onal , derical col |l ar

Met hods of Al l techni- and sal es and
distribution(1) enpl oyees cal, and enpl oyees service

rel at ed enpl oyees



enpl oyees

Number (in thousands) with
401(k) salary reduction
plans.................. 14, 646 5, 056 3,979 5, 611

Per cent

Total with 401(k) salary

reduction plans........ 100 100 100 100
Lunp sum............... 92 95 90 90
Annuity.............. ... 21 22 18 21
Installments............ 34 36 29 36
Gher................... 7 11 4 5
Not determnable........ 9 7 8 11

1 Suns of individual itenms may exceed total s because pl ans
frequently pernmt nore than one distribution option

NOTE: Where applicable, dash indicates no enployees in this
cat egory.

Tabl e 171. Rei nbursenment accounts: Expenses covered, full-time
enpl oyees, mediumand | arge private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Expenses Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Total eligible for
r ei nbur senent
accounts(1)............ 12, 686 4,976 3,738 3,972
Per cent
Nurmber (i n thousands)
eligible for
rei nbur senent accounts. 100 100 100 100
Expenses known.......... 95 94 93 97
Health premuns....... 56 52 54 63
QG her health expenses. 78 79 74 81
Dependent care
expenses........... 77 81 74 76
Legal expenses........ (2) (2) (2) (2)
CGher Premuns........ 10 11 7 11
Gher................. 2 2 2 3

Expense not determ nabl e 5 6 7 3



1 Total is less than the sumof individual itens because many
pl ans all ow funds to be used for multiple purposes.
2 Less than 0.5 percent.

NOTE: Where applicable, dash indicates no enployees in this
cat egory.

Table 172. Sunmmary: Participation(l) in selected enpl oyee benefit
prograns, full-time enpl oyees, by geographic region, nediumand |arge
private establishments, 1995

(I'n percent)

Benefit Nor t heast Sout h Nort h st
Centra

Paid tine off:
Holidays..................... 91 88 91 86
Vacations.................... 96 96 96 93
Personal leave............... 40 18 18 14
Funeral leave................ 85 74 86 77
Jury duty leave.............. 93 83 89 74
Mlitary leave............... 51 39 48 41
Famly leave.............. ... 3 1 1 2
Unpaid famly leave........... 87 87 80 81

Disability benefits(2):

Paid sick leave............. 68 55 47 69
Short-termdisability....... 79 46 59 28
Long-termdisability

insurance.................. 45 39 43 45

Survi vor benefits:

Life insurance............. 90 84 92 83
Acci dental death and

disnenbernent............. 64 60 78 65
Survivor inconme benefits... 1 2 13 7

Heal th care benefits:

Medical care............... 82 73 78 75
Dental care................ 62 46 58 66
Vision care................ 27 14 25 38
Qut pati ent prescription

drug coverage............. 81 70 75 73

Retirenment incone benefits:

Al retirement(3)............ 83 77 80 80
Defined benefit............ 61 44 57 49
Defined contribution(4).... 52 56 52 62

Savings and thrift....... 36 40 38 52



Deferred profit sharing.. 10 14 15 10
Enpl oyee stock ownershi p. 3 6 5 7
Money pur chase pension. .. 10 4 11 5
Stock bonus.............. (5) 3 2 (5)
Sinmplified enpl oyee
pension................. (5) 1 (5) (5)
Gher............. ... ... 1 (5) (5) 3
Cash or deferred arrangenents
(401(k) plans):
Wth enpl oyer contributions 36 44 46 57
Salary reduction......... 36 43 43 56
Savings and thrift(6).. 30 37 33 50
Deferred profit sharing 4 5 7 4
QGher.................. 2 1 3 2
Deferral of profit
sharing allocation...... (5) 2 3 (5)
Gher(7)................. (5) (5) (5) 1
No enpl oyer contributions.. 10 8 10 9

1 Participants are workers covered by a paid time off, insurance, or
retirement plan. Enployees subject to a minimum service requirenent
before they are eligible for benefit coverage are counted as
participants even if they have not met the requirement at the tine of
the survey. |If enployees are required to pay part of the cost of a
benefit, only those who el ect the coverage and pay their share are
counted as participants. Except for famly |eave, benefits for which
the enpl oyee nust pay the full prem umare outside the scope of the
survey. nly current enpl oyees are counted as participants; retirees
are excl uded.

2 The definitions for paid sick | eave and short-termdisability
(previously sickness and acci dent insurance) were changed for the 1995
survey. Paid sick |leave now only includes plans that either specify a
maxi mum nunber of days per year or unlinted days. Short-term
disability now includes all insured, self-insured, and state-nandated
pl ans available on a per disability basis as well as the unfunded per
disability plans previously reported as sick |eave. Sickness and
acci dent insurance, reported in years prior to this survey, only
i ncluded insured, self-insured, and state-nandated pl ans providing per
disability benefits at less than full pay.

3 Includes defined benefit pension plans and defined contribution
retirement plans. The total is |less than the sumof the individua
i tens because many enpl oyees participated in both types of plans.

4 The total is less than the sumof the individual itens because
sone enpl oyees participated in nore than one type of plan

5 Less than 0.5 percent.

6 Participants in savings and thrift plans usually are allowed to
make pretax contributions. In the 1995 survey, provisions governing
pretax contributions were not determ nable for about one-tenth of the
enpl oyees with savings and thrift plans.

7 Includes required contributions made to noney purchase pension
pl ans on a pretax basis.

Table 173. Qher benefits: Higibility for specified benefits,
full-time enpl oyees, by geographi c region, medium and |arge
private establishments, 1995



(I'n percent)

Benefit Nor t heast Sout h Nor t h West
Centra

I ncome continuation pl ans:

Severance pay........... 41 30 36 36
Suppl enent al
unenpl oynent benefits.. 1 1 10 1

Fam |y benefits:
Enpl oyer assi stance for

child care(1).......... 12 7 5 8
Enpl oyer provi ded
funds................ 6 4 1 5
On-site child care. ... 6 3 2 4
Of-site child care... 3 1 (2) 1
Adopt i on assistance..... 11 7 8 20
Long-term care insurance 9 6 4 7
Fl exi bl e workpl ace. .. ... 2 2 4 1
Heal t h pronotion prograns:
Vel [ ness prograns....... 34 33 38 29
Enpl oyee assi stance
programs............... 60 51 63 61
Fitness center.......... 24 15 12 27
M scel | aneous benefits:
Job-related trave
acci dent insurance..... 47 37 39 46
Nonpr oduct i on bonuses. .. 38 38 39 42
Subsi di zed commuting. ... 4 3 3 10
Educati on assi st ance:
Job-related........... 68 61 67 64
Not job-related....... 25 17 15 16
Section 125 cafeteria
benefits(3):............. 55 59 53 52
Fl exi bl e benefit plans.. 14 12 9 15
Rei mbur senent plans. .... 37 38 40 35
Prem um conver si on pl ans 4 8 4 2

1 CQccupations may have access to nore than one type of
assistance for child care. MNot all types of assistance are shown
separately. Therefore, the suns of individual itenms nmay not equa
the totals.

2 Less than 0.5 percent.

3 Includes all types of plans under Internal Revenue Code
Section 125. Fl exible benefits plans include rei nbursemnent
account features.

Table 174. Summary: Participation(l) in selected enpl oyee benefit
prograns, full-time enpl oyees i n goods-producing industries, medi um
and | arge private establishnents, 1995



(I'n percent)

Benefit

Paid tine off:

Holidays.................. ...
Vacations....................
Personal leave...............
Funeral leave................
Jury duty leave..............
Mlitary leave...............
Famly leave.................

Unpaid famly leave...........
Disability benefits(2):

Paid sick leave.............
Short-termdisability.......
Long-termdisability

insurance..................

Survi vor benefits:

Life insurance.............

Acci dental death and
disnenbernent.............
Survi vor incone benefits..

Heal th care benefits:

Medical care...............
Dental care................
Visioncare................
Qut pati ent prescription
drug coverage.............
Retirenment incone benefits:

Al retirement(3)............
Defined benefit............

Defined contribution(4)...
Savings and thrift.......
Deferred profit sharing.
Enpl oyee stock ownershi p.
Money purchase pension. .
Sinmplified enpl oyee

pension.................
Gher............ ...

Al
enpl oyees

95
96
16
82
83
53

87

40
68

36

93

84
58
22

81

86

Pr of es-
si onal ,
techni -

derica
and sal es

cal, and enpl oyees

rel ated
enpl oyees

99
99
21
88
91
76

93

72
60

57

97

78
13

83
73
32

81

90

99
100
22
81
82
56

91

66
59

53

97

81
61
19

80

86
63
65
54
14

4

Bl ue-
col |l ar
and
servi ce
enpl oyees

93
94
13
80
81
45

85

25
72

26

91

84
53
19

82

84



Cash or deferred arrangenents
(401(k) pl ans):

Wth enpl oyer contributions 52 71 61 45
Salary reduction......... 50 68 58 42
Savings and thrift(6).. 40 57 47 33
Deferred profit sharing 7 6 8 7
QGher.................. 3 5 3 2
Deferral of profit
sharing allocation...... 3 3 3 2
No enpl oyer contributions.. 11 16 7 10

1 Participants are workers covered by a paid time off, insurance, or
retirement plan. Enployees subject to a minimum service requirenent
before they are eligible for benefit coverage are counted as
participants even if they have not met the requirement at the tine of
the survey. |If enployees are required to pay part of the cost of a
benefit, only those who el ect the coverage and pay their share are
counted as participants. Except for famly |eave, benefits for which
the enpl oyee nust pay the full prem umare outside the scope of the
survey. Only current enpl oyees are counted as participants; retirees
are excl uded.

2 The definitions for paid sick | eave and short-termdisability
(previously sickness and acci dent insurance) were changed for the 1995
survey. Paid sick |leave now only includes plans that either specify a
maxi mum nunber of days per year or unlinted days. Short-term
disability now includes all insured, self-insured, and state-nandated
pl ans available on a per disability basis as well as the unfunded per
disability plans previously reported as sick | eave. Sickness and
acci dent insurance, reported in years prior to this survey, only
i ncl uded insured, self-insured, and state-nandated pl ans providing per
disability benefits at less than full pay.

3 I'ncludes defined benefit pension plans and defined contribution
retirement plans. The total is |ess than the sumof the individua
i tens because many enpl oyees participated in both types of plans.

4 The total is less than the sumof the individual itens because
sone enpl oyees participated in nore than one type of plan

5 Less than 0.5 percent.

6 Participants in savings and thrift plans usually are allowed to
make pretax contributions. In the 1995 survey, provisions governing
pretax contributions were not determ nable for about one-tenth of the
enpl oyees with savings and thrift plans.

Tabl e 175. Qher benefits: Higibility for specified benefits,
full-time enpl oyees i n goods-produci ng i ndustries, medi umand

| arge private establishnents, 1995

(I'n percent)

Pr of es- Bl ue-
si onal , A erical col | ar
Benefi t Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees

enpl oyees



I ncome continuation pl ans:

Severance pay........... 40 68 59 28
Suppl enent al
unenpl oynent benefits.. 7 3 2 8

Fam |y benefits:
Enpl oyer assi stance for

child care(1).......... 4 11 3 1
Enpl oyer provi ded
funds................ 3 10 2 1
On-site child care. ... 2 6 1 -
Of-site child care... 1 1 (2) (2)
Adopt i on assistance..... 12 26 12 8
Long-term care insurance 5 10 7 3
Fl exi bl e workpl ace. .. ... 1 1 1 1
Heal t h pronotion prograns:
Vel [ ness prograns....... 39 55 40 34
Enpl oyee assi stance
programs............... 61 80 59 55
Fitness center.......... 17 37 18 10
M scel | aneous benefits:
Job-related trave
acci dent insurance..... 46 76 52 35
Nonpr oduct i on bonuses. .. 47 48 a7 46
Subsi di zed commuting. ... 5 13 6 2
Educati on assi st ance:
Job-related........... 68 86 72 61
Not job-related....... 20 30 22 16
Section 125 cafeteria
benefits(3):............. 51 77 63 40
Fl exi bl e benefit plans.. 11 25 12 6
Rei mbur senent plans..... 34 48 44 28
Prem um conver si on pl ans 5 4 7 5

1 Qccupations may have access to nore than one type of
assistance for child care. MNot all types of assistance are shown
separately. Therefore, the suns of individual itens nmay not equa
the totals.

2 Less than 0.5 percent.

3 Includes all types of plans under Internal Revenue Code
Section 125. Fl exible benefits plans include rei nbursemnent
account features.

Table 176. Summary: Participation(l) in selected enpl oyee benefit
prograns, full-time enpl oyees in service-producing industries, medi um
and | arge private establishnents, 1995

(I'n percent)

Pr of es- Bl ue-
si onal , derical col |l ar
Al l techni- and sal es and



Paid tine off:

Holidays.................. ...
Vacations....................
Personal leave...............
Funeral leave................
Jury duty leave..............
Mlitary leave...............
Famly leave.................

Unpaid famly leave...........
Disability benefits(2):

Paid sick leave.............

Short-termdisability.......

Long-termdisability
insurance................

Survi vor benefits:

Life insurance.............
Acci dental death and

di snmenbernent...........
Survi vor incone benefits..

Heal th care benefits:

Medical care...............
Dental care................
Vision care................
Qut pati ent prescription
drug coverage...........

Retirenment incone benefits:
Al retirement(3)............
Defined benefit............

Defined contribution(4)...
Savings and thrift.......
Deferred profit sharing.
Enpl oyee stock ownershi p.
Money pur chase pension. .
Stock bonus..............
Sinmplified enpl oyee

pension...............
Gher............ ... ...

Cash or deferred arrangenents

(401(k) plans):

Wth enpl oyer contributions

enpl oyees

85
96
26
79
86
39

82

70
44

46

83

72
55
25

70

76
46
54
39

12
5

41

cal, and enpl oyees

rel ated
enpl oyees

82
95
26
81
91
51

87

74
42

62

91

78
63
27

75

85
47
63
45
13

16

(5)

48

92
99
36
86
91
43

85

80
51

53

88

75

56
23

73

48

service
enpl oyees

81
93
17
70
77
23

74

57
39

26

72

64

48
26

62

28



Salary reduction......... 40 47 47 27

Savings and thrift(6).. 35 41 41 24
Deferred profit sharing 4 4 6 2
QGher.................. 1 2 1 1
Deferral of profit
sharing allocation.... 1 1 1 1
Gher(7)................. (5) 1 (5) (5)
No enpl oyer contributions.. 8 12 8 5

1 Participants are workers covered by a paid time off, insurance, or
retirement plan. Enployees subject to a minimum service requirenent
before they are eligible for benefit coverage are counted as
participants even if they have not met the requirement at the tine of
the survey. |If enployees are required to pay part of the cost of a
benefit, only those who el ect the coverage and pay their share are
counted as participants. Except for famly |eave, benefits for which
the enpl oyee nust pay the full prem umare outside the scope of the
survey. nly current enpl oyees are counted as participants; retirees
are excl uded.

2 The definitions for paid sick | eave and short-termdisability
(previously sickness and acci dent insurance) were changed for the 1995
survey. Paid sick |leave now only includes plans that either specify a
maxi mum nunber of days per year or unlinted days. Short-term
disability now includes all insured, self-insured, and state-nandated
pl ans available on a per disability basis as well as the unfunded per
disability plans previously reported as sick |eave. Sickness and
acci dent insurance, reported in years prior to this survey, only
i ncluded insured, self-insured, and state-nandated pl ans providing per
disability benefits at less than full pay.

3 Includes defined benefit pension plans and defined contribution
retirement plans. The total is |less than the sumof the individua
i tens because many enpl oyees participated in both types of plans.

4 The total is less than the sumof the individual itens because
sone enpl oyees participated in nore than one type of plan

5 Less than 0.5 percent.

6 Participants in savings and thrift plans usually are allowed to
make pretax contributions. In the 1995 survey, provisions governing
pretax contributions were not determ nable for about one-tenth of the
enpl oyees with savings and thrift plans.

7 Includes required contributions made to noney purchase pension
pl ans on a pretax basis.

Table 177. Qher benefits: Higibility for specified benefits,
full-time enpl oyees in service-producing industries, medi umand
| arge private establishnents, 1995

(I'n percent)

Pr of es- Bl ue-
si onal , A erical col | ar
Benefi t Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees

enpl oyees



I ncome continuation pl ans:

Severance pay........... 32 38 40 20
Suppl enent al
unenpl oynent benefits.. 2 (1) 1 4

Fam |y benefits:
Enpl oyer assi stance for

child care(2).......... 10 17 8 6
Enpl oyer provi ded
funds................ 4 6 5 2
On-site child care. ... 5 9 3 3
Of-site child care... 2 3 2 1
Adopt i on assistance..... 10 14 12 4
Long-term care insurance 7 7 10 5
Fl exi bl e workpl ace. .. ... 3 6 2 (1)
Heal t h pronotion prograns:
Vel [ ness prograns....... 31 44 30 19
Enpl oyee assi stance
programs............... 56 69 60 40
Fitness center.......... 19 28 16 16
M scel | aneous benefits:
Job-related trave
acci dent insurance..... 38 50 46 21
Nonpr oduct i on bonuses. .. 34 37 36 30
Subsi di zed commuting. ... 4 6 5 3
Educati on assi st ance:
Job-related........... 63 75 64 50
Not job-related....... 17 22 16 14
Section 125 cafeteria
benefits(3):............. 58 76 67 33
Fl exi bl e benefit plans.. 13 17 15 7
Rei mbur senent plans..... 40 55 46 21
Prem um conver si on pl ans 5 4 5 5

1 Less than 0.5 percent.

2 Qccupations may have access to nore than one type of
assistance for child care. MNot all types of assistance are shown
separately. Therefore, the suns of individual itenms nmay not equa
the totals.

3 Includes all types of plans under Internal Revenue Code
Section 125. Fl exible benefits plans include rei nbursemnent
account features.

Table 178. Summary: Participation(l) in

sel ect ed enpl oyee benefit prograns, by union
status, full-tinme enpl oyees, mediumand |arge
private establishments, 1995

(I'n percent)

Benefit Uni on Nonuni on
wor ker s wor ker s



Paid tine off:

Holidays................. 92
Vacations................ 94
Personal leave........... 20
Funeral leave............ 86
Jury duty leave.......... 87
Mlitary leave........... 42
Famly leave............. 1
Unpaid famly leave....... 82

Disability benefits(2):

64
47

49

86

64

74
55
20

Cash or deferred
arrangenents (401(k)

Paid sick leave......... 40
Short-termdisability... 73
Long-termdisability
insurance.............. 21
Survivor benefits:
Life insurance......... 90
Acci dental death and
di snenberment......... 75
Survi vor i ncome
benefits.............. 10
Health care benefits:
Medi cal care........... 85
Dental care............ 62
Vision care............ 38
Qut pati ent prescription
drug coverage......... 82
Retirenent incomne

benefits:

Al retirement(3)........ 87
Defined benefit........ 79
Defined contribution(4) 37

Savings and thrift... 23
Deferred profit
sharing............. 9
Enpl oyee st ock
ownership........... 3
Money pur chase
pension............. 5
Stock bonus.......... (5)
Sinmplified enpl oyee
pension............. -
Gher................ 1

78

44

61
46

14

N 00

N



pl ans):

Wth enpl oyer
contributions......... 29 50
Sal ary reduction..... 26 49
Savi ngs and
thrift(6)......... 20 42
Deferred profit
sharing........... 4 5
QGher.............. 1 2
Deferral of profit
sharing allocation.. 3 1
Gher(7)............. (5) (5)
No enpl oyer
contributions......... 10 9

1 Participants are workers covered by a paid
tinme off, insurance, or retirement plan
Enpl oyees subject to a m ni num service
requi renent before they are eligible for
benefit coverage are counted as participants
even if they have not met the requirenent at
the time of the survey. |If enployees are
required to pay part of the cost of a benefit,
only those who el ect the coverage and pay
their share are counted as partici pants.

Except for famly | eave, benefits for which
the enpl oyee nust pay the full premumare
outside the scope of the survey. nly current
enpl oyees are counted as participants;
retirees are excl uded.

2 The definitions for paid sick | eave and
short-termdisability (previously sickness and
acci dent insurance) were changed for the 1995
survey. Paid sick |eave now only includes
pl ans that either specify a maxi mum nunber of
days per year or unlimted days. Short-term
disability now includes all insured,
sel f-insured, and state-nandated pl ans
avail able on a per disability basis as well as
the unfunded per disability plans previously
reported as sick |l eave. Sickness and acci dent
i nsurance, reported in years prior to this
survey, only included insured, self-insured,
and st ate-mandat ed pl ans providi ng per
disability benefits at less than full pay.

3 Includes defined benefit pension plans and
defined contribution retirenent plans. The
total is less than the sumof the individua
i tens because many enpl oyees participated in
bot h types of plans.

4 The total is less than the sumof the
i ndi vi dual itens because sone enpl oyees
participated in nore than one type of plan

5 Less than 0.5 percent.

6 Participants in savings and thrift plans



usual ly are allowed to make pretax
contributions. In the 1995 survey, provisions
governing pretax contributi ons were not
determ nabl e for about one-tenth of the
enpl oyees with savings and thrift plans.

7 Includes required contributions made to
nmoney purchase pension plans on a pretax
basi s.

Table 179. Qher benefits: Higibility for
specified benefits, by union status, full-tine
enpl oyees, mediumand | arge private
establ i shnents, 1995

(I'n percent)

Benefi t Uni on Nonuni on
enpl oyees enpl oyees

I ncome continuation pl ans:

Severance pay........... 32 36
Suppl enent al
unenpl oynent benefits.. 12 1

Fam |y benefits:
Enpl oyer assi stance for

child care(1).......... 3 9
Enpl oyer provi ded
funds................ 1 5
On-site child care. ... 1 4
Of-site child care... (2) 2
Adopt i on assistance..... 6 12
Long-term care insurance 7 6
Fl exi bl e workpl ace. .. ... 1 3
Heal t h pronotion prograns:
Vel [ ness prograns....... 30 35
Enpl oyee assi stance
programs............... 61 57
Fitness center.......... 8 22
M scel | aneous benefits:
Job-related trave
acci dent insurance..... 33 44
Nonpr oduct i on bonuses. .. 40 38
Subsi di zed commuting. ... 1 6
Educati on assi st ance:
Job-related........... 62 66
Not job-related....... 21 17
Section 125 cafeteria
benefits(3):............. 33 62
Fl exi bl e benefit plans.. 4 15
Rei mbur senent plans. . ... 26 42

Prem um conver si on pl ans 3 6



1 Cccupations may have access to nore than
one type of assistance for child care. Not
all types of assistance are shown separately.
i ndi vidual itens nay

Therefore, the suns of
not equal the totals.
2 Less than 0.5 perce

nt.

3 Includes all types of plans under Internal
5. FHexible benefits
pl ans i ncl ude rei nbursenment account features.

Revenue Code Section 12

Tabl e 180. Summary: Participation(l) in selected enpl oyee

benefit prograns, part-time enpl oyees,

est abl i shnents, 1995
(I'n percent)

Benefit

Paid tine off:

Holidays..............
Vacations.............
Personal leave........
Funeral leave.........
Jury duty leave.......
Mlitary leave........
Famly leave..........

Unpaid famly | eave...
Disability benefits(3):

Paid sick leave......

Short-termdisability..

Long-termdisability
insurance...........

Survi vor benefits:

Life insurance......

Acci dental death and
di snenbernent......
Survi vor i ncone
benefits...........

Heal th care benefits:

Medical care........
Dental care.........
Vision care.........
Qut pati ent prescript

Al
enpl oyees

S 19
16

S 20

S 14

S 19
S 13

ion

Pr of es-

si onal ,

t echni -

cal, and
rel at ed
enpl oyees

26
47

41

50
16

(2)
42

25
11

16

33

19

31
24
11

derica
and sal es
enpl oyees

54
50
22
44
40
16

44

21
14

10

21

16

20
12

medi um and | arge private

Bl ue-
col |l ar
and
servi ce
enpl oyees

40
50

30

41
11

(2)
39

14
19

15

10

(2)

15
10



drug coverage......... 19 31 21 14

Retirenment incone

benefits:

Al retirement(4)........ 37 53 45 23
Defined benefit........ 22 24 28 15
Defined contribution(5) 24 33 32 13

Savings and thrift... 15 20 23 6
Deferred profit

sharing............. 6 1 9 5
Enpl oyee st ock

ownership........... (2) (2) (2) (2)
Money pur chase

pension............. 4 13 3 3

Cash or deferred
arrangenents (401(k)

pl ans):
Wth enpl oyer
contributions......... 17 22 27 7
Sal ary reduction..... 17 21 26 7
Savi ngs and
thrift(6)......... 14 20 21 5
Deferred profit
sharing........... 3 (2) 5 2
Gher.............. (2) 1 1 (2)
Deferral of profit
sharing allocation.. (2) - 1 (2)
Gher(7)............. (2) 1 (2) (2)
No enpl oyer
contributions......... 5 10 4 3

1 Participants are workers covered by a paid time off,

i nsurance, or retirenent plan. Enployees subject to a m ni mum
service requirenent before they are eligible for benefit coverage
are counted as participants even if they have not net the
requirenent at the tinme of the survey. |If enployees are required
to pay part of the cost of a benefit, only those who el ect the
coverage and pay their share are counted as participants. Except
for famly | eave, benefits for which the enpl oyees nmust pay the
full premumare outside the scope of the survey. Only current
enpl oyees are counted as participants; retirees are excl uded.

2 Less than 0.5 percent.

3 The definitions for paid sick | eave and short-termdisability
(previously sickness and acci dent insurance) were changed for the
1995 survey. Paid sick | eave now only includes plans that either
speci fy a maxi num nunber of days per year or unlimted days.
Short-termdisability now includes all insured, self-insured, and
state-mandat ed pl ans avail able on a per disability basis as well
as the unfunded per disability plans previously reported as sick
| eave. Sickness and accident insurance, reported in years prior
to this survey, only included insured, self-insured, and
stat e-mandat ed pl ans providing per disability benefits at |ess



than full pay.

4 Includes defined benefit pension plans and defined
contribution retirenment plans. The total is |less than the sum of
the individual itens because many enpl oyees participated in both
types of plans.

5 The total is less than the sumof the individual itens because
sone enpl oyees participated in nore than one type of plan

6 Participants in savings and thrift plans usually are allowed
to nmake pretax contributions. |In the 1995 survey, provisions
governing pretax contributions were not determnable for about
one-tenth of the enpl oyees with savings and thrift plans.

7 Includes required contributions made to noney purchase pension
pl ans on a pretax basis.

Table 181. Qher benefits: HEigibility for specified benefits,
part-tine enpl oyees, nediumand large private establishnments, 1995
(I'n percent)

Prof es- Bl ue-
si onal , Cerical col |l ar
Benefi t Al techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
I ncome continuation pl ans:
Severance pay........... 10 13 14 5
Suppl enent al
unenpl oynent benefits.. (1) - 1 (1)
Fam |y benefits:
Enpl oyer assi stance for
child care(2).......... 6 16 4 5
Enpl oyer provi ded
funds................ 2 4 1 2
On-site child care.... 3 12 1 1
Of-site child care. .. 2 (1) 1 2
Adopt i on assistance..... 4 3 7 1
Long-term care insurance 4 2 8 2
Fl exi bl e workpl ace. .. ... (1) 2 (1) (1)
Heal t h pronotion prograns:
Vel [ ness prograns....... 13 32 12 7
Enpl oyee assi stance
programs............... 34 54 39 24
Fitness center.......... 13 36 12 6
M scel | aneous benefits:
Job-related trave
acci dent insurance..... 25 22 41 11
Nonpr oduct i on bonuses. .. 19 22 17 19
Subsi di zed commuting. ... 1 1 2 1
Educati on assi st ance:
Job-related........... 36 60 37 27

Not job-related....... 7 7 6 8



Section 125 cafeteria

benefits(3):............. 19 36 25 7
Fl exi bl e benefit plans.. 5 12 7 1
Rei mbur senent plans. . ... 13 23 18 6
Prem um conver si on pl ans 1 1 1 1

1 Less than 0.5 percent.

2 Qccupations may have access to nore than one type of
assistance for child care. Not all types of assistance are shown
separately. Therefore, the suns of individual itens nmay not equa
the totals.

3 Includes all types of plans under Internal Revenue Code
Section 125. Fl exible benefits plans include rei nbursemnent
account features.

Table A-1: Nunber of establishments and full-tine occupational quotes
studi ed and estinated nunber

of full-time workers within scope of survey, mediumand |large private
establ i shnents, United States,

1995
Nunber of
occupational quotes studied(?2)
Nunber of
I ndustry division(1) est abl i shnent s
st udi ed Pr of essi onal
derical and Bl ue-col | ar
Tot al techni cal, and
sal es and service
rel ated
Al industries............ 3, 462 9, 561 3,078
2,915 3, 568
Manufacturing........... 504 2,005 482
201 1, 322
Nonmanuf acturing........ 2,957 7, 556 2,596
2,714 2, 246
Mning................ 22 90 30
6 54
Construction.......... 113 165 34
13 118
Transportati on,
communi cati ons,
electric, gas, and
sanitary services.. 457 1, 320 280
434 606
Wiol esal e trade....... 163 445 85
179 181
Retail trade.......... 410 650 88
381 181

Fi nance, i nsurance,



and real estate.... 661 1, 593 541

977 75
Services.............. 1,132 3, 293 1, 538

724 1,031

Esti mat ed nunber of full-tine workers
wi thin scope of survey

Al industries............ 33, 373, 969 9, 366, 025
8, 104, 860 15, 903, 083
Manufacturing........... 11, 651, 504 2,682, 162
1, 091, 282 7,878, 060
Nonmanuf acturing........ 21,722, 465 6, 683, 863
7,013, 579 8, 025, 023
Mning................ 271, 855 88, 463
18, 767 164, 625
Construction.......... 897, 126 172, 715
69, 750 654, 660
Transportati on,
communi cati ons,
electric, gas, and
sanitary services.. 2,574, 869 542,043
535, 717 1, 497, 110
Wiol esal e trade....... 1, 304, 485 253, 836
551, 170 499, 480
Retail trade.......... 3, 075, 284 336, 336
1, 817, 567 921, 382
Fi nance, i nsurance,
and real estate.... 2,581, 631 618, 698
1, 820, 898 142, 035
Services.............. 11, 017, 214 4,671, 773
2,199, 710 4,145, 731

1 As defined in the 1987 edition of the Standard Industria
Q assification Manual, U S Ofice of
Managenent and Budget. |Industry data are shown for informationa
pur poses only and are subject to
| arger than normal sanple error. See section on reliability of
esti mat es.
2 These figures refer to all respondents to the survey, whether or
not they provided data for al
itens studied. See the section on survey response.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash
i ndi cates no enpl oyees in this category.

Tabl e A-2: Nunber of establishments and part-tine occupati onal quotes
studi ed and estinated nunber

of part-time workers within scope of survey, mediumand |large private
establ i shnents, United States,

1995



occupati onal quotes studied(?2)

Nunber of

Nunber of
I ndustry division(1) est abl i shnent s
st udi ed Pr of essi onal
derical and Bl ue-col | ar
Tot al techni cal, and
sal es and service
rel ated
Al industries............ 3, 462 1, 477 285
646 546
Manufacturing........... 504 28 4
13 11
Nonmanuf acturing........ 2,957 1, 449 281
633 535
Mning................ 22 1 -
1 -
Construction.......... 113 4 -
2 2
Transportati on,
communi cati ons,
electric, gas, and
sanitary services.. 457 54 6
27 21
Wiol esal e trade....... 163 23 -
7 16
Retail trade.......... 410 505 1
336 168
Fi nance, i nsurance,
and real estate.... 661 78 2
66 10
Services.............. 1,132 784 272
194 318
Estimat ed nunber of part-tinme workers

wi thin scope of survey

Al industries............
2,801, 317 3,032,192

Manufacturing...........
80, 936 87, 417

6, 828, 011 994, 502
222,236 53, 883
6, 605, 775 940, 619
1, 060 -
48, 402 -



39, 847 8, 555
Transportati on,
communi cat i ons,
electric, gas, and

sanitary services.. 211, 869 19, 959
83, 929 107, 981
Wiol esal e trade....... 65, 397 -
18, 075 47, 322
Retail trade.......... 2, 610, 823 1, 906
1, 460, 985 1,147,933
Fi nance, insurance,
and real estate.... 411,101 1,574
395, 713 13, 815
Services.............. 3,257,124 917, 180
720,773 1, 619, 170
1 As defined in the 1987 edition of the Standard Industria
Q assification Manual, U S Ofice of
Managenent and Budget. |Industry data are shown for informationa
pur poses only and are subject to
| arger than normal sanple error. See section on reliability of
esti mat es.
2 These figures refer to all respondents to the survey, whether or

not they provided data for al

itens studied. See the section on survey response.

NOTE: Because of roundi ng,
totals. Wiere applicable, dash
i ndi cates no enpl oyees in this category.

i ndi vi dua

itenms may not equa



